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International Flavors & Fragrances Inc.
521 West 57th Street
New York, N.Y. 10019

Notice of Annual Meeting of Shareholders
to be held May 9, 2006

The Annual Meeting of Shareholders of International Flavors & Fragrances Inc., a New York corporation
(the “Company”), will be held at the office of the Company, 521 West 57th Street, New York, New York, on
Tuesday, May 9, 2006, at 10:00 A.M. Eastern Time, to elect 8 directors for the ensuing year, to ratify the selection
by the Audit Committee of the Company's Board of Directors of PricewaterhouseCoopers LLP as the Company's
independent registered public accounting firm (“Independent Accountant’) for 2006 and to transact such other
business as may properly come before the meeting or any postponements or adjournments thereof.

Only shareholders of record at the close of business on March 21, 2006 will be entitled to notice of and to
vote at the meeting.

Admission to the meeting will be by ticket only. If you are a shareholder of record and plan to attend, please
check the box on the enclosed proxy card. If your shares are not registered in your own name and you plan to
attend, please request a ticket by writing to the Office of the Secretary, International Flavors & Fragrances Inc.,
521 West 57th Street, New York, New York 10019. Evidence of your ownership, which you can obtain from your
bank or broker, must accompany your letter.

Whether or not you expect to attend the meeting in person, you are requested to sign, date and return
the enclosed proxy promptly in the enclosed addressed envelope, which requires no postage if mailed in the
United States.

By Order of the Board of Directors,

/ A rﬁp,.»z)



Dennis M. Meany
Senior Vice President, General Counsel
and Secretary

March 10, 2006

PROXY STATEMENT

This proxy statement is furnished in connection with the solicitation by the Company's Board of Directors
(the “Board”) of proxies to be used at the Annual Meeting of Shareholders of the Company to be held on May 9,
2006 or any postponements or adjournments (the 2006 Annual Meeting”) at the principal executive office of the
Company, 521 West 57th Street, New York, New York 10019. This proxy statement and the form of proxy will be
mailed to shareholders on or about March 24, 2006. Registered shareholders may also vote by telephone or
through the Internet, by following the instructions on the proxy card. In addition to solicitation by mail, proxies
may be solicited personally or by telephone, facsimile or electronic mail. The Company has retained Georgeson
Shareholder to assist in proxy solicitation for a fee of $6,000. The cost of soliciting proxies will be borne by the
Company. The Company will reimburse banks, brokers and other custodians, nominees and fiduciaries for their
costs in sending proxy materials to the beneficial owners of Common Stock.

Any shareholder who signs and returns the enclosed form of proxy may revoke it at any time before it has
been exercised by a written notice of revocation of that proxy or by submitting a new proxy bearing a later date,
in each case received by the Secretary of the Company prior to the meeting, or by voting in person at the 2006
Annual Meeting. Attendance at the 2006 Annual Meeting will not in itself constitute revocation of a proxy.

When more than one record holder of the Company's Common Stock shares the same address, the Company
may deliver only one annual report and one proxy statement to that address unless the Company has received
contrary instructions from one or more of those shareholders. Similarly, brokers and other intermediaries holding
shares of the Company's Common Stock in “street name” for more than one beneficial owner with the same
address may deliver only one annual report and one proxy statement to that address if they have received consent
from the beneficial owners of the stock. The Company will deliver promptly upon written or oral request a
separate copy of the annual report and proxy statement to any shareholder, including a beneficial owner of stock
held in “street name,” at a shared address to which a single copy of either of those documents was delivered. To
receive additional copies of the annual report and proxy statement, you may call or write the Office of the
Secretary, International Flavors & Fragrances Inc., 521 West 57th Street, New York, New York 10019 (telephone:
212-765-5500). A copy of the annual report and proxy statement are also available through the Investor Relations
link on the Company's website, www.iff.com. The information contained on the website is not incorporated by
reference in or considered to be a part of this document.

You may also contact the Office of the Secretary of the Company at the address or telephone number above
if you are a shareholder of record of the Company and you wish to receive a separate annual report and proxy
statement in the future, or if you are currently receiving multiple copies of the annual report and proxy statement
and want to request delivery of a single copy in the future. If your shares are held in “street name” and you want
to increase or decrease the number of copies of the annual report and proxy statement delivered to your
household in the future, you should contact the broker or other intermediary who holds the shares on your behalf.

The Company had outstanding at the close of business on February 28, 2006, 90,738,982 shares of Common
Stock each entitled to one vote per share. Only shareholders of record at the close of business on March 21, 2006
will be entitled to vote at the 2006 Annual Meeting.

SECURITY OWNERSHIP OF MANAGEMENT, DIRECTORS AND
CERTAIN OTHER PERSONS

The following table sets forth certain information regarding the beneficial ownership of the Company's
Common Stock as of February 28, 2006 by each director and nominee for director, the persons named in the
Summary Compensation Table in this proxy statement and all directors and executive officers as a group.

Shares of Rights to Acquire
Common Stock Beneficial Ownership
Beneficially of Shares of Percent
Owned (1) Common Stock (2) of Class
Margaret Hayes Adame 9,303 24,000 3
Gunter Blobel 11,807 3,000 3)
J. Michael Cook 8,027 9,000 3)
James H. Dunsdon 16,150 92,750 3)
Peter A. Georgescu 17,655 15,000 (€))]
Richard A. Goldstein 411,492(4) 1,081,000 1.63%
Alexandra A. Herzan 1,272,561(5) 3,000 1.41%
D. Wayne Howard 8,220 215,000 3)
Henry W. Howell, Jr. 3,937 0 3)
Arthur C. Martinez 9,027 9,000 3)
Nicolas Mirzayantz 3,761 147,000 (€)]
Burton M. Tansky 5,022 1,000 3
Douglas J. Wetmore 52,763 154,875 3)
All Directors and Executive Officers as a Group
(25 persons) 1,889,335 2,242,624 4.44%

Certain Other Owners

The following table sets forth information regarding beneficial owners of more than 5% of the Company's
outstanding Common Stock as of February 28, 2006 based on a review of filings with the Securities and
Exchange Commission (the "SEC").

NUMBER OF SHARES AND NATURE OF BENEFICIAL OWNERSHIP

SHARED SOLE SHARED

SOLE VOTING VOTING INVESTMENT  INVESTMENT PERCENT
NAME AND ADDRESS OF BENEFICIAL OWNER POWER POWER POWER POWER OF CLASS
American Century Companies, Inc.(6) 7,399,610 0 7,477,861 0 8.24%
4500 Main Street
9th Floor
Kansas City, MO 64111
T. Rowe Price Associates, Inc.(7) 1,428,549 0 6,359,033 0 7.01%

100 E. Pratt Street
Baltimore, MD 21202

J.P. Morgan Chase & Co.(8) 394,894 4,560,250 484,918 4,589,388 5.60%



270 Park Avenue
New York, NY 10017

Henry P. van Ameringen(9) 2,381,953 2,405,829 2,381,953 2,405,829 5.28%
509 Madison Avenue
New York, NY 10022

Pauline H. Van Dyke III(10) 129,426 5,010,175 129,426 5,010,175 5.66%
111 East Kilbourn Avenue

19th Floor

Milwaukee, WI 53202

William D. Van Dyke I1I(11) 6,957 5,010,175 17,957 5,010,175 5.54%
111 East Kilbourn Avenue

19th Floor

Milwaukee, WI 53202

)

@)

3
(C]

®)

®

)
(G)]

©)

(10)

an

This column includes share unit balances held in the IFF Stock Fund under the Company's Deferred
Compensation Plan and credited to participants' accounts (where applicable), and, with respect to executive
officers, may include certain premium share units held under such plan which are subject to vesting and may be
forfeitable if the participant's employment is terminated. The number of share units in the IFF Stock Fund was
calculated for participants based on the closing market price of the Company's Common Stock on February 28,
2006.

The shares listed in this column are those which the named person has (or will have within 60 days after
February 28, 2006) the right to acquire by the exercise of stock options granted by the Company.

Less than 1%.

The number of shares beneficially owned by Mr. Goldstein includes 200,000 restricted shares with respect to
which he has sole voting power. Such number of shares also includes 173,772 shares beneficially owned by Mr.
Goldstein's wife as to which Mr. Goldstein disclaims beneficial ownership.

Mrs. Herzan is a director of the van Ameringen Foundation, Inc., which owns 509,991 shares, President and a
director of the Lily Auchincloss Foundation, which owns 22,000 shares, a trustee and a beneficiary of a trust,
which holds 736,946 shares, and a trustee and a beneficiary of a trust which owns 567 shares, all of which
shares are included in Mrs. Herzan's ownership. Mrs. Herzan disclaims beneficial ownership of the shares
owned by the van Ameringen Foundation, Inc. and the Lily Auchincloss Foundation.

As reported in Schedule 13G dated as of February 14, 2006. According to the Schedule 13G, as of December
31, 2005, American Century Investment Management, Inc. beneficially owned 7,477,861 shares, as to which it
possessed sole voting power over 7,399,610 shares and sole dispositive power over 7,477,861 shares.

As reported in Schedule 13G dated as of February 14, 2006.

As reported in Schedule 13G/A dated as of January 11, 2006. The Company believes that a portion of the shares
as to which J.P. Morgan Chase & Co. holds shared voting power and shared investment power is owned
beneficially by a trust of which Mr. and Mrs. William D. Van Dyke, III and J. P. Morgan Chase are co-trustees.

As reported in Schedule 13D/A dated as of February 10, 2005 and based on other information available to the
Company. The Company believes that the number of shares beneficially owned by Mr. van Ameringen includes
736,946 shares and 567 shares, respectively, held in trusts of which each of Mr. van Ameringen and Mrs. Herzan
are trustees, and 509,991 shares owned by the van Ameringen Foundation, Inc. of which Mr. van Ameringen is
an officer and director and Mrs. Herzan is a director.

As reported in Schedule 13G/A dated as of February 14, 2006. The Company believes that Mr. and Mrs.
William Van Dyke, III share voting and investment power with respect to 5,010,175 shares and that a portion of
such shares is owned beneficially by a trust of which Mr. and Mrs. William D. Van Dyke, III and J. P. Morgan
Chase are co-trustees.

As reported in Schedule 13G/A dated as of February 14, 2006 and based on other information available to the

Company. The Company believes that Mr. and Mrs. William Van Dyke, III share voting and investment power
with respect to 5,010,175 shares and that a portion of such shares is owned beneficially by a trust of which Mr.
and Mrs. William D. Van Dyke, III and J. P. Morgan Chase are co-trustees.

ITEM 1. ELECTION OF DIRECTORS

At the meeting 8 directors will be elected to serve for the ensuing year and until their successors are elected
and shall qualify. The shares of Common Stock represented by the proxies being solicited will be voted FOR the
election of the 8 nominees listed below. If any of the nominees is unable to serve (which is not anticipated), the
shares of Common Stock represented by the proxies being solicited will be voted for the balance of those named
nominees and for any substitute nominees as the Board of Directors may recommend.

INFORMATION ABOUT NOMINEES

Principal Occupation During Year First
Last Five Years and Became
Name Age Other Directorships Held Director
Margaret Hayes 66 President, Fashion Group 1993
Adame International, an international

trade organization; Director,
Movado Group, Inc.

Giinter Blobel 69 Professor, Howard Hughes 2000
Medical Institute at The
Rockefeller University, a
research medical
institution; Director, Nestle S.A.




J. Michael Cook 63 Chairman and Chief Executive 2000
Officer Emeritus, Deloitte &
Touche LLP, an accounting
firm; Director, The Dow
Chemical Company,
Comcast Corporation, Eli Lilly
and Company

Peter A. Georgescu 67 Chairman and Chief Executive 1999
Officer Emeritus, Young &
Rubicam Inc., an advertising
agency; Director, Levi Strauss

& Co., EMI Group PLC
4
Principal Occupation During Year First
Last Five Years and Became
Name Age Other Directorships Held Director
Alexandra A. Herzan 46 President and Director, Lily 2003
Auchincloss Foundation, Inc.,
a charitable foundation
Henry W. Howell, Jr. 64 Managing Director (until 2004

2000), J.P. Morgan & Co., Inc.,
a financial services firm

Arthur C. Martinez 66 Chairman and Chief Executive 2000
Officer Emeritus, Sears,
Roebuck and Co., a retailer;
Director, PepsiCo, Inc., Liz
Claiborne, Inc.,
IAC/InterActiveCorp; Member
of the Supervisory Board,
ABN AMRO Holding, N.V.

Burton M. Tansky ~ 68 President and Chief Executive 2003
Officer since May 2001 and
President and Chief Operating
Officer prior thereto, The
Neiman Marcus Group, Inc., a
retailer; Director, The Neiman
Marcus Group, Inc.

All of the nominees are presently directors of the Company and all of the nominees were elected by the
shareholders at the Company's 2005 Annual Meeting of Shareholders. Effective as of the 2006 Annual Meeting,
Richard A. Goldstein’s role as Chairman of the Board and Chief Executive Officer will cease, and he is not
standing for re-election as a director.

Board and Committee Meetings

The Board of Directors has responsibility for overseeing the management of the Company. The Board has
adopted Corporate Governance Guidelines which set forth the practices the Board will follow with respect to
Board membership and selection, responsibilities of directors, Board meetings, evaluation of the chief executive
officer, succession planning, Board committees and compensation. A copy of the Company's Corporate
Governance Guidelines is available through the Investor Relations link on the Company's website, www.iff.com.

The Board has an Audit Committee, a Compensation Committee and a Nominating and Governance
Committee, each of which operates pursuant to a written charter adopted by the Board. Each committee

reviews its charter at least annually and recommends charter changes to the Board as appropriate. In December
2005, each of the Audit Committee and the Compensation Committee reviewed its respective charter and
determined that no changes would be necessary. In March 2006, the Nominating and Governance Committee
reviewed its charter and the Corporate Governance Guidelines and determined that no changes would be
necessary. A copy of the charter of each committee is available through the Investor Relations link on the
Company's website, www.iff.com. Pursuant to the charter of each committee, each committee annually reviews
the committee's own performance.



The Board has affirmatively determined that each of Mmes. Adame and Herzan, Dr. Blobel and Messrs.
Cook, Georgescu, Howell, Martinez and Tansky has no material relationship with the Company affecting his or
her independence as a director and that each is “independent” within the meaning of the Board's independence
standards, which are the same categorical independence standards as established by the New York Stock
Exchange (“NYSE”) in Section 303A.02 of the NYSE Listed Company Manual. In making each of these
independence determinations, the Board considered and broadly assessed, from the standpoint of materiality and
independence, all of the information provided by each director in response to detailed inquiries concerning his or
her independence and any direct or indirect business, family, employment, transactional or other relationship or
affiliation of such director with the Company. The Board has also determined that each member of the Audit
Committee, Compensation Committee and Nominating and Governance Committee is independent under the
foregoing independence standards and, with respect to each member of the Audit Committee, is also independent
under the independence criteria established by the SEC for audit committee members.

The Audit Committee, consisting of Mr. Cook, Chairman, Mrs. Adame, Mr. Howell and Mr. Martinez,
oversees and reviews the Company's financial reporting process and the integrity of the Company's financial
statements and financial reporting practices, the Company's internal control environment, systems and
performance, the qualifications, independence and performance of the Company's independent accountant, the
performance of the Company's internal audit staff, and the procedures for monitoring compliance with laws and
regulations and with the Company's Code of Business Conduct and Ethics. The Board has determined that each
of Mr. Cook, Mr. Howell and Mr. Martinez is an ““audit committee financial expert” under applicable rules of the
SEC and has accounting or related financial management expertise as required by applicable NYSE rules. The
Board has also determined that all members of the Audit Committee meet the financial literacy standards of the
NYSE and that the service by Mr. Martinez on the audit committee of more than three public companies does not
impair his ability to serve effectively on the Company's Audit Committee. The Audit Committee has established,
together with members of the Company's management, a hiring policy for employees or former employees of the
Company's Independent Accountant, consistent with the requirements of the SEC and/or NYSE. Pursuant to
procedures adopted by the Audit Committee, the Audit Committee also reviews and pre-approves all audit and
non-audit services performed by PwC.

The Compensation Committee, consisting of Mr. Georgescu, Chairman, and Messrs. Martinez and Tansky, is
responsible for establishing executive officer compensation, for making recommendations to the full Board
concerning director compensation and for overseeing the compensation and benefit programs for other
employees.

The Nominating and Governance Committee, consisting of Mr. Martinez, Chairman, Mmes. Adame and
Herzan and Messrs. Cook, Howell, Georgescu and Tansky, monitors Board composition and director qualification
requirements, identifies qualified individuals to serve on the Board, recommends a slate of nominees for election
by the shareholders at the annual meeting of shareholders, reviews potential Board candidates, reviews
management succession plans and monitors corporate governance issues.

In November 2004, the Board appointed Mr. Martinez as Lead Director, and he continues to serve in that
capacity. The role of the Lead Director includes (i) presiding over meetings of non-employee directors and
providing prompt feedback regarding those meetings to the Chairman and Chief Executive Officer, (ii) providing
suggestions for Board meeting agendas, with the involvement of the Chairman and Chief Executive Officer and
input from other directors, (iii) assuring that the Board and the Chairman and Chief Executive Officer understand
each other's views on all critical matters, (iv) monitoring significant issues occurring between Board meetings
and assuring Board involvement when appropriate,

(v) serving as a sounding board for the Chairman and Chief Executive Officer and (vi) ensuring, in consultation
with the Chairman and Chief Executive Officer, the adequate and timely flow of information responsive to the
Board's needs.

In 2006, the Board of Directors has also asked the Lead Director to assume the primary role on behalf of the
Board in connection with the Chief Executive Officer's successor responsibilities and other relevant matters.

Shareholders and other parties interested in communicating directly with the Lead Director, with the non-
management directors as a group or with all directors as a group, may do so by writing to Lead Director or Non-
Management Directors or Board of Directors, in each case, c/o Secretary, International Flavors & Fragrances Inc.,
521 West 57th Street, New York, New York 10019. The Nominating and Governance Committee has approved a
process for handling letters received by the Company and addressed to the Lead Director, the non-management
members of the Board or the entire Board. Under that process, the Secretary of the Company forwards to the
Lead Director all correspondence received, without opening or screening.

During 2005, the Board held eight meetings, the Audit Committee held eight meetings, the Compensation
Committee held six meetings and the Nominating and Governance Committee held five meetings. During 2005,
each director attended at least 75% of the total of the number of meetings held by the Board and the
Committee(s) on which each such director served. All of the directors who were serving on the day of the
Company's 2005 Annual Meeting of Shareholders attended that meeting. Pursuant to the Company's Corporate
Governance Guidelines, unless there are mitigating circumstances, such as medical, family or business
emergencies, Board members are to endeavor to participate (either in person or by telephone) in all Board
meetings and all Committee meetings of which the director is a member and to attend the Company's annual
meeting of shareholders. The non-management directors of the Company meet in executive session, without the
presence of any corporate officer or member of management, in conjunction with regular meetings of the Board,
and during 2005, the non-management directors met in executive session in conjunction with every Board
meeting.

Directors' Compensation

At its meeting held on December 15, 2004, the Board of Directors determined, with the assistance of
independent compensation consultants, to change certain elements of the compensation for directors who are not
employees of the Company, with these changes having taken effect on the date of the Company's 2005 Annual
Meeting, as follows:

(a) Each non-employee director receives an annual cash retainer of $50,000, an increase from the
$30,000 each previously received.

(b) The Chairperson of the Audit Committee receives an annual cash retainer of $15,000, an increase
from the $7,500 he previously received. The Chairpersons of the Compensation Committee and
Nominating and Governance Committee each receives an annual cash retainer of $7,500, an increase
from the $3,750 each previously received.

(c) Non-employee directors receive a cash fee of $2,000 for each meeting of the Board attended, an
increase from the $1,500 they previously received. Each member of the Audit Committee receives a
cash fee of $1,500 for each meeting of the Audit Committee attended, an increase from the $1,200
each previously received. Members of the Compensation Committee and Nominating and
Governance Committee each receive a cash fee of $1,500 for each meeting of the respective
Comnmittee attended, an increase from the $1,000 each previously received.

(d) The Lead Director also receives an annual cash fee of $7,500.



(e) Non-employee directors continue to receive an annual grant, in October of each year, of 1,000 shares
of Common Stock of the Company from a pool of shares authorized by the Board in September 2000.
Non-employee directors continue to be required to defer their annual stock grant until they cease to
serve as a director.

(f) Non-employee directors receive an annual grant, on the date of each annual meeting of

shareholders, of 750 restricted stock units under the Company's 2000 Stock Award and Incentive Plan,
which will vest on the third anniversary of the date of grant. The 2000 Stock Option Plan for Non-
Employee Directors (the ‘2000 Directors' Plan”) was amended to provide that, beginning in 2005,
the automatic grant of stock options to non-employee directors under the 2000 Directors' Plan will be
suspended until such time as the Board may determine to resume option grants.

(g) Non-employee Directors continue to be eligible to participate in the Company's Deferred
Compensation Plan (“DCP”). A non-employee Director may defer all or a portion of his or her cash
compensation, as well as any restricted stock units, subject to any changes necessitated by recent
changes in the tax law.

At its meeting held on March 7, 2006, the Board of Directors determined, with the assistance of independent
compensation consultants, to increase the Lead Director's annual cash fee from $7,500 to $25,000, with this
change to take effect on the date of the 2006 Annual Meeting.

Directors who are employees of the Company do not receive any additional compensation for their service
as a director.

In March 2003, the Board established minimum ownership requirements for all directors with respect to the
Company's Common Stock. Each director is required to own shares whose market value equals seven times the
director's annual retainer, which the director must acquire during his or her first five years of Board tenure (or
within five years after the requirements were established or the director's annual retainer is revised). The 1,000-
share annual stock grant is credited toward this obligation.

Directors who commenced service before May 14, 2003 may participate in the Director Charitable
Contribution Program (the “DCCP”’). Under the DCCP, the Company purchases life insurance policies on the
lives of participating directors and is the owner and sole beneficiary of the policies. After the death of a covered
director, the Company will donate $500,000 of the proceeds to one or more qualifying charitable organizations
designated by the director and $500,000 of the proceeds to The IFF Foundation. Individual directors derive no
financial benefit from the DCCP since all tax deductions relating to the contributions accrue solely to the
Company. Other than premiums, the DCCP should have no long-term cost to the Company. Directors first elected
on or after May 14, 2003 do not participate in the DCCP. Those directors, together with all other directors, are
eligible to participate in the Company's Matching Gift Program, under which The IFF Foundation matches, on a
dollar for dollar basis up to a maximum of $10,000 per year, contributions to qualifying charitable organizations.

Director Candidates

The Nominating and Governance Committee has established a policy regarding the consideration of director
candidates, including those recommended by shareholders. The Nominating and Governance Committee,
together with other Board members, will from time to time as appropriate identify the need for new Board
members. Particular proposed director candidates who would satisfy the criteria set forth below and otherwise
qualify for membership on the Board are identified by the Nominating and Governance Committee. In identifying
candidates, the Nominating and Governance Committee will seek input and participation from other Board
members and other appropriate sources, to ensure that all points of view can be considered and the best possible
candidates can be identified. The Nominating and Governance Committee may also engage a search firm to assist
it in identifying potential candidates.

Members of the Nominating and Governance Committee and other Board members, as appropriate, will
interview selected director candidates, evaluate the director candidates and determine which candidates are to be
recommended by the Nominating and Governance Committee to the Board.

Shareholders wishing to submit a director candidate for consideration by the Nominating and Governance
Committee must submit such recommendation to the Nominating and Governance Committee, c/o the Secretary
of the Company, in writing, not less than 150 days nor more than 180 days prior to the anniversary date of the
immediately preceding annual meeting of shareholders. The request must be accompanied by the same
information concerning the director candidate and nominating shareholder as described in Section 3 of the
Company's By-laws for shareholder nominations for director

to be presented at a shareholders meeting. The Nominating and Governance Committee may also request any
additional background or other information from any director candidate or recommending shareholder as it may
deem appropriate.

Board candidates are considered based on various criteria which may change over time and as the
composition of the Board changes. The following factors, at a minimum, are considered by the Nominating and
Governance Committee as part of its review of all director candidates and in recommending potential director
candidates to the Board:

. Judgment, character, expertise, skills and knowledge useful to the oversight of the Company's
business;

. Diversity of viewpoints, backgrounds, experiences and other demographics;
. Business or other relevant experience; and

. The extent to which the interplay of the candidate's expertise, skills, knowledge and experience with
that of other Board members will build a Board that is effective, collegial and responsive to the needs
of the Company and to the requirements and standards of the NYSE and the SEC.

Code of Business Conduct and Ethics

The Company has adopted a Code of Business Conduct and Ethics (the “Code of Ethics™) that applies to the
Company's chief executive officer, principal financial officer, principal accounting officer and to all other
Company directors, officers and employees. A copy of the Code of Ethics is available through the Investor
Relations link on the Company's website, www.iff.com. The Code of Ethics is also available in print to any
shareholder who requests it. A waiver from any provision of the Code of Ethics in favor of a director or executive
officer may only be granted by the Board and any such waiver will be publicly disclosed. The Company will



disclose substantive amendments to, and any waivers from, the Code of Ethics granted to the Company's chief
executive officer, principal financial officer or principal accounting officer, as well as any other executive officer
or director, on the Company's website, www.iff.com.

REPORT OF THE COMPENSATION COMMITTEE

The Compensation Committee of the Board (the “Compensation Committee”’) operates pursuant to a charter
which gives the Compensation Committee responsibility with respect to the compensation and benefits of the
Company's executive officers and other members of senior management. The Compensation Committee's specific
responsibilities include:

. reviewing and approving the Company's goals and objectives relevant to the Company's Chief
Executive Officer's (“CEO”) compensation;

. based on an evaluation of the CEO's performance by the Nominating and Governance Committee in
relation to those goals and objectives, determining the CEO's compensation level;

. reviewing the Company's general compensation and benefits policies, plans and programs, including
incentive compensation plans and equity-based plans;

. overseeing the administration and competitiveness of such policies, plans and programs;

. upon the recommendation of the CEO, reviewing the base salary and annual and long-term incentive
compensation and equity-based compensation of the executive officers and other members of senior
management; and

. considering recommendations from the Nominating and Governance Committee regarding the
compensation of non-employee directors.

The Compensation Committee is authorized to retain as it deems appropriate independent compensation
consultants to assist it in carrying out its duties.

Compensation Program

For 2005, the Company continued to operate under its comprehensive Executive Compensation Program
covering the Company's executive officers and senior management (the ‘“Program’’). The Program consists of a
Salary Plan (“SP”’), an Annual Incentive Plan (‘““AIP”), a Long-Term Incentive Plan (“LTIP”), a Stock Award
Program (“SAP”’), a perquisites program and the Company's Executive Separation Policy (“ESP”’). The AIP,
LTIP and SAP are part of and administered under the 2000 Stock Award and Incentive Plan (the “2000 SAIP”).
Before its introduction, the Program was extensively benchmarked, with the assistance of an independent
compensation consultant retained by the Compensation Committee, against confidential external marketplace
data, and all positions, including those of the CEO and the Company's other executive officers and members of
senior management, were internally valued as determined by their scope of responsibilities within the Company.
In benchmarking Company positions against external marketplace data, the independent compensation consultant
compared total remuneration at positions within the Company with total remuneration of similar positions at
companies the independent compensation consultant chose as being representative of the market in which the
Company competes for executive talent. The group selected, which is comprised of consumer products and
specialty chemical companies, was determined by the independent compensation consultant as being a more
representative group for purposes of this comparison than the peer group of companies set forth in the Company's
performance graph at page 29 below. The external survey data are reviewed and updated every other year, and the
internal valuation of positions is reviewed and updated periodically. In respect of 2005, external survey data for
each executive position were updated and reviewed by the independent compensation consultant. An internal
valuation of positions was also conducted with the assistance of the independent compensation consultant. The
AIP, the LTIP and the SAP are designed to reward employees based on the success of the Company under
specific financial measures, including revenue growth, increases in operating profit and earnings per share and
the return on invested capital of the Company. The Compensation Committee targets total remuneration for

positions within the Company in the range of the 60 to the 650 percentile of the comparable positions in the

selected group of representative companies. The total remuneration of the CEO in 2005 was at the 44th percentile
for his position in the group of representative companies.
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Under the SP, the Compensation Committee reviews the salaries of the CEO and the other executive officers
annually. The amount of salary increases is generally based on the executive officer's ongoing performance
measured against achievement and satisfaction of previously established financial and/or non-financial objectives
and responsibilities.

Under the AIP, each executive officer, including the CEO, has an annual incentive award target based on the
achievement of specific quantitative corporate and, with respect to certain executive officers, derivative regional
and/or category performance goals, which are determined no later than March of each year by the Compensation
Committee. For 2005, the corporate objectives related to increases in revenue and improvements in operating
profit as a percentage of sales. Each executive officer has a range of potential awards, both above and below
target, which are specified each year when the quantitative performance goals are established. The amount paid to
each executive officer, including the CEO, following the end of the year depends on the extent to which the
performance goals are achieved. Failure to meet threshold performance, based on the performance goals, results
in no AIP award to any executive officer for that year.

Under the LTIP, each executive officer, including the CEO, has an award target for each three-year
performance cycle based on the achievement of specific quantitative corporate performance goals, which are
determined by the Compensation Committee at the beginning of each performance cycle. For the 2003-2005 and
subsequent cycles, these objectives have related to improvements in earnings per share and return on invested
capital. For each award cycle each executive officer has a range of potential awards, both above and below target,
which are specified at the beginning of the cycle. The amount paid at the end of the cycle depends on the extent
to which the Company achieves the quantitative corporate performance goals. Failure to meet threshold
performance for a cycle, based on the corporate performance goals, results in no LTIP award for that cycle. The
Compensation Committee may not increase AIP and LTIP awards to any executive officer beyond those actually
earned based on the pre-established goals. It has only negative discretion with respect to awards under these plans
for the applicable AIP year or LTIP cycle.

Under the SAP, each executive officer, including the CEO, has an annual target award and a range of equity
awards both above and below that target. The amount of an executive officer's target award is based on the scope
of his or her position, individual performance, and ability to drive enhanced long-term shareholder value. The



range of potential equity awards is related to achievement of quantitative performance goals established in March
of each year. Failure to meet threshold performance results in no equity award for that year. The Compensation
Committee sets the terms of equity awards, including vesting, any performance requirements and the expiration
date (which, under the 2000 SAIP, may not be greater than ten years after the grant date). The Compensation
Committee determined that equity compensation grants in 2005 would be in the form of restricted stock units,
and that such restricted stock units would include performance conditions, in addition to time restrictions, for
executive officers and senior management.

Under the perquisites program, each executive officer receives a series of benefits which includes some of
the following: a Company-provided automobile, annual physical examination, club membership and annual
financial and tax counseling and estate planning assistance. The full value of all perquisites (other than the annual
physical examination) is reported as income to the individual and accordingly is subjected to tax.

The Company has a Board-approved comprehensive Deferred Compensation Plan (the “DCP”’). The DCP
allows certain United States-based employees, including the CEO and the other United States-based executive
officers, to defer, either for a specified number of years or until retirement or termination of employment, salary,
annual and long-term incentive awards and, under certain circumstances, profits from the exercise of stock
options. Participating employees may have changes in the value of their deferred compensation measured, at their
election, by the market performance of a variety of equity and debt mutual funds offered by The Vanguard Group,
which administers the DCP, or by changes in the value of Company Common Stock, or they may have amounts
credited to their DCP accounts earn interest at an interest rate which is established each year by the
Compensation Committee and which is applicable to all DCP participants. With respect to 2005, the
Compensation Committee established an
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interest rate of 5.52%. The DCP provides participating employees with an incentive to defer compensation into
the Company's Common Stock by granting them a 25% premium, credited in Common Stock, on all
compensation deferred into that stock. Restricted stock units granted under the 2000 SAIP may also be deferred,
although no premium is added to any such deferral.

The Company's general policy has been, and will continue to be, to structure executive compensation to be
tax deductible under applicable law. The Company also believes, however, that under some circumstances, such
as to attract or retain key executives or to recognize outstanding performance, it may be in the best interests of the
Company and its shareholders to compensate certain key executives in excess of deductible limits.

2005 Compensation of Executive Officers

The basic components of the Company's executive officer compensation in 2005 were annual salaries,
restricted stock units, annual incentive compensation and long-term incentive compensation.

Salaries

In March 2005, Mr. Goldstein recommended to the Compensation Committee the annual salaries for 2005
for executive officers other than himself, which recommendations referenced a report by an independent
compensation consultant concerning competitive market compensation for relevant executive positions. The
Compensation Committee considered the recommendations and discussed them with Mr. Goldstein and the
independent compensation consultant, and recommended to the Board annual salaries for those executive
officers, which reviewed and approved such salaries. The approved salaries became effective on April 1, 2005 for
the following 12-month period. In making its recommendations, the Compensation Committee relied on
information provided by Mr. Goldstein, based on his firsthand knowledge of the performance of each executive
officer against financial and non-financial goals and responsibilities and his or her contribution to the Company
and to his or her respective area of concentration. The Compensation Committee also considered comparative
compensation levels for similar positions in its selected group of representative companies. The Compensation
Committee concluded, and the Board agreed, that the Company's interests were best served by a flexible policy
that allowed the Compensation Committee and the Board to fix 2005 annual salaries after considering and
evaluating the factors enumerated above.

The Compensation Committee, following and based on a performance review of Mr. Goldstein conducted by
the Nominating and Governance Committee in relation to the Company’s performance and Mr. Goldstein’s
individual performance against financial and non-financial objectives, along with his relative position compared
to the selected group of representative companies and the portion of his total remuneration which was tied to the
achievement of performance goals, determined the 2005 annual base salary for Mr. Goldstein. This determination
was that his base salary remain the same as in the prior year in order to maintain the substantial portion of his
total remuneration which is tied to incentive performance in leading the Company. The Compensation Committee
determined that each element and the aggregate of Mr. Goldstein’s compensation in 2005 was fair and reasonable
and within the range of compensation for chief executive officers of companies comparable to the Company.

Stock Award Program

During the first quarter of 2005, the Compensation Committee established 2005 restricted stock unit award
targets for the CEO and each of the other executive officers under the Company's SAP. The Compensation
Committee reviewed and approved the recommendations of the CEO for 2005 awards under the SAP for each
executive officer other than the CEO, including the CEO's recommendation that awards under the SAP to certain
executive officers be above their restricted stock unit award targets, and determined the award for Mr. Goldstein.
For 2005, certain executive officers, other than Mr. Goldstein, received an award that was between 63% and
110% higher than his or her standard restricted stock unit grant under the SAP. The Compensation Committee
made these greater than standard awards to provide them with further incentive to increase shareholder value and
to reward these executive officers for outstanding individual performance. Other executive officers received their
standard restricted stock unit
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grant. The Compensation Committee made all grants other than to Mr. Goldstein after considering the
recommendations of Mr. Goldstein. Mr. Goldstein's restricted stock unit grant was made based on the
recommendation of the independent compensation consultant and had a target value of $1,291,500. The
Compensation Committee established specific quantitative, Company-wide performance vesting criteria for
restricted stock unit awards to Mr. Goldstein and for each of the other executive officers and senior management
of the Company. In addition, a three-year time vesting restriction also applies to all such awards.

During 2003, the Compensation Committee adopted Share Retention Guidelines applicable to executive
officers and other members of senior management, requiring them, effective from January 1, 2004, and upon
exercising stock options or realizing Company stock due to vesting of restricted stock or restricted stock units, to
retain a specified portion of the Company shares realized after payment of the exercise price and income taxes
related to the exercise. A covered individual would be exempt from the requirement if the individual owns shares
of Common Stock having a value equal to a specified multiple of that individual's base salary, depending on the
individual's grade level with the Company. The Compensation Committee adopted this requirement in order to



further align the interests of the Company's executive officers and senior management with shareholders. The
Compensation Committee monitored compliance with these Guidelines during 2005.

For 2005, the specific quantitative corporate performance level achieved for restricted stock units was 30%
of target. Therefore, restricted stock unit awards to Mr. Goldstein and each of the other executive officers subject
to performance as well as time vesting, were reduced to reflect 30% of the restricted stock units awarded. Such
restricted stock units will vest in March 2008.

Incentive Compensation

During the first quarter of 2005 the Compensation Committee established the specific quantitative corporate
performance criteria and award targets for Mr. Goldstein and for each of the other executive officers for (i) 2005
under the AIP and (ii) the 2005-2007 cycle under the Company's LTIP. In January 2006, the Compensation
Committee also certified the level of achievement of the pre-established corporate performance goals under the
AIP for 2005 and LTIP for the 2003-2005 performance cycle and determined the level of incentive compensation
under each of those plans based on those achievements.

For 2005, the specific quantitative corporate performance level achieved did not reach threshold
performance under the established AIP goals. Therefore no annual incentive award was earned by those executive
officers, including Mr. Goldstein, whose annual incentive award was based solely on corporate performance.
Other executive officers, whose annual incentive award was based on a mix of corporate performance and
regional and/or functional performance goals, received annual incentive compensation for 2005 between 24.3%
and 37.5% of his target incentive compensation for the year.

All of the Company's executive officers participate in the LTIP, although all were not eligible in 2003 as is
required to receive payment for the 2003-2005 cycle. For the 2003-2005 cycle, the Company achieved in the
aggregate 45.5% of the corporate performance goals, as a result of which each eligible executive officer,
including Mr. Goldstein, received for 2003-2005 long-term incentive compensation equal to 45.5% of his or her
target incentive compensation for the cycle.

* * *
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In summary, the Compensation Committee believes the Company has an appropriate and competitive
compensation policy, which is designed to attract and retain qualified executive officers and motivate them to
create and enhance shareholder value. The Company's compensation policy soundly balances base salary, annual
and long-term cash incentives, and restricted stock units for the CEO and executive officers. The Compensation
Committee, with the assistance of an independent compensation consultant, periodically reviews both
compensation levels for the CEO and other executive officers and the appropriate balance among the various
components. This review is designed to assure that the Company's compensation program remains competitive
and enables the Company to attract and retain high quality executives.

Compensation Committee

Peter A. Georgescu
Chairman

Arthur C. Martinez
Burton M. Tansky
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SUMMARY COMPENSATION TABLE

The following table sets forth information for 2005, 2004 and 2003 relating to the compensation of the
Chairman and Chief Executive Officer, and each of the other four most highly compensated executive officers of
the Company who were serving at December 31, 2005.

Annual Compensation Long Term Compensation
Awards Payouts
() (b) © @ (e) ) @ (h) [0)

Other Annual Securities LTIP All Other

Bonus Compensation Restricted Underlying Payouts Compensation

Name and Principal Position Year _Salary ($) [6)]€)] %) Stock $(3)(4) Options (#) $)(5 $)(6;

Richard A. Goldstein* 2005 1,120,000 0 59,849 398,034 0 546,000 5,178,823(7)
Chairman and Chief 2004 1,120,000 933,800 70,700 1,488,760 0 1,751,040 38,883

Executive Officer 2003 1,120,000 308,000 74,354 0 140,000 2,682,433 742,495(8)
James H. Dunsdon 2005 513,125 0 19,169 170,586 0 81,900 51,077
Chief Operating Officer 2004 415,000 231,015 14,343 696,745 0 237,120 42,234
2003 353,399 24,750 10,673 0 35,000 476,583 35,785

D. Wayne Howard** 2005 474,150 0 25,836 142,155 0 133,383  2,389,995(9)
Executive Vice President, 2004 459,250 184,892 24,607 531,720 0 417,331 19,455
Global Operations 2003 448,250 74,415 16,131 0 50,000 715,429 22,650
Douglas J. Wetmore 2005 459,000 0 21,805 99,824 0 119,028 57,772
Senior Vice President 2004 444,250 149,075 17,111 465,780 0 372,096 116,171
and Chief Financial Officer 2003 433,250 59,950 15,681 0 70,000 684,950 21,307
Nicolas Mirzayantz 2005 392,250 58,050 18,172 99,824 0 81,900 12,285
Senior Vice President, 2004 368,112 186,345 20,130 372,190 0 255,360 11,670

Fine Fragrances and
2003 357,500 24,750 17,872 0 35,000 573,563 10,908
Beauty Care, and Regional Manager, North America

* Will cease as Chairman and Chief Executive Officer on May 9, 2006.

ok Ceased as executive officer effective December 31, 2005.

(1)  Paid under the Company's AIP. Under the AIP, each named executive officer had an award target for
2005 based on the achievement of specific quantitative corporate performance goals, and Mr. Mirzayantz
had an award target for 2005 which was also based on the achievement of specific derivative quantitative
regional and category goals. All of these performance goals were established by the Compensation
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Committee of the Board at the beginning of 2005. For 2005, the corporate performance goals related to
increases in revenue and operating profit as a percentage of sales. For 2005, the Company did not achieve
the corporate performance goals under the AIP, as a result of which each named executive officer other
than Mr. Mirzayantz did not receive any annual incentive compensation. For 2005, the Company
achieved in the aggregate 0% of the regional goals and 129% of the category goals under the AIP for Mr.
Mirzayantz, as a result of which Mr. Mirzayantz received annual incentive compensation equal to 32.3%
of his target incentive compensation for the year.

Includes amounts in respect of (a) the personal use of automobiles provided by the Company in 2005:
Mr. Goldstein—$19,801, Mr. Dunsdon—$10,787, Mr. Howard—$18,836, Mr. Wetmore— $18,805, Mr.
Mirzayantz—$6,776; in 2004: Mr. Goldstein—$19,636, Mr. Dunsdon—$6,235, Mr. Howard—$17,607,
Mr. Wetmore—$13,611, Mr. Mirzayantz—$8,897; in 2003: Mr. Goldstein— $14,250, Mr. Dunsdon—
$2,830, Mr. Howard—$8,631, Mr. Wetmore—$12,181, Mr. Mirzayantz— $7,072; (b) financial planning
services in 2005: Mr. Goldstein—$19,155, Mr. Dunsdon—$8,382, Mr. Howard—$4,000, Mr. Mirzayantz
—$8,396; in 2004: Mr. Goldstein—$20,377, Mr. Dunsdon—
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$8,108, Mr. Howard—$4,000, Mr. Mirzayantz—$8,233; in 2003: Mr. Goldstein—$37,458, Mr. Dunsdon
—3$7,843, Mr. Howard—$4,500, Mr. Mirzayantz—$7,800; (c) club memberships in 2005: Mr. Goldstein
—$20,893, Mr. Howard—$3,000, Mr. Wetmore—$3,000, Mr. Mirzayantz—$3,000; in 2004: Mr.
Goldstein— $30,687, Mr. Howard—$3,000, Mr. Wetmore—$3,500, Mr. Mirzayantz—$3,000; in 2003:
Mr. Goldstein—$22,646, Mr. Howard—$3,000, Mr. Wetmore—3$3,500, Mr. Mirzayantz—$3,000.

On March 8, 2005 each named executive officer was granted an award of Restricted Stock Units
(“RSUs”) containing corporate performance criteria, in addition to time restrictions. The performance
criteria related to earnings per share achieved in 2005 and return on invested capital achieved in 2005. At
its meeting held on January 23, 2006, the Compensation Committee determined the extent to which the
corporate performance criteria were satisfied and approved the final number of RSUs awarded to each
executive officer; each executive officer received 30% of the RSUs originally granted to him. The dollar
value of RSUs granted in 2005 is based on the final number of RSUs awarded to each executive officer.
The RSUs awarded remain subject to time restrictions. Based on the closing price of the Company's
Common Stock on December 30, 2005, and taking into account the final number of RSUs awarded to
each executive officer based on the extent of achievement of the 2005 corporate performance criteria, the
total dollar value of RSUs (and the total number of RSUs) held on that date (including RSUs granted in
2004) were as follows: Mr. Goldstein—$1,741,531 (51,986 RSUs), Mr. Dunsdon—3$777,301 (23,203
RSUs), Mr. Howard—$621,995 (18,567 RSUs), Mr. Wetmore—$525,213 (15,678 RSUs), Mr.
Mirzayantz—$435,634 (13,004 RSUs).

Excludes unvested premium share units in the IFF Stock Fund credited to the accounts of the named
executive officers who participate in the DCP. Based on the closing price of the Company's Common
Stock on December 30, 2005, the aggregate number and dollar value of unvested premium share units in
the IFF Stock Fund credited to such accounts was: Mr. Dunsdon—1,657 shares or $55,510, Mr. Howard
—460 shares or $15,410, Mr. Wetmore—2,867 shares or $96,045. Such premium share units are subject
to forfeiture. Except for such premium share units, the performance incentive award held by Mr.
Goldstein and the RSUs described above, no other named executive officer holds restricted stock.

Paid under the Company's LTIP. Under the LTIP, each executive officer had an award target for the 2003-
2005 performance cycle based on the achievement of specific quantitative corporate performance goals,
which were established by the Compensation Committee at the beginning of the cycle. For the 2003-
2005 cycle, these objectives related to improvements in earnings per share and return on invested capital.
For the 2003-2005 performance cycle, the Company achieved in the aggregate 45.5% of the corporate
performance goals under the LTIP, as a result of which each executive officer received long-term
incentive compensation equal to 45.5% of his or her target incentive compensation for the cycle. Awards
under the LTIP are made in cash, but executive officers may elect to defer LTIP awards under the
Company's DCP.

Includes the following amounts paid, matched or set aside by the Company under the Company's
Retirement Investment Fund Plan (401k), a defined contribution plan, and the DCP (including the dollar
amount, on the date of contribution, of premium shares credited to the accounts of participants in the
DCP), for 2005: Mr. Goldstein—$30,000, Mr. Dunsdon—$48,842, Mr. Howard —$26,764, Mr. Wetmore
—3$56,870, Mr. Mirzayantz—$11,768; for 2004: Mr. Goldstein—$32,350, Mr. Dunsdon—$40,957, Mr.
Howard—$18,518, Mr. Wetmore—$115,382, Mr. Mirzayantz—$11,228; for 2003: Mr. Goldstein—
$30,375, Mr. Dunsdon—$34,632, Mr. Howard—$21,832, Mr. Wetmore —$20,568, Mr. Mirzayantz—
$10,500. Also includes the following amounts paid in respect of life insurance coverage under the
Company's Executive Death Benefit Program: for 2005: Mr. Goldstein—$8,256, Mr. Dunsdon—3$2,236,
Mr. Howard—3$1,070, Mr. Wetmore—$902, Mr. Mirzayantz —$518; for 2004: Mr. Goldstein—$6,533,
Mr. Dunsdon—3$1,277, Mr. Howard—$937, Mr. Wetmore —$789, Mr. Mirzayantz—$442; for 2003: Mr.
Goldstein—3$5,870, Mr. Dunsdon—$1,153, Mr. Howard —$818, Mr. Wetmore—$740, Mr. Mirzayantz—
$409. No participant in this Program has or will have any interest in the cash surrender value of the
underlying insurance policy.

In addition to the amounts described in note (6) above, includes $5,140,567 currently estimated to be
paid or payable through 2008 under the terms of a proposed separation arrangement with Mr. Goldstein.
See “Employment Contracts and Termination of Employment and Change-in Control Arrangements” at
page 20.

In addition to the amounts described in note (6) above, includes $706,250 paid to Mr. Goldstein pursuant
to the MOU in respect of long term incentive payments that he forfeited by leaving his prior employer.
See “Employment Contracts and Termination of Employment and Change-in-Control Arrangements” at
page 20.

In addition to the amounts described in note (6) above, includes $2,362,160 paid or payable through 2008

under the terms of a separation agreement with Mr. Howard. See “Employment Contracts and
Termination of Employment and Change-in Control Arrangements” at page 20.

OPTION/SAR GRANTS IN 2005

No options or stock appreciation rights (“SAR’s”’) were granted to the persons named in the Summary

Compensation Table in 2005.
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AGGREGATED OPTION EXERCISES IN 2005 AND OPTIONS/SAR VALUES AT DECEMBER 31, 2005

The following table provides information as to options exercised in 2005 by each of the persons named in
the Summary Compensation Table and the value of options held by each such person at December 31, 2005
measured in terms of the closing price of the Common Stock on December 31, 2005. No SARs are outstanding.

Number of
Securities Underlying Value of Unexercised
Shares Unexercised Options In the Money

Acquired on Value at FY End (#) Options at FY End ($)
Name Exercise (#) lized () _ Exercisable/Unexercisable Exercisable/Unexercisable
R.A. Goldstein 0 0 1,034,333/46,667 1,081,332/169,868
J. Dunsdon 0 0 81,083/11,667 371,664/42,468
D.W. Howard 0 0 208,333/16,667 1,014,482/60,668
D.J. Wetmore 0 0 131,542/23,333 126,988/84,932
N. Mirzayantz 0 0 135,333/11,667 332,882/42,468

EQUuITY COMPENSATION PLANS

The following table provides information about the Company's Common Stock that may be issued upon the
exercise of options or vesting of restricted stock units or deferred stock under all of the Company's equity
compensation plans as of December 31, 2005.

Number of securities

remaining
available for
Number of securities to ‘Weighted-average future issuance under
be issued upon exercise exercise price of equity compensation plans
of outstanding options, outstanding options, (excluding securities
Plan Category warrants and rights warrants and rights reflected in column (a))
(a) () ©Q
Equity compensation plans
approved by security
holders (1) 6,576,342(2) $28.39(3) 7,664,336(4)
Equity compensation plans
not approved by security
holders (5) 1,091,313(6) $28.57(3) 4,330,124(7)
Total 7,667,655 $28.42(3) 11,994,460

(1)  Represents the 2000 SAIP, the 2000 Stock Option Plan for Non-Employee Directors, the 1997 Employee Stock
Option Plan, the Employee Stock Option Plan of 1992, the 1990 Stock Option Plan for Non-Employee
Directors, the Employee Stock Option Plan of 1988 and the Global Employee Stock Purchase Plan ("GESPP").
Also includes the 1997 Employee Stock Option Plan for The Netherlands, the Employee Stock Option Plan of
1992 for The Netherlands and the Employee Stock Option Plan of 1988 for The Netherlands, each of which
forms a subpart of and as to which shares are issuable under the 1997 Employee Stock Option Plan, the
Employee Stock Option Plan of 1992 and the Employee Stock Option Plan of 1988, respectively. The 2000
SAIP provides for the award of stock options, restricted stock units and other equity-based awards.

(2)  Excludes the Performance Incentive Award of 200,000 shares of restricted Common Stock granted to Mr.
Goldstein, Chairman and Chief Executive Officer, on August 1, 2002. See "Employment Contracts and
Termination of Employment and Change-in-Control Arrangements" at page 20. Also excludes 4,295,303 shares
remaining available for issuance under the GESPP. Includes a total of 927,919 outstanding and unvested RSU's
under the 2000 SAIP.

(3)  Weighted average exercise price of outstanding options; excludes the PIA granted to Mr. Goldstein, restricted
stock units and shares credited to accounts of participants in the DCP.

“4) Includes 4,295,303 shares available for future issuance under the GESPP. Does not include 1,117,375 options
outstanding as of December 31, 2005 under the 1997 Employee Stock Option
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Plan (including the 1997 Employee Stock Option Plan for The Netherlands). Pursuant to approval of
shareholders at the Annual Meeting held on May 7, 2002, shares authorized under the 1997 Employee Stock
Option Plan, but not used thereunder for any reason, are added to shares available for awards under the 2000
SAIP. As a result, any outstanding options under the 1997 Employee Stock Option Plan that are cancelled will
become available for grant under the 2000 SAIP.

(5)  Represents the 2000 Supplemental Stock Award Plan (the "2000 Supplemental Plan"), the DCP and the pool of
shares to be used for annual awards of 1,000 shares to each non-employee director.

(6)  Excludes shares of the Company's Common Stock credited to participant's accounts as of December 31, 2005
and issuable under the DCP. Also excludes deferred annual awards of 1,000 shares each made to non-employee
directors.

(%] Includes 3,984,539 shares remaining available for issuance under the DCP and 51,750 shares remaining
available for issuance from the pool of shares to be used for annual awards of 1,000 shares to each non-
employee director.

2000 Supplemental Stock Award Plan and Directors' Annual Stock Award Pool

On November 14, 2000, the Company's Board of Directors approved the 2000 Supplemental Plan. Under
applicable NYSE rules the 2000 Supplemental Plan did not require approval by shareholders. The 2000
Supplemental Plan is a stock-based incentive plan designed to attract, retain, motivate and reward employees and
certain other persons who provide substantial services to the Company, but excluding all executive officers and
directors of the Company. Under the 2000 Supplemental Plan, eligible participants may be granted nonqualified
stock options, stock appreciation rights, restricted stock, deferred stock, stock granted as a bonus or in lieu of
another award, dividend equivalents, other stock based awards or conditional rights to receive stock or other
awards (performance awards) (collectively, ““Awards™) under terms and conditions that are identical to those
under the Company's shareholder-approved 2000 SAIP. Unlike under the 2000 SAIP, however, no cash awards
may be granted under the 2000 Supplemental Plan. The total number of shares of the Company's Common Stock
reserved for Awards under the 2000 Supplemental Plan is 4,500,000 of which a total of 1,091,313 options were
outstanding as of December 31, 2005 and 293,835 remained available for grant as of that date.

In September 2000, the Company's Board of Directors authorized and reserved a pool of 100,000 shares of
the Company's Common Stock to be used for annual awards of 1,000 shares to each non-employee director of the



Company on October 1 of each year. The shares may be issued out of authorized but unissued shares or treasury
shares. Under applicable NYSE rules this pool did not require approval by shareholders.
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EMPLOYMENT CONTRACTS AND TERMINATION OF EMPLOYMENT AND
CHANGE-IN-CONTROL ARRANGEMENTS

In connection with Mr. Goldstein's appointment as Chairman and Chief Executive Officer of the Company
in June 2000, the Company negotiated with Mr. Goldstein, and the Board approved, a five-year Memorandum of
Understanding (“MOU”) setting forth the terms of Mr. Goldstein's employment by the Company. The principal
terms of the MOU were:

(a) Mr. Goldstein was to be employed by the Company as its Chairman and Chief Executive Officer for a
term of five years effective June 1, 2000.

(b) Mr. Goldstein's annual base salary was to be not less than $900,000, the level established by the Board.

(c) For 2000 Mr. Goldstein was guaranteed and received an annual incentive compensation award of
$540,000, 60% of his $900,000 base salary. For years after 2000 Mr. Goldstein's annual incentive compensation
was subject to the attainment of certain annual corporate performance goals approved by the Board under the
2000 SAIP. For 2003, 2004 and 2005 those corporate performance goals were identical to the corporate
performance goals applicable to all other executive officers of the Company.

(d) For 2000 Mr. Goldstein was guaranteed and received a long-term incentive compensation award of
$720,000, 80% of his $900,000 base salary. For periods after 2000 Mr. Goldstein's long-term incentive
compensation was subject to the attainment of certain corporate long-term performance goals approved by the
Board under the 2000 SAIP. For the 2003-2005, 2004-2006 and 2005-2007 cycles of the Long-Term Incentive
Plan, those corporate performance goals were identical to those applicable to all other executive officers of the
Company.

(e) On June 1, 2000 Mr. Goldstein was granted options to purchase 700,000 shares of the Company's
Common Stock. Of these options, an option for 500,000 shares was a “sign-on” grant; an option for 100,000
shares was to compensate Mr. Goldstein for his forfeiture, upon his leaving Unilever United States, Inc.
("Unilever US"), of unvested options to purchase stock of Unilever plc; and an option for 100,000 shares was Mr.
Goldstein's 2000 annual grant. The “sign-on”” grant, made under the Company's 1997 Stock Option Plan, was
immediately exercisable and will remain exercisable for the full option term irrespective of Mr. Goldstein's
employment status, or until death, if earlier, except that if Mr. Goldstein's employment had been terminated for
cause prior to a “Change-in-Control” (see ‘“Executive Separation Policy” below at page 23), the unexercised
portion of the option would have been immediately forfeited. The other grants were made under the 2000 SAIP,
and are subject to the same terms and conditions as grants to other executive officers under the 2000 SAIP. Mr.
Goldstein was also entitled to, and has received, annual option grants or restricted stock unit grants with a value
as of the grant date, based on the Black-Scholes model of option or restricted stock unit valuation, of not less than
$590,000.

(f) Mr. Goldstein was entitled to receive from the Company $2,118,750 in respect of long term incentive
payments that he forfeited by leaving Unilever US (‘“Unilever LTIP”’). Payments in respect of Unilever LTIP
were to be made at the same times, and in the same amounts, as they would have been made to Mr. Goldstein had
he remained an employee of Unilever US. An installment of $706,250 was paid to Mr. Goldstein in each of
March 2001, March 2002 and March 2003.

(g8) Mr. Goldstein was entitled to participate in all of the Company's benefit plans and programs applicable
to all Company executive officers. In addition, the Company was required to provide Mr. Goldstein with (i) those
benefits that he was receiving at Unilever US that were not otherwise provided under the Company's plans and
programs, and (ii) with respect to benefits provided by both Unilever US and the Company but as to which the
Company's benefits were less generous than those Mr. Goldstein was receiving from Unilever US, the same
benefit level as he was receiving from Unilever US. Mr. Goldstein did not receive any additional benefits
pursuant to this understanding.

(h) In no event would Mr. Goldstein receive aggregate pension benefits from the Company and Unilever
US that are less than the pension benefits he would have received had he continued to be

20

employed by Unilever US for an additional five-year period. However, if he retires from the Company after
completing five years of service with the Company, his Company pension will be based on the period of his
service with the Company only. If he had retired from the Company before completing five years of service, his
Company pension would have been based on a combination of his service with the Company and his service with
Unilever US totaling five years. After calculating the aggregate of his actual Company pension and his actual
pension from Unilever US, the Company will supplement that total with an amount equal to the difference
between what his pension would have been had he continued to be employed by Unilever US for the additional
five-year period and such aggregate actual pensions.

Mr. Goldstein participates in and is entitled to the benefits of the Company's Executive Separation Policy (the
“ESP”), described below at page 23. Prior to 2003, Mr. Goldstein was reimbursed for incidental business-related
and other expenses up to $120,000 per year. In 2001 and 2002, housing and personal expenses of $42,411 and
$44,976, respectively, were reimbursed to Mr. Goldstein. In 2003 the Compensation Committee recommended,
and the Board approved, that the $120,000 amount be reclassified as salary, effective January 1, 2003, and that
Mr. Goldstein would not be reimbursed for any expenses other than expenses that would be reimbursed to
Company executive officers.

Effective August 1, 2002, the Board granted a Performance Incentive Award (the “PIA”") under the 2000
SAIP to Mr. Goldstein. The PIA has two objectives: (a) to drive superior long term corporate performance on
behalf of shareholders; and (b) to retain and reward Mr. Goldstein for such performance over the following five
years. The PIA has the following terms and conditions:

(a) The PIA has three performance/vesting periods, commencing as of August 1, 2002:

Period Award Opportunity

3 years ending July 31, 2005 25% of grant
(50,000 shares)

4 years ending July 31, 2006 25% of grant
(50,000 shares)

5 years ending July 31, 2007 50% of grant
(100,000 shares)

(b) To earn any award, Mr. Goldstein must continue to serve as the Company's Chief Executive Officer
through the end of such performance/vesting period.



(c) During each performance period, Mr. Goldstein may earn the following portions of each installment of
the award based on the Company's Total Shareholder Return (“TSR”) during the performance periods as
measured against a selected group of 21 companies (the “Comparison Group”):

(i) 100% of the installment if the Company's TSR is above the 75th percentile of the Comparison Group; or

(ii) 50% of the installment if the Company's TSR is above the 50th percentile and up to the 75th percentile
of the Comparison Group.

Based on the Company’s TSR during the performance period ending July 31, 2005, no shares were earned.

(d) Unless otherwise determined by the Compensation Committee, the installment of the PIA for any
performance period is to be forfeited if:

(i) the Company's TSR was at or below the 50th percentile of the Comparison Group; and/or

(ii) the Company's TSR was negative, irrespective of the Company's ranking within the Comparison
Group.

(e) If all or a portion of an installment of the PIA for either of the first two performance periods is not
earned, up to the full PTA may still be earned based on the Company's TSR for the full five-year PIA performance
award period.
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(f) The Compensation Committee may adjust the composition of the Comparison Group or other provisions
of the PIA in the event of changes in the business or performance of a Comparison Group company or the
Company or in the event of other factors deemed relevant by the Compensation Committee, provided that the
adjustment would not cause the performance goals not to meet the “performance goal requirement” set forth in
Section 162(m) of the Internal Revenue Code.

(g) Prior to vesting or forfeiture, Mr. Goldstein has voting rights over and rights to receive dividends on all
shares subject to the PIA.

Effective as of the 2006 Annual Meeting, Mr. Goldstein's role as Chairman of the Board and Chief
Executive Officer will cease. The terms of his separation arrangement are currently being negotiated, and will be
filed by the Company with the SEC when finalized.

As of January 13, 2006, Mr. Howard and the Company entered into a separation agreement in connection
with Mr. Howard’s termination of employment with the Company. The principal terms of the agreement are:

(a) Mr. Howard resigned as Executive Vice President of the Company effective as of January 1, 2006, but
remained a full-time employee of the Company through February 28 , 2006, his separation date. Until February
28, 2006, Mr. Howard provided transitional assistance to those employees of the Company who assumed the
responsibilities previously held by him.

(b) Mr. Howard continued to receive his base salary of $39,850 per month ($478,200 per year) through
February 28, 2006. Thereafter Mr. Howard will be entitled to be paid severance of $47,012.58 per month for
twenty-four months, or an aggregate of $1,128,302, representing his severance entitlement under the Company's
ESP. During the twenty-four month severance period he also continues to be eligible to participate in the
Company’s medical, dental and life insurance (executive death benefit) plans, and he is entitled to receive
financial planning and outplacement services.

(c) Mr. Howard will be entitled to incentive compensation as follows:

(i) if the Compensation Committee approves the payment of AIP awards to executive officers for 2006
based on achievement against pre-established performance criteria, Mr. Howard will be entitled to a payment of
the same AIP award in respect of 2006 that is paid to others with the same target award and pre-established
performance objectives as he had, which award will be prorated to reflect the time Mr. Howard was employed by
the Company in 2006 (i.e. 2/12ths of the annual award). Mr. Howard’s AIP award, if any, will be paid to him in
early 2007 at the same time as incentive compensation awards under the AIP are paid to employees of the
Company generally.

(ii) if the Compensation Committee approves the payment of LTIP awards to executive officers for the
2004-2006 and 2005-2007 performance cycles based on achievement against pre-established performance
criteria, Mr. Howard will be entitled to receive 72% of any LTIP award that is paid to others with the same target
award as he had in respect of the 2004-2006 performance cycle, and 39% of any LTIP award that is paid to others
with the same target award as he had in respect of the 2005-2007 performance cycle. The amounts that Mr.
Howard would be paid if the target award levels for the 2004-2006 and 2005-2007 LTIP performance cycles are
attained would be $216,883 and $120,878 respectively. Any awards under the LTIP for the 2004-2006 and 2005-
2007 performance cycles will be paid to Mr. Howard in early 2007 and 2008 at the same times as awards under
those cycles of the LTIP are paid to other participants in those LTIP cycles. Mr. Howard was also entitled to
receive, and did receive, an LTIP award of $133,383 in respect of the 2003-2005 performance cycle.

Mr. Howard is not eligible to participate in the Company's AIP for any year after 2006 or in any cycle of the
Company's LTIP commencing after 2005.

(d) The exercisability, lapsing and forfeiture of stock options granted to Mr. Howard prior to execution of
his separation agreement are governed by the terms of his various stock option agreements and the stock award
plans under which those options were granted. As determined by the Compensation Committee of the Board of
Directors, since Mr. Howard was employed by the
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Company during the performance periods relevant to the final number of Restricted Stock Units (“RSU’s™)
awarded to him for 2004 and 2005, those RSU awards will continue to vest on their normal vesting schedule.
Accordingly, a total of 15,192 RSU’s and 3,375 RSU’s granted to Mr. Howard will vest on May 11, 2007 and
March 8, 2008, respectively.

(e) Mr. Howard is vested in the benefits that he accrues as of February 28, 2006 under the Company’s
Pension Plan and Supplemental Retirement Plan, as well as under the Company’s Retirement Investment Fund
Plan (401(k)) and Deferred Compensation Plan, subject to the requirements of those plans.

(f) Mr. Howard is subject to other provisions of his separation agreement and the ESP, including a
provision that Mr. Howard will not, during the severance period, engage in certain activities that are competitive
with the Company.

Executive Separation Policy

The Board has adopted the ESP and has authorized participation in the ESP by the executive officers of the
Company. The ESP covers separations from the Company, including within two years following a “Change-in-
Control” (a “CIC,” the definition of which is summarized below). All of the officers named in the Summary
Compensation Table (see “Summary Compensation Table™ at page 15) are covered by the ESP's “Tier I”



payments and benefits, described below. The ESP was originally adopted by the Board in 2000. In December
2004, the Board amended the ESP with the overall effect of reducing the level of benefits for participants in Tier I
and Tier II, while expanding the coverage of the ESP to additional employees in a new Tier III. Benefits for Tier
1II participants, none of whom are executive officers, are similar to those for Tier I and Tier II participants but at
reduced levels.

Under the ESP, a participant whose employment with the Company is terminated without cause, as defined
in the ESP, at any time other than within the two years following a CIC, receives severance, calculated on a
monthly basis, equal to the sum of (1) the participant's monthly base salary at the date of termination and (2)
1/12th of the average of the participant's three most recent annual incentive compensation awards, in each case
payable as “salary continuation” over a period of 24 months, in the case of a Tier I participant, and 18 months, in
the case of a Tier II participant, or until the participant attains age 65, if earlier. The participant is also entitled to
a pro rata bonus for the year of termination and continuation of medical, dental and insurance benefits for the
applicable severance period. For this type of termination, the ESP provides no additional pension credit to the
participant, and stock options and other long-term awards are exercisable or payable only in accordance with
their terms apart from the ESP, unless otherwise determined by the Compensation Committee.

A participant terminated without cause or electing to terminate his or her employment with the Company for
“good reason” (the definition of which is summarized below) during the two years following a CIC is entitled to
the following:

(a) alump-sum payment equal to three times, in the case of a Tier I participant, and two times, in the case
of a Tier II participant, the aggregate of (i) the participant's highest annual salary during the five years
immediately preceding separation and (ii) the higher of (A) the participant's average annual incentive award for
the most recent three years or (B) his or her target annual incentive award for the year of separation;

(b) alump-sum payment of a prorated portion of the long-term incentive award for each long-term
incentive plan cycle then in progress, with the amount of the award to equal the target award for each
performance cycle prorated based on the portion of the performance cycle completed at the time of termination of
employment;

(c) alump-sum payment of a prorated portion of the target annual incentive award for the year of
termination, with proration based on the portion of the year completed at the time of termination of employment;

(d) 100% vesting of outstanding options, with the remainder of the option term to exercise the participant’s
options; provided that, if the applicable stock option plan does not permit the option to

23

vest and remain outstanding for the remainder of the option term, the option will be cashed out based on the
spread between the exercise price and the highest of (i) the market price of Common Stock on the date of
termination, (ii) the price of Common Stock in any published tender offer or any merger or acquisition agreement
within one year before or after the CIC, or (iii) the market price of Common Stock on the date of the CIC;

(e) 100% vesting of outstanding restricted stock and stock unit awards and, unless validly waived or
deferred by the participant, settlement of stock unit awards promptly following termination;

(f) credit for an additional three years, in the case of a Tier I participant, and two years, in the case of a
Tier II participant, of service and age for pension calculation purposes, with the assumption that annual
compensation would have continued during such additional period, and with the Company to fully fund any
supplemental pension obligations through a rabbi trust; and

(g) continuation of medical and dental coverage for the lesser of three years, in the case of a Tier I
participant, and two years, in the case of a Tier II participant, or until the participant obtains new employment
providing similar benefits.

If following a CIC a participant becomes entitled to payments that would trigger the golden parachute excise
tax or similar taxes (“Excise Taxes”), the Company will pay an additional amount (a “Gross-Up Payment”) so
that the after-tax value of the participant's severance payments and benefits under the ESP would be the same as
though no Excise Taxes applied (the Gross-Up Payment includes amounts offsetting additional income taxes and
other adverse tax effects resulting from the Gross-Up Payment). If, however, a limited reduction of severance
payments or in the vesting of equity awards would avoid the Excise Taxes, severance or such vesting will be
reduced in order to eliminate the need for a Gross-Up Payment. This reduction will be made, however, only if it
would not exceed 10% of the amount of payments that could be received by the participant without triggering the
Excise Taxes.

The ESP provides for payments and benefits in the event of a participant's death, disability or retirement at
or after age 62. In such case prior to a CIC, the participant will receive a prorated portion of the annual incentive
and LTIP awards that would have become payable based on performance for the full year or multi-year
performance period, and restricted stock and stock unit awards will become fully vested and settled (unless
validly deferred). In the event of death, disability or retirement within two years after a CIC, the ESP provides
that the participant would receive the same payout of annual incentive and LTIP awards and vesting of options
and restricted stock and stock units as in the case of a termination by the Company not for cause, except that
options will remain outstanding for no more than one year following death and three years following termination
due to disability.

Under the ESP, a CIC is deemed to have occurred if:

(i) aperson or group acquires Company securities and thereby becomes a beneficial owner of 40% or more
of the voting power in the Company;

(ii) Board members as of September 1, 2000 and any new director (other than a person who became a
director in a contested election) whose election or nomination was approved or recommended by at least two-
thirds (2/3) of the directors who either were directors on September 1, 2000 or whose election or nomination was
previously so approved or recommended, cease for any reason to constitute at least a majority of the Board;

(iii) immediately after a merger, consolidation, recapitalization, or reorganization of the Company, either
new members constitute a majority of the board of the principal surviving entity or the voting securities of the
Company outstanding immediately before the event do not represent at least 60% of the voting power in the
principal surviving entity; or

(iv) the shareholders of the Company have approved a plan of complete liquidation and such liquidation
has commenced, or a sale or disposition of all or substantially all of the Company's assets (or a similar
transaction) has been consummated, with all material contingencies satisfied or waived.

Under the ESP, “good reason” means the occurrence of any of the following events, unless the participant
has consented in writing to such event:
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(i) areduction in the participant's base salary as in effect before the CIC;



(ii) (a) the failure by the Company to continue any compensation or benefit plan in which the participant
was a participant prior to the CIC, unless it is replaced by a comparable plan or it terminates due to its normal
expiration, or (b) other Company actions or omissions that would materially adversely affect the participant's
continued participation in such a plan;

(iii) an adverse change in the participant's position, level, authority and responsibilities or assignment of
responsibilities materially inconsistent with the participant's position immediately prior to the CIC;

(iv) relocation of the participant more than 45 miles from the participant's office before the CIC; or
(v) the failure of a successor to assume the Company's obligations under the ESP.

However, good reason will exist only if the participant gives notice to the Company and the Company fails to
correct its conduct within 30 days.

The ESP provides generally that, upon a CIC, options will become fully vested and exercisable, and
forfeiture and deferral conditions and other restrictions on restricted stock and other equity awards will end
except to the extent waived by the employee. The effect of a CIC on performance-based vesting conditions of
awards is governed by the plan and agreements relating to the specific award. Payments and benefits under the
ESP may be limited if the participant can remain employed by a business unit that is sold or otherwise separated
from the Company prior to a CIC, if that business unit provides severance protections comparable to the ESP.

As a condition of the participant's right to receive severance payments and benefits, the ESP requires that he
or she not engage in competition with the Company, induce customers, suppliers or others to curtail their business
with the Company or induce employees or others to terminate employment or service with the Company. These
restrictions apply prior to a CIC both while the participant is employed and for any post-termination period in
which the participant is receiving severance payments. The ESP also conditions severance payments and benefits
on the participant meeting commitments with respect to confidentiality, cooperation in litigation, and return to the
Company of its property. Certain gains realized by the participant by exercises of options and settlements of other
equity awards will be forfeited if he or she fails to meet the commitments described in this paragraph.

Some payments and benefits may be limited or their timing altered under Internal Revenue Code (the
“Code”) Section 409A, which regulates deferred compensation. In particular, some amounts payable to Tier I
participants upon termination may be delayed until six months after termination.

Pension Plans

All of the executive officers named in the Summary Compensation Table are participants in the Company's
Pension Plan, a defined benefit plan, under which the Company makes periodic payments computed on an
actuarial basis providing for fixed benefits for members in the event of retirement on or after age 65 or on or after
age 55 with at least 10 years of service. Unreduced benefits may also be payable in the event of retirement on or
after age 62. Benefits under the Pension Plan are calculated with respect to a five-year average of participating
employees' covered compensation (base salary or wage plus bonus), subject to an offset for amounts received as
Social Security benefits for service after November 30, 1979. The table below indicates, for purposes of
illustration, the approximate amounts of annual retirement income (subject to the above Social Security offset and
without taking into account any limitations under the Code) that would have been payable upon retirement at
December 1, 2005 on a straight life basis, under various assumptions as to salary and years of service, to
employees in higher salary classifications who participate in the Pension Plan, including the persons named
above in the Summary Compensation Table. Messrs. Goldstein, Dunsdon, Howard, Wetmore and Mirzayantz
currently have 6, 5, 10, 14 and 14 years of service, respectively, under the Pension Plan. To the extent that the
amounts of annual retirement income exceed the maximum benefit and compensation limitations, including
limitations under Section 415 and Section 401(a)(17) of the Code, such amounts are payable in the same form
and manner under
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the Company's unfunded Supplemental Retirement Plan (“SRP”’). Mr. Goldstein, in addition to being a
participant in the Company's Pension Plan and SRP, has a separate unfunded arrangement under the MOU
providing for pension benefits, the amount of which is currently being finalized. See “Employment Contracts and
Termination of Employment and Change-in-Control Arrangements™ at page 20. Pursuant to a separate unfunded
agreement entered into when Mr. Howard was hired by the Company, since Mr. Howard completed five years of
service with the Company in 2005, he was credited with an additional five years of service. Mr. Mirzayantz, who
has six years of service with the Company's French subsidiary and contributed to its retirement plans, will also be
entitled to payments under those plans at the time of his retirement. Such amounts will be less than those set forth
in the table below.

Average Estimated annual pension for specified years of service
5 20 25 30

Compensation 5 10 1! 35 40

$ 400,000 $§ 34544 § 69,08 $ 103632 $§ 138176 $ 172,720 $ 195885 $ 216,205 $ 236,525
500,000 43,180 86,360 129,540 172,720 215,900 244,856 270,256 295,656
600,000 51,816 103,632 155,448 207,264 259,080 293,827 324,307 354,787
700,000 60,452 120,904 181,356 241,808 302,260 342,798 378,358 413,918
800,000 69,088 138,176 207,264 276,352 345,440 391,770 432,410 473,050
900,000 77,724 155,448 233,172 310,896 388,620 440,741 486,461 532,181
1,000,000 86,360 172,720 259,080 345,440 431,800 489,712 540,512 591,312
1,100,000 94,996 189,992 284,988 379,984 474,980 538,683 594,563 650,443
1,200,000 103,632 207,264 310,896 414,528 518,160 587,654 648,614 709,574
1,300,000 112,268 224,536 336,804 449,072 561,340 636,626 702,666 768,706
1,400,000 120,904 241,808 362,712 483,616 604,520 685,597 756,717 827,837
1,500,000 129,540 259,080 388,620 518,160 647,700 734,568 810,768 886,968
1,600,000 138,176 276,352 414,528 552,704 690,880 783,539 864,819 946,099
1,700,000 146,812 293,624 440,436 587,248 734,060 832,510 918,870 1,005,230
1,800,000 155,448 310,896 466,344 621,792 777,240 881,482 972,922 1,064,362
1,900,000 164,084 328,168 492,252 656,336 820,420 930,453 1,026,973 1,123,493
2,000,000 172,720 345,440 518,160 690,880 863,600 979,424 1,081,024 1,182,624
2,100,000 181,356 362,712 544,068 725,424 906,780 1,028,395 1,135,075 1,241,755
2,200,000 189,992 379,984 569,976 759,968 949,960 1,077,366 1,189,126 1,300,886
2,300,000 198,628 397,256 595,884 794,512 993,140 1,126,338 1,243,178 1,360,018
2,400,000 207,264 414,528 621,792 829,056 1,036,320 1,175,309 1,297,229 1,419,149
2,500,000 215,900 431,800 647,700 863,600 1,079,500 1,224,280 1,351,280 1,478,280
2,600,000 224,536 449,072 673,608 898,144 1,122,680 1,273,251 1,405,331 1,537,411
2,700,000 233,172 466,344 699,516 932,688 1,165,860 1,322,222 1,459,382 1,596,542
2,800,000 241,808 483,616 725,424 967,232 1,209,040 1,371,194 1,513,434 1,655,674
2,900,000 250,444 500,888 751,332 1,001,776 1,252,220 1,420,165 1,567,485 1,714,805
3,000,000 259,080 518,160 777,240 1,036,320 1,295,400 1,469,136 1,621,536 1,773,936
3,100,000 267,716 535,432 803,148 1,070,864 1,338,580 1,518,107 1,675,587 1,833,067
3,200,000 276,352 552,704 829,056 1,105,408 1,381,760 1,567,078 1,729,638 1,892,198
3,300,000 284,988 569,976 854,964 1,139,952 1,424,940 1,616,050 1,783,690 1,951,330
3,400,000 293,624 587,248 880,872 1,174,496 1,468,120 1,665,021 1,837,741 2,010,461
3,500,000 302,260 604,520 906,780 1,209,040 1,511,300 1,713,992 1,891,792 2,069,592
3,600,000 310,896 621,792 932,688 1,243,584 1,554,480 1,762,963 1,945,843 2,128,723
3,700,000 319,532 639,064 958,596 1,278,128 1,597,660 1,811,934 1,999,894 2,187,854
3,800,000 328,168 656,336 984,504 1,312,672 1,640,840 1,860,906 2,053,946 2,246,986

3,900,000 336,804 673,608 1,010,412 1,347,216 1,684,020 1,909,877 2,107,997 2,306,117



Following the acquisition by the Company of Bush Boake Allen Inc. (“BBA”) in November 2000, the
Pension Plan for Eligible Employees of Bush Boake Allen Inc. was merged with the Company's Pension Plan as
of December 31, 2000. Benefit accruals under the BBA Pension Plan were frozen as of that date. Benefit service
for former BBA employees under the Company's Pension Plan starts as of December 1, 2000. Former BBA
employees will receive a frozen accrued benefit under the BBA Pension Plan plus a benefit under the Company's
Pension Plan for service after December 1, 2000. In addition to the benefit determined under the table above for
service after December 1, 2000, Mr. Dunsdon, formerly an employee of BBA, is entitled, as of December 31,
2005 to an annual benefit of $8,676 based on his service
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in the United States with BBA and an annual benefit of £81,761 ($141,446 as of December 31, 2005), based on
his service in the United Kingdom with BBA.

Compensation Committee Interlocks

The members of the Compensation Committee during 2005 were Messrs. Georgescu, Martinez and Tansky.

Related Party Matters

Dr. Blobel is a cofounder of Chromocell Corporation (“Chromocell””). Chromocell pays Dr. Blobel a
nominal advisory fee of $2,000 per year for scientific advice to Chromocell with respect to its research efforts
and programs. Dr. Blobel does not receive any other compensation from Chromocell (other than reimbursement
of certain expenses) and is not an officer, director or employee of Chromocell. In addition, Dr. Blobel has
received equity as a founder of Chromocell and has a 3.9% equity interest in Chromocell.

The Company and Chromocell have entered into research agreements under which Chromocell is
conducting a program to develop for the Company three distinct cell lines with related high throughput assays to
assist the Company in creating new flavor ingredients. Through early 2006, Chromocell supplied two of the cell
lines and assays to the Company and was paid $2 million therefor. The efficacy of the third and final cell line and
assay is being considered by the parties. If deemed acceptable, it will result in an additional $1 million payment
and bring to a close the current research agreements between the Company and Chromocell.

The Company and Chromocell have entered into a supply agreement under which the Company will have an
exclusive right to use the cell lines and assays for the development of new flavor materials. The supply agreement
is anticipated to have the Company pay Chromocell milestone payments and a running royalty on new products
discovered using Chromocell technology.

In a separate agreement dated June 15, 2004, the Company and Chromocell entered into a Convertible
Promissory Note. The Company loaned Chromocell $2 million at an annual interest rate of 6%, with principal
and interest payable on December 31, 2007. The Company has the right, but not the obligation, to convert the
debt into equity upon the occurrence of certain specified events.
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REPORT OF THE AUDIT COMMITTEE

The Audit Committee (the “Committee”’) oversees IFF’s financial reporting process on behalf of the Board
of Directors. Management is responsible for the preparation, presentation and integrity of the Company's
financial statements, accounting and financial reporting principles, internal controls and procedures designed to
ensure compliance with accounting standards, applicable laws and regulations. The Company's independent
registered public accounting firm, PricewaterhouseCoopers LLP (‘“PwC”’), annually performs an independent
audit of the consolidated financial statements and of the internal control over financial reporting. PwC expresses
an opinion on the conformity of those financial statements with generally accepted accounting principles and the
effectiveness of the Company’s internal control over financial reporting. In addition, PwC conducts quarterly
reviews of the Company’s financial statements.

The Committee reviews with PwC the scope of its services, the results of its audits and reviews, its
evaluation of the Company's internal controls, and the overall quality of the Company's financial reporting. The
Committee meets regularly with PwC, and separately with the Company’s Director of Internal Audit, without
Company management present. The Committee also meets regularly with Company management without PwC
present, and discusses management’s evaluation of PwC’s performance.

With respect to 2005, the Committee has reviewed and discussed the Company's audited financial statements
with management and PwC. The Committee has reviewed and discussed with management its process for
preparing its report on its assessment of the Company's internal control over financial reporting, and at regular
intervals received updates on the status of this process and actions taken by management to respond to issues and
deficiencies identified. The Committee discussed with PwC its audit of internal control over financial reporting
and its attestation report on management's assessment of the effectiveness of internal control over financial
reporting. The Committee discussed with PwC and the Director of Internal Audit the overall scope and plans for
their respective audits.

The Committee has reviewed with PwC the quality of the Company's financial reporting and such other
matters as are required to be discussed with the Committee under generally accepted auditing standards,
including those described in Statement of Auditing Standards (SAS) No. 61 (Communication with Audit
Committees), as amended by SAS 90 (Audit Committee Communications). Additionally, the Committee received
from PwC written disclosures and the letter regarding its independence as required by Independence Standards
Board Standard No. 1 (Independence Discussions with Audit Committees), describing all relationships between
PwC and the Company that might bear on PwC's independence from management and the Company, and
discussed this information with PwC; thereafter the Committee concluded that the independence of PwC was not
compromised by the provision of non-audit services, the majority of which consisted of routine tax services.

In reliance on the reviews and discussions referred to above, the Committee recommended to the Board (and
the Board subsequently approved the recommendation) that the audited financial statements be included in the
Annual Report on Form 10-K for the year ended December 31, 2005 for filing with the SEC. The Committee also
evaluated and selected PwC as the Company's independent auditors for 2006, subject to shareholder ratification.

Audit Committee

J. Michael Cook, Chairman
Margaret Hayes Adame
Henry W. Howell, Jr.
Arthur C. Martinez
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PERFORMANCE GRAPH*

International Flavors & Fragrances Inc.

Total Cumulative Shareholder Return for Five-Year Period Ending December 31, 2005 (1)

COMPARISON OF CUMULATIVE FIVE YEAR TOTAL RETURNI
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Annual Return Percentage

December 31 2000 2001 2002 2003 2004 2005

International Flavors & Fragrances 100.00 49.69 20.27 142 24.89 -20.21

S&P 500 Index 100.00 -11.89 -22.10 28.68 10.88 4.91

Peer Group 100.00 -6.98 -2.17 16.60 871 4.43

(1) Total Cumulative Shareholder Return assumes that the value of an investment in the Company's Common Stock
and each index was $100 on December 31, 2000, and that all dividends were reinvested.

(2) The companies in the Peer Group are Alberto-Culver Company, Avon Products, Inc., Campbell Soup Company,
Church & Dwight Co., Inc., The Clorox Company, The Coca-Cola Company, Colgate-Palmolive Company,
ConAgra Foods, Inc., The Estee Lauder Companies Inc., General Mills, Inc., H.J. Heinz Company, Hershey
Foods Corporation, Hormel Foods Corporation, Kellogg Company, McCormick & Company, Incorporated,
McDonald's Corporation, Nestle S.A., PepsiCo, Inc., The Procter & Gamble Company, Revlon, Inc., Sara Lee
Corporation, Sensient Technologies Corp., Unilever N.V., Wm. Wrigley Jr. Company and Yum! Brands, Inc.

Due to the international scope and breadth of its business, the Company believes that a Peer Group comprised of
international public companies which are representative of the customer group to which it sells its products, with

market capitalizations ranging from approximately $842 million to approximately $190 billion, is the most

appropriate group against which to compare shareholder returns. The Dial Corporation has been eliminated from

the Peer Group due to its acquisition by Henkel KGAA in April 2004 and The Gillette Company has been
eliminated from the Peer Group due to its acquisition by Procter & Gamble in November 2005.

*  This Comparison of Five Year Cumulative Total Return shall not be deemed incorporated by reference by any
general statement incorporating by reference this proxy statement into any filing under the Securities Act or the
Securities Exchange Act, except to the extent that the Company specifically incorporates this information by
reference, and shall not otherwise be deemed filed under either of such Acts.
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ITEM 2. RATIFICATION OF SELECTION OF INDEPENDENT ACCOUNTANT

The Audit Committee has selected PricewaterhouseCoopers LLP to be the Company's Independent
Accountant for 2006 and the Board of Directors has directed that management submit the selection of
Independent Accountant for ratification by the Company's shareholders at the 2006 Annual Meeting.
Representatives of PricewaterhouseCoopers LLP are expected to be present at the 2006 Annual Meeting with the
opportunity to make a statement if they desire to do so and are expected to be available to respond to appropriate
questions.

Shareholder ratification of the selection of PricewaterhouseCoopers LLP as the Company's Independent
Accountant is not required by the Company's By-laws or otherwise. However, the Board is submitting the
selection of PricewaterhouseCoopers LLP to shareholders for ratification as a matter of good corporate
governance. If shareholders fail to ratify the selection, the Audit Committee will reconsider whether or not to
retain that firm. Except as stated below (See “Other Matters™ at page 31), the shares of Common Stock
represented by the proxies being solicited will be voted FOR the ratification of the selection of
PricewaterhouseCoopers LLP as the Company's Independent Accountant for 2006.

Principal Accountant Fees and Services

Aggregate fees for professional services rendered for the Company by PricewaterhouseCoopers LLP as of or
for the years ended December 31, 2005 and 2004 were:

2005 2004
Audit Fees $ 3,197,000 $ 3,902,800
Audit-Related Fees $ 217,500 $ 592,000
Tax Fees $ 2,366,700 $ 1,703,700
All Other Fees $ 32,500 $ 52,100
Total $ 5,813,700 $ 6,250,600

The Audit Fees for the years ended December 31, 2005 and 2004, respectively, were for professional
services rendered for the audits of the consolidated financial statements of the Company and statutory and
subsidiary audits, consents and assistance with review of reports filed with the SEC. Each year included the fees
associated with an annual audit of the Company's internal control over financial reporting, as required by Section
404 of the Sarbanes-Oxley Act of 2002, integrated with the audit of the Company's annual financial statements.

The Audit-Related Fees for the years ended December 31, 2005 and 2004, respectively, were for assurance
and related services with respect to employee benefit plan audits, accounting consultations and audits in



connection with specific transactions, information technology control and security reviews, attest services that are
not required by statute or regulation and consultations concerning financial accounting and reporting standards.

Tax Fees for the years ended December 31, 2005 and 2004, respectively, were for services related to tax
compliance, including the preparation of tax returns and claims for refund; and tax planning and tax advice,
including assistance with and representation in tax audits and appeals, tax services for employee benefit plans and
expatriate tax compliance services.

All Other Fees for the years ended December 31, 2005 and 2004, respectively, were for software license fees
and other professional services.

Audit Committee Pre-Approval Policies and Procedures

The Audit Committee has adopted a formal policy concerning the pre-approval of audit and non-audit
services to be provided by the Independent Accountant to the Company. The policy requires that all services to be
performed by PricewaterhouseCoopers LLP, the Company's Independent Accountant, including audit services,
audit-related services and permitted non-audit services, be pre-approved by the Audit Committee. Specific
services being provided by the Independent Accountant
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are regularly reviewed in accordance with the pre-approval policy. At subsequent Audit Committee meetings, the
Committee receives updates on services being provided by the Independent Accountant, and management may
present additional services for approval. All services rendered by PricewaterhouseCoopers LLP to the Company
are permissible under applicable laws and regulations. During 2005, all services performed by
PricewaterhouseCoopers LLP were approved in advance by the Audit Committee in accordance with the pre-
approval policy.

Shareholder Proposals

Any shareholder proposal intended to be presented at the next annual meeting of shareholders must be
received by the Secretary of the Company for inclusion in the Company's proxy statement, notice of meeting and
form of proxy with respect to that meeting by November 24, 2006. Section 3 of the By-laws of the Company
provides that in order for a shareholder to submit a proposal or to nominate any director at an annual meeting of
shareholders, the shareholder must satisfy the provisions of the By-laws, including giving written notice to the
Secretary of the Company not less than 60 days nor more than 90 days prior to the anniversary date of the
immediately preceding annual meeting of shareholders. The notice must contain specified information about the
proposed business or candidate and the shareholder making the proposal. If the annual meeting is called for a date
that is not within 30 days before or after such anniversary date, the notice given by the shareholder must be
received not later than the close of business on the tenth day following the day on which the notice of the date of
such annual meeting was mailed or public disclosure of the date of such annual meeting was made, whichever
first occurs.

Section 16(a) Beneficial Ownership Reporting Compliance

Section 16(a) of the Exchange Act requires the Company's executive officers and directors to file reports
regarding beneficial ownership of the Company's Common Stock with the Commission, and to furnish the
Company with copies of all such filings. Based on a review of these filings, the Company believes all such filings
were timely made.

OTHER MATTERS

As of the date of this proxy statement the Board is not aware that any matters other than those specified
above are to be presented for action at the 2006 Annual Meeting. If any other matters should come before the
meeting, proxies in the enclosed form will be voted on such matters in accordance with the judgment of the
person or persons voting the proxies, unless otherwise specified. In accordance with the Board's
recommendations, executed proxies returned by shareholders will be voted, if no contrary instruction is indicated,
FOR the election of the 8 nominees described herein and FOR the ratification of the selection of
PricewaterhouseCoopers LLP as the Company's Independent Accountant for 2006.

A quorum at the 2006 Annual Meeting is established if the holders of a majority of the votes that
shareholders are entitled to cast are present at the meeting, either in person or by proxy. Broker non-votes and
abstentions are counted for purposes of determining a quorum, but are not counted for purposes of determining
the approval of the proposals to be acted upon. Shares of Common Stock represented by executed proxies
received by the Company will be counted for purposes of establishing a quorum at the meeting, regardless of how
or whether such shares are voted on any specific proposal. All executed proxies will be voted in accordance with
the instructions contained therein. The 8 nominees for director receiving a plurality of the votes cast at the
meeting in person or by proxy will be elected as directors. A majority of the votes cast is required to ratify the
appointment of Independent Accountant. Under New York law, abstentions and broker non-votes, if any, will not
be counted as votes cast and, therefore, will have no effect on the outcome of the matters to be voted on at the
meeting.

A broker non-vote occurs when a brokerage firm or other nominee holding shares for a beneficial owner
does not vote on a particular proposal because the nominee does not have authority to vote on that particular
proposal without receiving voting instructions from the beneficial owner. Under the NYSE rules, certain
proposals, such as the election of directors and the ratification of the selection of independent registered public
accounting firms, are considered “routine” matters and brokers generally may vote on behalf of beneficial
owners who have not furnished voting instructions, subject to the rules
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of the NYSE concerning transmission of proxy materials to beneficial owners, and subject to any proxy voting
policies and procedures of such brokerage firms. For “non-routine” proposals, such as proposals on equity
compensation plans, brokers may not vote on the proposals unless they have received voting instructions from the
beneficial owner, and these are called “broker non-votes”. An “abstention” is a properly signed proxy card
which is marked “abstain” as to a particular matter. If a person is a participant in the Company's Retirement
Investment Fund (401(k)) plan or employee stock purchase plan and has Common Stock in a plan account, the
proxy also serves as voting instructions for the plan trustee.

The Company will on a request in writing provide without charge to each person from whom proxies
are being solicited for the Company's 2006 Annual Meeting a copy of the Company's Annual Report on
Form 10-K for the year ended December 31, 2005 including the financial statements and any schedules
thereto, required to be filed with the Securities and Exchange Commission, except exhibits thereto. The
Company may impose a reasonable fee for providing such exhibits. Requests should be made to Secretary,
International Flavors & Fragrances Inc., 521 West 57th Street, New York, N.Y. 10019. The Company's
Annual Report on Form 10-K is also available free of charge through the Investor Relations link on the
Company's website, www.iff.com.



The Board of Directors invites you to attend the meeting in person. Whether or not you plan to attend, please

sign, date and return the enclosed proxy promptly in the enclosed envelope, so that your shares will be
represented at the meeting.

By Order of the Board of Directors,

Dennis M. Meany
Senior Vice President, General Counsel
and Secretary
March 10, 2006
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ADMISSION TICKET
INTERNATIONAL FLAVORS & FRAGRANCES INC.

ANNUAL MEETING OF SHAREHOLDERS

MAY 9, 2006 AT 10:00 A.M.
INTERNATIONAL FLAVORS & FRAGRANCES INC.
521 WEST 57TH STREET
NEW YORK, NY 10019

ADMITS OME SHAREHOLDER

INTERNATIONAL FLAVORS & FRAGRANCES INC.
ANNUAL MEETING OF SHAREHOLDERS TO BE HELD ON MAY 9, 2006

THIS PROXY IS SOLICITED ON BEHALF OF THE BOARD OF DIRECTORS
The undersigned hereby appoints each of Messrs. RICHARD A. GOLDSTEIN, DOUGLAS J.
WETMORE and DENNIS M. MEANY as the attorney and proxy of the undersigned, with full power
of substitution to vote the number of shares of stock the undersigned is entitled to vote at the
Annual Meeting of Sharehalders to be held at the headquarters of the Company, 521 West 57th Street,

New York, New York on Tuesday, May 9, 2006 at 10:00 A.M. Eastern Time, and any
postponement(s) or adjournment(s) thereof (the "Meeting”).

{Continued and to be signed on the reverse side.)

14475 H




ANNUAL MEETING OF SHAREHOLDERS OF

INTERNATIONAL FLAVORS & FRAGRANCES INC.
May 9, 2008

| PROXY/VOTING INSTRUCTIONS |

MAIL - Date, sign and mail your proxy card in the
envelope provided as soon as possible.
oR-

TELEPHONE - Call toll-free 1-800-PROXIES

(1-B00-776-8437) from any touch-tone telephone

and follow the instructions. Hawve your proxy card

available when you call. ACCOUNT NUMBER

(International Callers should dial 718-921-8500)
LoR-

COMPANY NUMBER

INTERNET - Access “www.voteproxy.com” and
follow the on-screen instructions. Have your proxy
card available when you access the web page.

You may enter your voling instructions at 1-B00-PROXIES or www.voteproxy.com up until 11:59 PM
Eastern Time May 8, 2006.

‘ Fleasa dotach along perdonated ling and mail in the ervelops pravided IE you are not voling via telephone or the intemaet *

THE BOARD OF DIRECTORS RECOMMENDS A VOTE "FOR™ THE ELECTION OF DIRECTORS AND “FOR'
PLEASE SiGH, DATE AND RETURN PROMPTLY IN THE ENCLOSED ENVELOPE. PLEASE MARK YOUR VOTE M BLUE m Bu:n |Nlus siown HERE [x]

VO aGancsT ARSTAN
1. Elaction of Directors: 2.To ralify the selection of PricewaterhouseGoopers LLP ] [] []
as indepandent accountant far 2006.

HOMINEES:
Dumuw—ﬂu O Margarel Hayes Adame
O Gonter Blobel

wineeo aurwosry 0 J. Michael Cook
D'““'ﬂ-ﬂﬂ O Peler A Georgescy
D

FORMLEXCERT (O Henry W. Howell, Jr.
o ek teen) S Arthur C. Martinez

© Burton M. Tansky This proxy is solicited on bohall of the Board of Directors of International

Flavars & Fragrances Inc. This proxy, when praperly exscuted, will be voted
in aceordance with the instructions given above. M no instructions are
givan, this proxy will be voled "FOR" the election of the Directors and "FOR"™
o withhokd authorty 1 vole for any indidual nomines(s). mark *FORALL EXCEPT- | proposal 2.

and i in o wibhod auhoty lo

MARK “X" HERE IF YOU PLAN TO ATTEND THE MEETING. D

T chana-o Immmmrmdl mmm& it B i TGl redl
thy podeess sgaco
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i

s rthod

Siitrs of Sharehakted | Joate:| | Siepatore of Shareiae | | D
Nobe: Piaasa sign axaclly a5 your name o nmaappaoronmaﬁmw ‘Whan shanes are held joirtly, each holder showld sign. When signing sse:wulo!
administrator, attomey, fustes or guardian, please give full it as such. If the signer is a corporation, please sign full coporate name by duty -
authorized officer, giving full tite 85 such. I signer is ma by authorized persan




begin 644 html_dennissig.jpg M_]C_X""02D9)1@ ! '0$!('$@" #_@ V(SEM86=F(&=E;F5R871E9"|B>2!' M3E4@1VAO$041°0§1
M'"$"10<)!@,$"0_$ #80 & @( P4'"$% " "$"P0%! @ "1$2(3$3 M%$%1\ D5%B)A<9$7)(&A,D*QP>'Q_TH " $!™_/[A,8QC&,8QC&,8QCE,

MSRWOL $OQ$/KRA_"('0O+LC7L#D]0=6;YU/HJ_D>UAYO&*E_Z772149)5"RW MB"=ID?ZS!V=9-=E<748Z9RT"W72%I/JK1[-PAOKZZ'H>PRN,
M8QC&,8QC&,8QC&1>Y <\4]9\P-/RATMC, ESE"0_N&78ZAQQC* 1 Z2/0*XRP/%XA[ZVY>N@-WWT;Q=CWX1#_CU MT'=>??
8]=7XQC&,8QE#=1#X1Z'H>NPSO[N'8 (HU\P 0'Y"&6$"__4(#\P&# M_/YA'S_8>0X\\7VK>Z)*KZQK6@:17D)J?Y 'US?$PH._7)(BISJWQYTY8=T.+
M#JIQXAS1LC2XUABMXA20$6"174#Q>1@KS5K+-W*NOLAFY P%IG-;R; &&N["$?%?J5N5D47*S5A (JH@IL#D_N3U%1-! MO;WIVR>L70HOF;ENEL7-
574#:T34=C:CUHX8/GLWMQ_=6\6JV49D;Q+"B5-Q: M)BSD$UEB.UVPJ?=<BFP1<*@AF6AUP2;$4.'A-=OKY.*)8W\;#6Y SSME(F-D9! JWDGJZ;LC
M:1_8>7GZAF5QCT\QQCE&A4,/11'Y IG&S8)IVIR(YA[OE5$9'7'%#B/=.,5&0.H MA\8?8ERI+W;V_P"7275\*31]1'Q". M*2A7(J44BMY %HN)0( #W\I#Z/W MAO@.5R@"G\?0?
K_W].LUW3KP\GIFTUF>K,G5+#6))<"(.Q![$6.L.7KM.O6R MMSB"96;1[)M6_41%J>PFJS+D7C)=D5!2+DI/80>8>P3<;6H.8L,RX*TAX&*D

M9J6=& QBMHR)IK/W[@2E_,(M&ZRGO>8NH/,<.-2W'>A_N5G(2!NWX%H MM\F(KEURQMU=4"A7
MYB%FVAIOM.7CA&PTRGYB4ZIP["04_4U%XI:DK$'%%7281K)A3]@[&73]BL= M03/!-L=N9PX%115T04G+Q59\LZ75GH8>NOU, ?R/T/?P]-Z90B2A|B2ZS$8JRL)]
MK!U)>(L[IVW1>9#DFC&%E[+/TZ+BJ[LO=VV-HNIR*DUJYJR.H\PPUYK=I!FK)?=\4VP68R+N-8T"30$BVUQ1X2
M,G;)L*8=;%=1]#B&+9ILU:R]V7CHH?]IIMS3. H;AY5:#. WS4>L]A3;! M@':48[N]-A;&=14H"%5*90QZG%WN3CQ!0G M]OI4\BOPIFV'-R./%A_2>*1;)/ (O7AN[
MBYG=J3SW[RA%+72/P_+W&$FYQ ).IVT[ALKAZ(V.4@ZRQG'3>:G6\"HFA-/V M<07(P7.)S;J;;UZEIEWR6Y2WV_405/@GTK%Q.P+8QICAI&DO&P07*>/TU3E9
M=5XC-2E06/\'<2;9"-*20MSY O6AA-%Y[0OMALK31=.VA2VBZAY B8BL%!?132$#]-G'OI(A5=Q71065$(>6CXMFF_L-$ MI4->-AH2?

0$C'OGEZN4L<8CII)Y;$J_-0Z5G" FRO8>-T:JIQR(>:=TM7M M;TE,)C=?).ZPAHM2TY “2FD+(A?0F2DA0C4X>%>)! DLTB)U41 &<=/INS])MU
M#EESQFTBRX[Z+U[J5I\++R5:A#+6VQA$2+7#8=A=N+%L.Z._$4BGOSMNTM.S MJ@* (HE>IMRB":*92ZBX X4>Y0U]YM[4=02\<_PIM\@G#J@,[*N[812]?U=J.
M@:GAY9R=-HX=QM?G+34[&M&KHQ[E96"%"8:)04'K05)"U<=K676KEK?V-6UQ MLU_&S\8HK1YQ[L&MOKY5-ZTA9N)>ST!3GLHFF111)J1-
5;FIOP[UYI/B#INEVK?7Z!V]>@>GGY>@>?E MG,C[0KDC;JQ2+-H?1)$’>XMBOS*@)6'V3>3; T:T:?5/3]:5U0$&S5)]\; INBS
MJ7L49$J"+6J:XJ%TVEIDAAS. 83TW=$Z@J AMOZ[U#3VB+:"UJ3ZY5&RJ13" MK(G@85C$JRKQI0ZCAT]D3,0>7#ERIIN?QE()P(F4@; X3CUE[%/P-5K<). VY VW?
VN9B(.,C9 M:SOFB -FKRPR3-JB\FW:9L!6[=Q)K.E440!-(Q"] "HC()F.FPZ1UL;-KZ]W78ZPWF=CZJA+? ZIGGSIZL2J-;V$8G:745%BYAZT M9B5:1+6./-BS-
*MXP[R/:NTFKYVFMM@ \NOK_P'"?1Z=>7I@"/KZAOVRN89" MIBF\W)6)%FFG,RT?%14@_ R@JNHA6E' 4V.45!2(1FO-2:BODTR*', Z/[8Q

MP(D!,QT'TUY8 #T#K*Y X#:CRIQ\MK\WU?4LK!L=I3;(XH4))/&C! A*W%*)= MFKC%Z[?*H,D&\O[H1<[QPV:BGXB+N6R1SKIPUXI<2YZFRD)N#>9(BOVLP:V
M!16H-H["P%I5DV,VCU-L;"LMK, W9I7;=6S'+%0&6*UQT=&5NCT6.BM2:08LJ M6PDY&R]"04KRQE##T'UJ?L'Q_DOY-EASMLGT9Y UPNJ%-DIK6)]'Z IO(VP1
M45)LK5;U9NSUSIUSKIV[VOVUA[&>N-[MDTO'ZOU\UB+1)*/;/1IKZMI30X MK\9:9QAUDVJ,$D27NEA=FMAX]E/_" [MFW=K30"]N.P+;-+)D?RCZ8F74Y6-
MO<"SK!1IV+AE',6V@FAF=$BJQ%K,/ZNW;( MMZ_LC:C6+B)6?CB "U-IC.K4),&[MI8_?TW8QC& H(]=?J(!_.5QC&, 8QC&, MU!O[9#G3AE-
J;29LFLBZU_0;/;6S1/Z]RCE'$)%N'B1Y-[X%!:1;=1,CF2

begin 644 html_adame-hi.jpg M_]C_X""02D9)1@"1"0$ 2"1("#_[3.>4&A0=&]S:&]P(#,N,  XODE-!"4"

MU $)30/0" " IVM/AHIX;6P@=F5RAQIFIN=&%LA4F5S/"TK97DA" @D\ MI&EC=#X*"0D\:V5Y/F-
0;2YA<'IL92YP3YC;VTN87!P;&4N<)L;GON=&EC: V5T M+F-L:65N=#P0:V5Y/@H)"0D)/-T3X*"3PO9&EC=#X*"3QK97D8V]M+F%P<&QE+G!R:6YT
M+E!A9V58&;W)M870N4$U/3Y C;VTN87!P;&4N<);GON=&EC: V5T+F-

R96%T: W(\+VME>3X*"0D\3X*"0D)"3QS="LF<A8V]M+F%P<&QE+G!R:6YT:6YG;6%N86=E3YC; VTN87!P;&4N<)[; GON=&EC:V5T+FUO9$1A
M=&4\+VME>3X*"0D)"3QD871E/C(P#,M,#,M,3=4,C(Z,#,Z,S=:/"]D871E M/@H)"0D)/&ME>3Y C;VTN87!P;&4N<"); GON=&EC:V5T+G-T871E1FQA9SPO
M:V5Y/@H)"0D)/&EN=&5GI7(A#PO:6YTI6=E3YC;VTIN87!P;&4N M<);GON=&EC: V5T+F-R96%T;W(\+ VME>3X*"0D\3YC; VTN87!P
M;&4N<);GON=&EC:V5T+F-L:65N=#P0O:V5Y/@H)"0D)/-T3X*"3PO9&EC=#X*"3QK9I7D" M8VIM+F%P<&QF+GIR:6YT+E!A9V5&;W)M870N4$U697)T:6-
A;%)E3YC;VTN87!P;&4AN<);GON=&EC:V5T+F-R96%T M;W(\+VME>3X*"0D\3YC;VTN87!P;&4N<")I M;GON4&%G94903YC;VTN87!P;&4N<"); GON=&EC:V5T+F-
RI6%T;W(\+VME>3X* M"0D\3X*"0D)"3QRI6%L M/C$\+W)ES6PA"@D)"0D\:V5Y/F-0;2YA<'IL92YP3YC;VTN87!P;&4N<");GON3YC;VTN87!P;&4N<); GON=&EC
M:V5T+FET96U!3PO:V5Y/@H)"0D\87)R87DA" @D)"0D\9&EC=#X*"0D) M"0D\: V5Y/F-0;2YA<'IL92YP3X*"0D)"0D)/)E86PA,"XP/"]R
M96%L/@H)"0D)"0D\3Y C; VTN87!P;&4N<')[; GON=&EC:V5T+F-L:65N=#PO:V5Y/@H)
M"0D)"3QS=")L;F<A8VIM+F%P<&QE+GIR:6YT:6YG;6%N86=E3YC;VTN87!P;&4N<); GON=&EC:V5T+G-T871E1FQA9ISPO:V5Y

M/@H)"0D)"3QL;G1E9V5R/C \+VEN=&5G97(\"@D)"0D\+V 1I8W0A"@D)"3PO M87)R87DA"@D)/"1D:6-T/@H)"3QK97DA8VIM+F%P<&QE+GIR:6YT+E!AIV58&
M;W)M870N4$U19&IU3Y C; VTN87!P;&4N<);GON=&EC:V5T+FET96U!3PO: V5Y/@H) M"0D\87)R87DA"@D)"0D\O&EC=#X*"0D)"0D\:V5Y/F-
0;2YA<'IL92YP3YC;VTN87!P;&AN<);GON=&EC: V5T+F-R M96%T; W(\+VME>3X*"0D)/-T3X*"0D)"3QD:6-T/@H)"0D)
M"3QK97DA8VIM+F%P<&QE+G!R:6Y T+E!A<&S5R26YF;RY 035! A<&5R3F%MI3PO M:V5Y/@H)"0D)"3QS="LF<A;F$M;&5T=&5R/"]S=")];F<\"@D)"0D)/&ME
M>3YC;VTN87!P;&4N<);GON=&EC:V5T+F-L:65N=#PO:V5Y/@H)"0D)"3QS M=");F<A8VIM+F%P<&QE+G!R:6YT+G!M+E!03X*"0D\9&EC=#X*"0D)/&ME
M>3YC;VTN87!P;&4N<);GON=&EC: V5T+F-R96%T;W(\+ VME>3X*"0D)/-T M3X*"0D)"3QD:6-T/@H)"0D)"3QK97DA8VIM+F%P<&QE+G!R
M:6YT+E!A<&5R26YF;RY0355N861J=7-T961086=E4F5C=#PO:V5Y/@H)"0D) M"3QA3X*"0D)"0D)/)E86PA,"XP/"IRI6%L/@H)"0D)"0D\3Y C; VTN87!P;&4N
M<);GON=&EC:V5T+F-L:65N=#P0:V5Y/@H)"0D)"3QS=";F<A8V]M+F%P M<&QE+G!R:6YT:6YG;6%N86=E3YC;VTN87!P;&4N M<); GON=&EC:V5T+G-
T871E1FQA9SPO:V5Y/@H)"0D)"3QL,G1EIVSR/C\ M+VEN=&5G97(A"@D)"0D\+V1I8W0A"@D)"3P087)R87DA"@D)/"]D:6-T/@H)
M"3QK97DA8VIM+F%P<&QE+G!R:6Y T+E!A<&S5R26YF;RY0355N861J=7-T9610 M87!E3X*"0D\9&EC=#X*"0D)/&ME>3Y C; VTN87!P;&4N<)I
M;GON=&EC:V5T+F-RI6%T;W(\+ VME>3X*"0D)/-T3X*"0D) M"3QD:6-T/@H)"0D)"3QK97DA8VIM+F%P<&QE+G!R:6 Y T+E!A<&5R26 YF;RY0 M355N861J=7-
T961087!E3X*"0D)"0D\87)R87DA"@D)"0D) M"3QRI6%L/BTQ.#PO3X*"0D)"0D\:6Y T96=E3Y C; VTN87!P;&4N<)[;GON=&EC:V5ST+FETI6U!
M3PO:V5Y/@H)"0D\87)R87DA"@D)"0D\9&EC=#X*"0D)"0D\:V5Y/F-O M;2YA<'IL92YP3YC M;VTN87!P;&4N<)I;GON=&F.C:V5T+G-
T871E1FQA9SPO:V5Y/@H)"0D)"3QI M;G1EIV5R/C$\+ VEN=&5G97(\"@D)"0D\+V 1I8W0A"@D)"3P087)R87DA"@D) M/"]D:6-
T/@H)"3QK97DA8VIM+F%P<&QE+GIR:6YT+G1I8VME="Y14$E697)S M:6]N/"]K97DA"@D)/-T3YC;VTN87!P;&4N<)I;GON=&EC:V5T+G1Y<&4\+VME>3X*
M"0D\.$))3009™ " $ T CA24THP g 0°XODE- MI'H ™ U$ T #A24TGS @ $XODE-_0 " I( M-07 7§ 40708

Py M WZ.$))3000 SOTUDTT)UUHAMUTS M@ :
ML 00!D &$;01E %\ 1@!T &X 80IL 0 s MU ATANE S !

M P ;G5L; (U &BFIUF1S3V)IBP Mg 128W0Q 1 14 W @;&INOPT 3&S5F=&QO;F<"

MUY $)TVUL;VYG “1=P " 129VAT:&IN9IP™ " 7<"“&7IE ™ $Y0;F4 " )=&P3W5T)E\K.$P]-UX_-&)Y2DA;25 MQ-3D]*6UQ=7E]59F=H:6IK;&UN; V-
T=79W>EZ>WQI?G]Q$ " @(!" @0$ P0% M!@<'!@4U 0 "$0,A,1($05%A<2(3!3*ID12AL4(CP5+1\#, DBN%R@I)#4Q5C M+RLX3#TW7C\T:4I(6TE<34Y/2E MM<75Y?
569G:&EJ:-VQM;FIB7I[?'_JH# 1 (1'Q$ /P#5KK96 MQM=;0QC &L8T0 IHUK6CZ+6J2222E))))*4DDDDI228D#GX?>C"C:1Z_Z,N$
MMEK+@VTCRI(=9_P!1)2))2=E]/%S<=]91=9HRP$N&[A7K8Y C/HAH]WZ/AHAA] M3GFMEK'O!C:#S_5?@H.R*&N=NM#/3DAWSTO\);=7A8E+ MG)NHL'H[V.
<"UMMB3'/L),[J\?TFVNJ=M_G;]OL2NRL'%+/M69#MQ(QPIM3=W M\N&Y'4,ZY_\"H*67V6_Z-9;0K/A49(9?1?1CZLIS2UECG-)#/UVF6[G;_P#

M4Y &1Z*N8./T.Y[\G#H]1CIAD?5C,:UH'+'&RNVIEVWA7ZOT/4]-)3=+FWU66 MTO??41ADT])A8/=%UK70V8WJ?F;[,C)N]3WUUKG>JY;+!IMO:YP  .P6ADR-_ MZ)
[, TU;*[/I(M7J3KNJ?J8?=CU/(WMIJ=98".73! V8]+K&[&?;+KZZ M,5G\W9]/U<;,Q.F1+%8>/LAAWIS7T6LNN">/0Z'Z;_!+]

M11A_9FM(>P6PI9BS7 G>T4ANS#ZKOTG_=>JROA:QI?\, DINY*KAGIFARC+;JP MIU+Q)!9]&/5SLLMRKCX-"LLIZ@[/&51CFZK%=4QC3]S=8'?:<
MK)UWUT5X0J48/QO](?\'SG])WDQ\"Q,A[L=S;K7UFI@OL R!42'6L++?9D. MMV556AE9Z?TU?S=/J7)*<>GHC+I97Z
MM7'%0]P"=M!8_P!S)WS[[*WMW;M]CO\' @UC=>AL=[M]& []+!H;ZOAM/Y]AK MK94AW>X;K+-Q<\0=VZUSO4'\EA?_@UT?0N@%HKLM;# M6"& Q&G?W'Z2W;<-
K&EH;\00/0T24\CT]UA%Z8VN%;3NL( UCACT; HI/3BFISA8QY VOI*N:#KAL4OW>NWW>]967TLW6D5$M<()&K@ M"3],,G;[9]3ANKF'DN'3?LEK",S%L++@" 1H9-
5M9C>ZIWA1]"S]_@_3M2G. MR_[%E_Z-=4RRIVMEU#M]-S6 MV5/_"F/&YCO\U<;UNYEF*V]IVFM[L=\ZEK;6>0-FW=0J_0>IN9_.5_[:0\

M"+J. BTOHZ)TAFP@O;CM)C40\NOK$@N:[;7:SZ*2FXDDDDI__TM=))))2DDDD ME(,FMQ-.154+[Z[JJG.VM,MK\RMY 8" MJIA>;'Q-M%3J@W>AJ-ES*W?
HO\+9ACL1LOIM6(]13GOJ.UK9M<0[WAU6S]+ M8S>ZUE+=U;/7]3/;,67@5XUC'0;6 RW'VLD"-HOW6US5?29Z3?U3U/?9AG]2ZS MU;
[71*;74*3BXQLR,7(Q\8$;0T#IW/)&UC/SMAS5UL_[KX]=EO\"QG\ZH=IK MZ;F6N;CL]V.-:G;6$"0-*6N=8QG]=5KNC=6?63AES6U@-KJI+&.":YIN3?: MAQ)]C7_IM
MF/7;9?0_ -#ZG[B2GK+#@XU;K+7;*ZR0;# AEND_O[03K8SWV/5&SK'17/ MZ_CL[>YVR/Y3F6!0M_?7/=4ZC]:/A<#Z;A1JHQ*_T5>(2W&;ZS&OKR:7WN]9
MUUCHL]1UMS5_AK_1?HUIRAUSNSTLK!;=2"7, MJK+0#K94V7UN:ROWV>K]F2 M4]%5FXM75*2+6 K8[U+5N#QM;[C'IN=0]2-GIM"HLKS])2+J]7\Y M7=-
%S@&P",.0Y VFZRO=NNIZ-;[0"#_G5W)%@VBW:+0U@L#)+-P:UK_2WP_T MM_\'-;_?L7"UWFS/QFU9!RL"VAMF1CANRQU5CVUV5UST[+OTM;]GZ"OU%W;@
M&DMS$O0WV@#B&AUH'TOS0DI9))))3_"/_3UTDDDE*22224U>18=67CM]1A>:"; MV[#ML#3_#OHO/MW-_GO3\"ZA\ TJ6-TZI_2<"FOIBWSQN97P;;K67,
MMI/TAIBY/MIF_P!1GIXN33;ZE:MM<6N#F\M,COP@=-Z>S$9E8=& YM#[_"+3B M%S]T"ZMGC;L*YUV1CXMU($OL&4VEC!X[
M\ME#JV(E$+G65=2FY%MS,ZQOVPT-;97B9$5[;)VO\"0: XOQWW-AECV7V?ILHQZATC+<AR\ M78F0INUIMC VTIOYMKOAVE_I_O>G=_QB2G%S?5QOK!;F$-
NKIK8S,8Y[:R:G MO_0.;;; MHIMQ[?TM=MNRCTO5]6_'V>HM/)-C:W4MZ1GAX,'=BP)IG6ZMIM+N MA%<_P#KK%SL3IKHRYPIK="AC:UH;ZC?L][UJSEMF1B.JPW
M#(IK; +=A#F@3JUCFRWT_Y'YB2GE>095CKF5&M]6PDO#P!J?Y (+0S/8LEF\.R M+@\CTQKM@[H'J/K+7>Q_IM_>_FUI=5WON;=;[=["X\@,=M_Z7TEI?5# QKC
MD9-[60?BFMK <=P#F[[*Z]M]WA"?Z6W]%C?Z?)/D?S=*2DWU>AK61CW4=2ZH& MUWU#?1A-T7N'MNRMQ=L?7]*0&K_#_?;Z7\S9T:1))))))U).[*22E)))) M*?
_4AUTDDDE*222241(3N$&#(@GCAU_)253.ZC3B2W 11K "WU1A,6VIZAL/AE] M/Z%/_; " B4[+>1429&LF>6NICW(=V(VP&6-=W(AT'S]IKO\Y INW495K ?
M8XFIR/W>W[WTD&W/>QH;96YS)!D#=_G-;[DE-+)Z;30+G#:&@$_1X #6[?\" MH(F'96]MV.X11C6"RVL>TV.:W#CW'VN=0Q[J[\K=_P.,J?6.J.-@&S$TM<06
MAHYL$AWVM/T%BY &79C83LICB/4.2Y XAD2?]_L_\S24FQL&KK&;F;K37LH<, M5S9,>]E/VQ[6EFZK?ZK*J\'#?I0M6[ TSIF TG#&%AIWI;04LLL,OLL(VAK M;'M;
[?9757ACJ9_I+/5SNMYKZM]4P\#,0&>[TCGMBUEYAA4VGZ#+F@%S*+269 M7ZC/Y CT?TGZ+U+*AO(B)B".:000YKANS]CFRU['MA@]B2E))))*4DDDDI__
MU==)"R,G&QCMR+ QXU](>ZS_"+:9[_\'/V*A=UEYD8U09_PEL.=\J6_HF_VW MVI*=0Z-+W$-8WZ3W$-:/ZSWOU4[>K8-?T".R'=A4(;/_"IUNQO\'F-M6/=;; M>_?
>JUKA]$0,Q_4;]"OAPUO)E)3>MZMFV/BMPQF&8%>KXC\[(?[_/MEM"IP MWIM@;?W>T%(?D!2/;[DE/1=-R?MO36![MUAMAKW.)JWMS$XMI_P".Q=G_"%RN




MY*W +#ZN/=_UO=;5_P!>70Y-) #HT.A/(GA) M3A9;7EY/IXDZK(S,:2-_T"9CN5UO[,=89CX<_P#4K(R<869YH:-*A+S'$_#\ MY)3S&5BO8Y KM'L<*PII$-
#W_P#3MV_]:5G SNIX-5=6'E654;B!1HAH$DO] MN/>VVIF]SG;02]-7>],W/OT@BUTC3D.+7)F:8ES;GQA\L=0QR "]_PIJK'++R2Z/Y&1_/L_\%8M+ M'ZW@70+2[$?
X6ZU_+(9[PAWFAI*?_]:@P",$: B=/"Q4EQHM=4QS?HEHCX*2 M2EB%"?%$"'8(U24R""V8+;<><-P#718QKY@$0YNU_N>SAH_\'L6+@W-
#@6G@@MA_E=O\'5K*AT]'Q M["?>Q@K?_69/B=_U*2DAKSMI JU(,!CV$:\G>7AU5YO\GA=V+8.XS.I/$\?$]%NOVBFW((+ FTU66D<2&507?_824/96/]:K MU3S838?
BXE__'YHINEKPIANW'K8>6L:#\@%&H)*24B*FM_'4>WMOD:-?Y M@@K 25 +RX,*(QY6/:)6-D.9(1X7MZB=]RC/ M,%WH,B"%YOBIM"L@JC8%']U!#:1ZG$B@,
(1)">1->C=95>%X5%147RU45%]N M?;CE/GRB?Z*BZSHT:-&C1HT:-&C1H5>-=D"_P2I[*:Y("9=%1J$BXS6RFU M\BQ)S.MS3/3K\QP$>03'0_N6"16$C1>]
("3LB&K6QVVO]8-A& ML5K, T%6W],MO"Al-&MF6%D(!I1+ASA*500>(8(586../WAGOAB?3]]=)# ML 8X#QY;BLCA<)HTS8UKI$I7=@!F_FS.6#,\3(8&

(1S01#2%$YR: TNYPANDY! M%BVEY:T5A8Q#DKC,IL=LYX ],:-LOK&VIKH-6%'L.20D6J*22PT-DM7J:B1\ MSS*_5A8W#
<.QINU%7551&E%)0+HVIPQ&ITTU#UBX <8%E, 1##(C2T4B,C6D5P M7D1 NEIAL/(=N,.B9'0+N1?9/)G5RQ'QZQ9-48["1=+)"KP6"Q7T\24P7Q*A

MK*ACJ: I'$@Q8,5))94AF[=?U+[C;LI]E=)M?MP*OVZKY[:ZJRE]7.D5%Q=1 M62# K:Q[R2CI#)FCCS$[1Q5M6""89#SR]+AMDATE[DUDO'[6SQXYK>WCSTEV MM?
7(&QJI3L(U-J)?CABO4I)?Y TOW6-TX:M9*CG8)CI3IVIWIR?*IVIKX<*009 M-5"BUP:VQEUX4+P]9$L< TYKHTJ9IX+C\, M&BXW=94ATN2"KR8U6 N+I\
(Y"8L8C'."/L'[D4A\N=#01F%][!);W1VL:[>, M9=CF80I$['+FMN PICJVS20FQIKZIV$$)Y%58_"DCC6$8<@+5 4KA&$85CR MB>TJ[+HT:-

&C1HT:U+, ED8QSLFPX_'JD-?MIN9E:V)\A6KNJF4 M*+EM%97#H\B?9.M_\1Q;85B\4$!CN+4AC=)7QPBD":U@8&>B397!_4Y/PFOS? M>3(<6PTDB&IM714=
<>9EMT8H1G>8&/24\N/6U+%<[HCAOKY2#1)5B>MC. X8RN M\#+T/,6]LQE\8KG?B(;*OL;$<,+1KPV:&I6&+M"%ULGQ88S+(.YS"7/2-3) M'[>KUI[!8!1_X?
D90;Y[FU9'A'B;78)%QC",5BSIJGRNQ_# ,26&I4C6CFO:8X2":WI:CVAS[TXIYM;&W)N<2Q+,)4A,
MEH6%JZ>U['N9U'.4"X]%Z("))+/&8QI01PIYRE'6RFJ(I&28ZOGFB\AGT_; MA/[_%3SY]]9T:-&C1HUQ>Y C6JXCV#&Q%>0A%Z1C&U%<\I'?RC&Q'$>[Z-8]
MAZ::1IMG*E465;G%ER()JJRC8]C]+'5STU0$S@UDA+9]!F1H=0=P%CVI3$DB%2 MO)#1N-$F'?+TVF"PLFW5ES:E>8*Q,=@./EM]$1P86*GRB(2EJ:+1I(HB6.?
M996LDUY;A\OCAKL"P2+>EHWS$E6K[.UY;7;!8\.PJ)F-BC5=JABR(-P2J;W P5 M.=9%A:$8,R..[D97>XIA=3%?F,>HGNIL?D9;9"-8EJIE52B@"GMI*A\) TULA9362[! M:]
[C&KV&/7I@OI2W>R>572,?1Y,.0*T)TFE4T%G 51ZHQ@6N, Y W#?9>E58]W M<=SSRA47TRYQC,IBY0Q@XD2U?8Q@EY &UQ#$8I6B. X ?E,BD/:A;*R>R;.N35,/-
+E_IN[=27UT:;\5%C@?' AHB%,DA M6E,Q!!CR%L@PJOBXEC\L%B>RIY=6PLVIOW-@9)7.F5V255]7$+"/D%!'G1V-M M2#$K49?
8[)##1/1ZD<\1&R$Z11\]Z_IFWGCAH#9"JU1A2- R.N,&\B)T(D7 M(:F260N1-:-$8UA)8G2A-:B,:*0UK$Z6HB/SHT:-&C1K6LQ/; 1L5R(J##9.N M64T]\-
C$1CVSEO"K&.417C$=0(JG;&*4(I"C[1#"8YST2]M-ELFIZ&VV_PIV M:&59;>3*K&+N5>2'Q)1;S<*5*_").85-)"T$ $:+#8! MII'K@OAOH#AE(JKV-W5%2C9?
PW4ZPAB1BS$_%J)%5\-TM%%5(D\DI\E.6.>DB MKB-B#0;|&EEV##12&LE:GRG> MT+H\:']5G/B1CFEQH3)KV-K!]/T(R7<+)K',,0KY\QJS<'NKH\]R./93ITE
MO99Y,B49[B)WSJZ3('UKR7AJ.:IKIMO*Q?8ZDQO'HX652M[ &M>L8XT4?Y2*K MAJ-J._*9P]_"TU*KA4Y157AA-YIN8$N'+;. @!DUR".AA_T-2,: MU>KM]INMO2KR"Q-
#.-177:Q4-(;, T! M[F(V.U7M(PI&H1R-:V;F2[TI\[VVPVW@15$6%2/A6D"S >/+@6 T TH80+&/W M6$B/$07668!PW()PIC5G0'-9'T1]7V3PI$I\PLEB-4:L;.[1HT:-&C7%Z-
'%QPTLM?)@5TH3BGFQE+D1"?"C5]NAA-R:&DX->DI0R"HY CE<5L]R,] MPRHIT ?)(")8VPQY-@ET>C%1&N%C,=M725W2JN0Z$4,42=976$XW4'
M6/3QMWLCNKD :W&RI:K#L2/(R+72Q0EG,B.GIQ+&8SHFR!QS/,JO(YY&O,5A M2%15U<1CAUVISK!I8#M1*|B5H[4@'134C@ JHY (B"\Q'N<820U6N>Y5;\BM1
M>$_(;_ (@R54+(JSOLC1R"ENTY;WB6-=5RL)%LZBQ$>PK# M">(J3:X@9 JA-ZJOMD>T[!1%).)(@M=2RH"%21V3]P,:NJW; W%ZAQI:AQA6\"":%6 " BM;#LZ MY @X$V-
(($T)H;$C=$EIB4B#[CG>T:-&C1HUT2)<> "382G1VQ:\*S)+I1AQ MP=L;QL1A"E(-J(0IA"X 1W5A9SPK4HC<45KMI:8Q4WD&OB6U:.JR <&; M$A6=['D-
Z1U%MF(0U4J0*Z[3%0"U0SM3TDJ8(;FBD(8D4-HJHAUUHE&BX%; M2*S.YV7Y%6?XCIW@@R15E2"K%&IH E#V8M-+F&EVRU X;8". EAA)"]8HR"8_
MU+AH[U1916'QA\9%@W>WM*2 *0G Y [(MIF5@&2"+>6&)[=T9\4%9MH3D/VB7% MJISUI@2%JE:Q0]<SMILLWYP:KD[W PTEWA6X# FIK)EUSF5!TY]53*65.128%?
+C-N+NJGU\N2-SX4*SKOB %4, EKEN(])8)# M7*Z-**K'="9@X-SRRYA, VN?3Z\'XF202NRR,6ZJ(SYL".>+86;/C(M@'K))# M&OES5TH<4<4-0$DV-XA 4>6YA14;LH;
(6] M=6,N+:/7DM#"ANJ'32UX9"V;(,\+ WN18&52B.CG*/U+XQ0,Q3':+%Q6$IV%CE M3"HA64T,($N<"K R&"1)#7!CP1D<"V]$4#!(UK> MWAIR[HT:-&C1I)0*6M
MR&JGAUO&; +KKS$#@2P.715S.608]CA%5A@ES,P"(BI(XV/X7C5,AT_W0@[K MR, RPTW$(F48_&K;NP/WRP(EA-BG>&6 +U##N;:*61"(W([PN:6SC$$5: TH
M[",0VU@;$;@MHK;1+M/D%M"FQLF"Q2TA/WOH(*>RI\@.G6*KA7@*JHMJI2TDJ ME?.,; WKGG#)CA"*>0"[89*D_'AK@MC!

(PGPPO+601RHP.]. R&$;JRIOTW8394]GI[C6E(_?&RP]Q%HMG]B:ZQC MS\K :RVY#(D; <)IC,!.*EQ; VT>$*LIYLAS!_QH(6-9:[&6C<81M!M
M!>1"/](8&N4VWLI!7T=Q3U#8PU>X--'KX-1!C,8S\BL*J"<9$330[>>DC:/< MC;RBL"0LINLIR"BCV51ADK9_:.QLF8_&BUTB5%#"D-
BR&H#D3S-.DH4J>5CBS'FC2IN#.(S" &;1$ MUC"%4E*6]N65P#4,5L1)SAWVRHYKE@Q8]>Q[?'#'%+$(;E6=PK"C>1// M*,76[G6%GCC?
QIUJU:U2QHA7UQL)Q(PP%5C+L$>2'XF4 3';:9#1 THHG(R4 M$[UJRY,(3NXA6N*[;3] MHZ6'6U6%PKZ)D$O[S)\2K*/&*R'/IR=R$?#:KLR8]?%ACAIJY<0=N<<9@R3
M9!92E, ZI/ULAH3;6?G&V=">LGWH#*FW):9#61*VTMISGQ+#05\$ '8TI9G>;): MUAI!_AA1XX7(]7.)VW;7Z0ZG;R_J;RGOJ_=CIRODY +;R,2G;=[B7N)55Q5SG
MCDC7)L$FIN,:KK?0ODFLB6MS6TY +2* #K4+[1"23HJOVRVQQ;&KEU-F6ZEG8 MI%E=%A?;@2[%Y 7J4T1B"CPJY.E6$51#>U3*J([CPU?-?DL5P;"QD &Y Z%>?
MMLD$>Y'%:1P41Q))U*-'L3W57*U%8U>514FKZ1?19=AHJ+#QKL;Q"M$-@XL$ QEEF&-INGVUCDH1A$:X9@E; XZQ&$]XBL54ZAN>SV>ND7:+
M:3%L0OVBH]A:"58MQO%J$V-XLAV.&?. @4PK:RM*&O(9PV?&PZ 4P%/'=($\A: MZ!#; 4CGF>1Z0[%XDVFL;6VQC:[.O5#MO*6#PD8W3UEAB1FL=T$-#A
M.A28YG;8Y]=V'H]%<,#D>KDBWO]O!EUTY;6\V7I'V;R'<_KAMKK)70;PQSY MII"0:)?D>Q2L%\.(YFMELDW+W&RIF-LVO\\+ @FRA!99DR.HL0$3J8]
MKWS5D$CK"*-7M11.(SEI#C1.>M.-D]8.V--WX3X&1SK.#C\]8.:MCJOD"-/AU MS;*73).Z&C(=HU&A2$?6Z,PX6F:-[T1/-?N7,K,9$ZRGO,&J"?
36R"1%"ZA&N:HT59,8_9QKB M@*5_4@U$U9<9Y JZ/("]6H1C.I'N<,B/855Z?*\IRU[.,S\7AVT0ZD)&=">% MLB2LV.P@'|IB(-KG/>UHWL157W1.I0(W)SQJ)NYNWA/-
" Q65'P/F(,AP05$ MJ-4%T(?AJITN.)!C2K+(8P8+T1H72. MH:/-;R' @7XPU="8BR44K>),ET<(6D4C"::7UZ;GTM!@%+MIC\V""LIPK"=8S M)2LA(8AR*EEE.3Y"V+F27(-
12Q1(OP[0QIUT2&J#>"TG]-&P6Y>QAQFIY% M@D7*(U)*RK+8BY ($4J#/GVEZR();N<#MV\XWA&X-E#AVIY57!*YC11"(T MBFL;1/0[~/Z<)PB)QX1$3AJ(B(B(B-:B-
1$3.C1HT:-&C1HUUE*,(R&*1@@B M&\I3%>P0A"&U7$*0A'-&,8VHKWD(YHV-17.C;0#/ MV>5QJ6XR*0KD#+D3H\R-

"14,>C4A";9NATVQ,USFA QICCN6266Y YA[$[VP" MTI&@FN@VN3N#Y/RV3'(+E&.&Y_+%\L5CEOC7(03K5\AWIR*@A21%J)4AL*P

M;2CBHV01 MA9$44#S[A4A@OAF*O'Q#EL" A#; UY X[K$AW)60%WTWIR?<")+19DHQB2D[ 1T@7U7;4Y[M_BNQ\>?&QS-=MZFOP MFJKK&8-H./9*CD7GCZ?_GC
MZ?KXX]T7W36=&C1HT:-8543W_O\']?UTD7604>-PW3\@N*RDA(BNA)MIT>"- MR(G/Y:2'L>=WV8II'NY 1&HIJKQJ-\8/K# *7N1L5CS\TL&*YK3!82GHV,;X17
M6, T'QDIGAGGX*NQ>GABAHKN7*]472[ITV)& TH&/:-O+EY3I&Y45ZA_*IM[7.IK57C4*=X" L/E5'08G41H"(1PU5?(U7*0CIX3E7-1R*JJUI<\)l W<
M"DFRHQCH#J5!.[0"M=PQSD1!01C&N;_FOGJ1.7(C6,* M2KIL.;,+PCG=H(A]$8;5\[*ED/CQ6-7I5[BB&U.5U& 3A=EAEWS$I@RI,>7'6 M'-),CF-

' VS"\PH"L&4;V%8UR67[9>0'U089)B5UU MDM?N/5-B".")G5-E6! XK&L$1B9'5?A=XIFIC?SY$J:_E5<1I>7Y

M_O\'OW_IK.C6.??]$55B(B)RIJO\K43RKEX 1$3E5XTSN9;[[:86IHTV_9;6 M845%JL>8VVDHIA QGD#(VMB+RGH#D/-1[4\]1?"+$G-/5CFSNIHN(PXN(P7(
MKA4EJ@[:A2FA)D"20A07W " FA$(Q?+9*\326%U8S[>>5SG$F M6KGGE??SPO4BW/C[_*?[Z4@< M-

210';QI< M.5%5%3A/KROVY 7ASN\<\+5"?(L+LAW&(7=MC=H)45DVGG2(1EZ5YU MAQN F%(843 \KF*U534P#];A<43@PMQJ*#E\":,86 VK& CHLA1G*-[QAL8ZF
MGOX\NZHL![U3E3-5574WMO04/M+N1V (J#E<2%;&X3\"R%&T=0W/J,"Y1/@1S MO;CVFR%=[HU.4X>[GCP[EJ 9R*U?NB\+POE/*?3[*]>=5*YCO'N)G/Q +K(
MI8:TSO-)4Z2?7]==H' M<ARAAN"TOW3Q]OIB\\?;2L/Y1@3E%51JY/""\N=U*B ;GZ*B>?'GZZ["ITD M8 VY1&KY] "?; GPO*\II+

T\I[VW% P"W.ODB MPUGU-DT:$X\JG/MRCOP2#EQ8LL;?DE102F MA?'$@33-3[>$)PJ?OYUWN"U??VX3GZHBA>/NJ T\<A.?.D.=$:[J3CW147Q[
MM5/K[\W2/AOMY76J/CHTBIQYYZDXX14X7PY/;RGW1.>>%]_9Z\*]ON\>#P?P MVBS:<6L8U!@@788M &A=*"T-ML&26)X311@3-%T\H@T\*BBK>/"\)]/9/NO* M ?
PG' &N*A$YAG*IYA OS[MNMVI[ZZAEK ZKY ?Z\(O/AW]-(MG&Z&J]0*\+ MYX3AGGQQQJO=$XAFDZ";JY3RBIRB)[JB P"7CAB \ MK8PJBD1"*CNAS$:B<=
M*)XTW5./4+Y ?A%Y15YATCANSANG/E/Z?T\\> U 5-: =1G21?(O#XZ),;PJ M\H8#D)%3EJHI+WV-*O0"HOY34YW7/Z0:#1Q(!"="N_#)-14JG*\*-* M"EI%9RIMY8.,UJHT:
(B-;TZ2P;([ZQCE,7&A3I$E6*5+"=96#2=/'S=EDDM@F M(JJYQ/RT1S&V:K.IKJF/XNSIBAQ+8+$:&K@U,!,@W"01Q:R(&%%1L.HQRG> MUHHPA!>]?2Q%"
(56J1?"*]455UY XTI T8CBL=PB\|2+S]2JU47[<?">WG6EU8SA5 =7 . $\[|>>6MY Y YXUK-@61'LI46$]&R0OH-SQ$1.DD<

M[549V(J_ RO&X:KPB\\ I(YKNZ$943A'L$]|&JO*\$:CT15\>?/"KAGA?*Z75 M=X5% 5/]./UNK HJN UZA/7ZN*BAR. XX\ OYANNV2-'#W9-

# (L5 \'KRY4X7[\U',>1W_D5SOV:A"+:G[HC57]5<[[\Z] M™\)/+I=ILL?'Y/<(S%\AO*B*1SOEA&;*A*"UJ%7]A\G]5U\IS07"RIGH)(%J.YZW176*-Z MN10 "&A(G*

$1>7="NJ<A5IN.%7CWAR+ MANDBQC-5J.\>.5M>43]14 LXAQTAW"C3/[C!E"95VD"0D:8Y'PBOY>J$CIG>1KN/*JPC$Z?T<[ZKY |D_ " end




begin 644 html cook-hi.jpg M ]C X"02D9)1@ 1"0$°2"!("# X@"24-#7U!23T9)3$4 0% "&P041" M10(0"!M;G1R1U)!65A96B 'SP &>, IA8W-P35-&5 " IN;VYE

M T T 0 M8 0" #3+4%80D4 T ML T T T I R T T 5C<)T P M $QD97-
C I " KEW="1T > B:WIT M ICT M 11KS5%)# " MH™ " YT97AT """ $-O<'ER:6=H=""H8RD@,3DY.2!!19&]B92!3>7-T96US
M($EN8VIR<&JR871E" X @06QL(%)IOVAT2I'86UMB2 R+C(™ " s s s ML T T T A A T T R T A MO 6%E.
e [-47$ " 1%L1865H@ " M &-U4QIFIN=&%L4F55/"JK97DA" @D\ MI&EC=#X*"0D\:V5Y/F-

0;2YA<'IL.92YP3YC;VTN87!P; &4AN<)[; GON=&EC:V5T M+F-L:65N=#P0O:V5Y/@H)"0D)/-T3X*"3PO9&EC=#X*"3QK97DN8V |M+F%P<&QE+G!R:6YT
M+E!A9V5&;W)M870N4$U/3YC;VTN87!P; &AN<");GON=&EC:V5T+F-

RI6%T;W(\+VME>3X*"0D\3X*"0D)"3QS="),F<A8V IM+F%P<&QE+G!R:6YT:6YG;6%N86=E3YC;VTN87!P;&4N<"); GON=&EC:V5T+FUO9$1A
M=&AN\+VME>3X*"0D)"3QD871E/C(P,#M,#M,3A4,C$Z #0Z-#%:/"]D871E M/@H)"0D)/&ME>3Y C;VTN87!P;&4N<")I; GON=&FEC:V5T+G-T871E1FQA9SPO
M:V5Y/@H)"0D)/&EN=&5G97(A,#P0O:6YTI6=E3YC;VIN87!P;&4N M<");GON=&EC:V5T+F-R96%T;W(\+VME>3X*"0D\3YC;VTN87!P

M; &AN<;GON=&EC:V5T+F-L:65N=#PO:V5Y/@H)"0D)/-T3X*"3POI&EC=#X*"3QK97DA M8V |M+F%P<&QE+G!R:6YT+E!AIV5&;W)M870N4$U697)T:6-
A;%)E3YC;VTIN87!P;&AN<);GON=&EC: V5T+F-R96%T M; W(\+VME>3X*"0D\3YC;VTN87!P; &4N<")] M; GON4&%G94903Y C;VIN87!P;&4N<");GON=&EC:V5T+F-
R96%T;W(\+VME>3X* M"0D\3X*"0D)""3QR96%L M/C$\+W)E86PA"@D)"0D\:V5Y/F-0;2YA<''1.92YP3YC;VTN87!P;&4N<")[;GON3YC;VTN87!P;&4N<"); GON=&EC

M96%L/@H)""0D)"0D\3Y C; VTN87!P;&4N<)[; GON=&EC:V5T+F-L:65N=#PO:V5Y/@H)
M"0D)"3QS="LF<A8VIM+F%P<&QE+G!R:6YT:6YG;6%N86=E3YC;VTN87!P;&4N<); GON=&EC:V5T+G-T871E1FQA9SPO:V5Y
M/@H)"0D)"3QI;G1E9V5R/C\+VEN=&5G97(A"@D)"0D\+V1I18W0A" @D)"'3P0 M87)R87DA"@D)/"1D:6-T/@H)"3QK97DA8V M +F%P<&QE+G!R:6YT+E!A9V5&
M;W)M870N4$U!9&IU3YC; VTN87!P;&4N<"[;GON=&EC: VST+FET96U!3P0:V5Y/@H) M"0D\87)R87DA"@D)"0D\9&EC=#X*"0D)"0D\: V5 Y/F-
0;2YA<''L92YP3YC;VTN87!P;&4N<"); GON=&EC:V5T+F-R M96%T;W(\+VME>3X*"0D)/-T3X*"0D)"3QD:6-T/@H)""0D)
M"3QK97DA8VIM+F%P<&QE+G!R:6YT+E!A<&5R26YF;RY035!A<&5R3F%MI3P0O M:V5Y/@H)"0D)"3QS=")L;E<A;F$M;&5T=&5R/"]S=";E<A"@D)"0D)/&ME
M>3YC;VTN87!P;&4N<");GON=&EC:V5T+F-L:65N=#P0O:V5Y/@H)"0D)"3QS M=")[;F<A8V]M+F%P<&QE+G!R:6YT+G!M+E!03X*"0D\I&KEC=#X*"0D)/&ME
M>3YC;VTN87!P;&4N<);GON=&EC:V5T+F-R96%T;W(\+VME>3X*"0D)/'-T M3X*"0D)"3QD:6-T/@H)"0D)"3QK97DA8VIM+F%P<&QE+G!R
M:6YT+E!A<&5R26YF;RY0355N861J=7-T961086=E4F5C=#PO:V5Y/@H)"0D) M"3QA3X*"0D)"0D)/")E86PA,"XP/"]R96%L/@H)"0D)"0D\3YC; VTN87!P;&4N
M<"I;GON=&EC:V5T+F-L:65N=#P0Q:V5Y/@H)"0D)"3QS="I;F<A8VIM+F%P M<&QE+G!R:6YT:6YG;6%N86=E3YC;VTN87!P;&4N M<)[;GON=&EC:V5T+G-
T871E1FQA9SPO:V5Y/@H)"0D)"3QI;G1EIV5SR/C\ M+VEN=&5G97(A"@D)""0D\+V1I8W0A"@D)"3P087)R87DA"@D)/"1D:6-T/@H)
M"3QK97DA8V|M+F%P<&QE+G!R:6YT+E!A<&5R26YF;RY0355N861J=7-T9610 M87!E3X*"0D\9&EC=#X*"0D)/&ME>3YC;VTN87!P;&4N<"I

T961087!E3X*"0D)"0D\87)R87DA"@D)"0D) M"3QRI6%L/BTQ.#PO3YC;VIN87!P;&4AN<"); GON=&EC:V5T+FET96U!
M3PO:V5Y/@H)"0D\87)R87DA"@D)"0D\O&EC=#X*"0D)"0D\: V5Y/F-O M;2YA<''L.92YP3YC M;VTN87!P; &AN<);GON=&EC:V5T+G-
T871E1FQA9SPO:V5Y/@H)"0D)"3QL M;G1E9V5R/CS\+VEN=&5G97(A\"@D)"0D\+V1I8W0A"@D)"3P0O87)R87DA"@D) M/"D:6-

T/@H)"3QK97DA8V IM+F%P<&QE+G!R:6YT+G1I8VME="Y4$E697)S M:6]N/"]K97DA"@D)/'-T3YC;VTN87!P;&4N<)[;GON=&FEC:V5T+G1Y <&4\+VME>3X*

M"0D\.$))3009""" """ $CA"24THP noTT 0"XODE- MI"'H™ ™" $HA"24TGH " @ (XODE-" 0™ I(CM-0""g 407 g $X0DE-
<o 1P~/ M -
M'1$30IT°&L"90°@°$, ;PIO" &L " 8@ F'<"1@!

MR T s S S GoL

M T3&5F=&QO;F<TTT $)T,VUL;VYG™!

T=79W>'EZ>WQ__ :""P#°0""$0,1'#\"UJZV5L;7 M6T,8P!K&-$"":-:UHABUJ=)))2DDDDE*236/KJ9ZESV55F0'V.#"2.0TOC>[ MA2Q4+ALL;)Q*CD,8)=>[T R-
I>RQK/[>])3T"2S<+ZQ=*RW MBISG8=Y)#:\F'PP)]JF6P 9 =/97;Z-BTRTMB1$B1X$"\YO[S4E+))))*4DDD MDI22222G [#72222419?6NN#IYASXP8 +(E[WC[]ISDE M-
MVID951?DW.ONX8ZPEYUADRNK\USOH H:V+1=7DD-]1KVO9Q5)]FT3[ML.9 M[3AX]:G0?J?U FN[)K%0,/(D% \'5Y+6,9 5]1 A$765]$V "![&/=]"XB7$D

M 2U<[> ANDIXO#P;W0YM4-:#%@:-O[W?WOV_X3]]6+.EM?2'V5!VA3Z;P)F9 MWUVQ_P!%Z[#]F55UC#:@)_MO/I-/[WM"6%L!PU@C3=(]_\"FI*?

M/L 1%=;2ZD%K@)-;H(C "*KVH.#U7-Z5LKQ7-?CIN=BV ADZ?SF[?TF-;_ W8 MQW> "UV?S:V>M,?5 M(U@M,=A?R+GGM#BX$QH2WXA']5 YR2GLAG=1Q>I8Q
MR,8D%A#;Z'QZE+W"6LMCVO8/AT&37NAR/A-]6ENRN"PLAWIF4S/J&XU BVOM M92=;\=_];;0J PI#D>G:NA=LF:W;ZW".K?\"O-<-];]/WV.W)*622224T)))

M)3_ T==))))33ZW8*AB=0<203CNK:1SNL+:6-T ?W['+ININ%5E]8Q:[6AU3 M;@]S3)IM+3=M#6 OW>A (]/U/SUQ]9J9=T;J#'S"Q[+01HO \@?:Z3 V[2S=
M(6+12;Q7UYM3H'VFIU8) (I TWW?G.24 "HT%UFIU)@DC37\Y 76 5M#8(G3\JS MZ7$@&?"Z'3XJ 6]Q;KH?$@\)*8Y).UL,P\@ @#Q\?ABLG)_#-='$F2-=&C3 J
MEJY#I:""IJIN)$AQ'T1 967DXSIKGQ/ZQ7ZKBX MC<1[C\-)7+9-9IL+"=&R)A' )BNUZMAYH?Z?NW""T""IA;[?=[ER>>P!Y#8 M+B-QUT":AU)3EA=G]7K'6]"PB[4U-?
1NFFQ]-?_@3:UQA!!'@\A=9]5'$]% M+26D,RK@T") <*K/TC?S=SWQ?7 P22G7222241))))3_"/ 2UTDDDE*+:WM= M7:-U5C75V-@&60:: WAUWM=

[7+A74Y71. HUUY $/KB.8YMK28LK/Z-N338?5+6 M;MWY]3 5HM 2+NED 6GICL I3[*1.7A-?95'+JB-V52/Y3=GVIG *(2G9_AD
ME/>X[0970.UVW:0?;RIMY5P9..P"/MK:3);+VC<'/I],Q[L9X]. MP.MNHDI[W-S65EME;/>">UF@!=$,8|QW;& \' M"[2ZBR.O?6WI&*V#:;7, WAU=4.=0! F6/X,9; 1/?
AB5;ZH=-MPF60R,LYN. MQPI8[8]M;'-+MUN+;?\"'SU;?YJS:ST?W%C XPI.45648E(?;:ZPN]H) #&QN MCV[FA[_C?TSTE.

JVZMUWANLAD+K'35B5D")T]16UM/LKV-AA7[_TAZDIY6X /T[@ M+?\"J\SU&K\W]7M"[3AL4N/];;Z?_;:P\MA;D6, =<8C31: P!3WDIN;7!( M?C,?/8&NTHW?
UVY#03 J6I*>F222241))))3 _1/7222241/[3(>"YC@60:#! M+7#:\-/YKMI3))*;2U6;=TIBOIIMC;_1&UEC."P>[&?8T[MF172%E7],;_P!; MMLK700P\;,:X->-
O+ZG#=63)]SV2W=[0A$ KKFL>P,R*'D[BO&N >;L.=73?[ M'H64[?\'BENXA:YA<&ZD2!WX -A)26X,QV-Q/4+[-DE@#=""&;S6WVLK=[:Z MJER?
[E)*>9S+19D.L'YAICQ6U14,>UOVW-<"*;6UX|;NSW,>AZ 9A]Z'Z)CG?Z M2WTUS[R)"O\'2>NY/3/T1;]JHP7+WX\AKFN=],[$M= -V.V_[:;/U?(_X&]
M.DI[%)0QXR7$M&Y SCMNY'241)28Q[ROQI<1J8[#Q=AZU9>5]9 M.C8TM;:[,L&AIB/;WPUXG ;=MR2GOL;N;H'7-U9/B-8 M+6Q;06#1P7B# M(CVA/A9 .+A; K?
G.+ABBM&.T S;[2Z2QO\'+MD/VL HNZ? #V5MQ9047ZAL,%C(UE MAY/Z.BEX&VYM7];1+AC6IBI-1E36!U0QG!YO;!=8YY+6UOK?/1/J N ZTIN
M=T'LRVA[*L.JVN/IM#(_-W->U HN \'4B2GAGXA/?G-:S+R,IK'M?9?: <= M/?RT?G;?S5T?UMSL>0!QZ<9HKK#?:SPEVA-OT7?V_H*GD4=/PL,C::[PYQ=.

MH; K6M:W [V+GI!X>I7M?M D?06IC?6GK-+OUAU>?63J+FBNSASDXHK \'!:;UE))* M>HQ K=TYAUN71?

B$\O;&16# "-;1/*V N@SUKXFS5AYW]IR*LLOQNVTO#G@>+L M?3(K_P"N5+@%%]5;X+F@D:@]P?)WYJ2G ]70Z:USL'%:T%SG55AK0))):WO0! M4<[ZS=-

QUI#L (8=L;4=E"<#M>UNX/WAG PIU*MY+\4=*H' MHX[:*JLA P#A;=]=5UC" P#[38ARST=E777)9Z0K6?X%96@_"$"""!H"DIM M=0ZKU#J7MS+II&K<6H&N@?
\"6=SW7\?3R[,AZJI))*4I50-;P\#="+?WFGZ; M/[35%))3TO1WV8S2 R"N:TC&M<36X>#P7X557?\'6 \'25*.7]18+J3Z= MN+9797]"8@ @ "W<+&;JG?

Z _HDWU+Z39U>W/Q*[12AENG(I>Z7-#RAVNRMJA" MH[V,ONL _G:;JJK6?X2NR?UDZ;U7I>RO-H#&7%PILI?ZM;W >H]K&;?7 ")OW

M I**TE//Y.3;D6%S :.SIH/FA)SQ=/V<.N'T OM=;$ 1;AA: ; ;1\C!S<IC M'Y5%F.+261L.%K2UQ('1$;7?R'-2ABQMFT?]:R+7?V%M?
M507NJY64Q@MPL.UM6&\M%C'U5/9ZF4QV & P#: M6+5F=21?2SJV+]KZ5;B8CZ\ ! 55PG1K;*NM8#ZK#2AR\BWK-TFX]6-C?16,>RNOU-"99G5GUL+%QWT
MAGE_;,2/Q<_(JQL>O$AT P"ZE./E?6.[['5&6]-:W*O<:VV.EI?F,(;4RIF3 MC?H>LAK<]M.!FMIJZGTAVFW[919C7Y:S/K[U@=4AL=M=3B<;IH.)7SIM!WYU

MFUS6 P"%;5B A@B;H&6E6W!R\SK]S6D=-QK\FDG=57/;<&8V,+,1@;7Z0V:]C< MC[.W_M?C66UU607/"."A[S8 V\QQ)+G$[K+'%Q=[K'ESTE*22224I))))2DB
MDD>$EA" IDXODE-!"$"""" %410\ 00D &N 8@IE" 4 TH MT&\'="10",": 1037989 10" &(C90° @ %" ":'I0"'0";P!S" &@" M;P!P"""-

PN UHAATS 0 VL& MO @ TR S (0 M e TUHVI0"ALZX FEV *% K@ JP*THFA. ("
M*ZBW * %A 160, H]<*"QT4"CUPH @ LCY\'H]<*""RJ[0"CUPH +*KM M"*0-10""""RJ[0"D1$4"+*KM *17 X0 L.X8<' )80 " (C+1@F *2Q?@_M3L "~
MILS,""W70P"E<)\"" @ "N7]"IA1 ""[H4@"FN%$ +Q[M *:X40"""]SBP"F MN%$ +XPE"*:X40"P+ 8 TW=R""(},-/2"*@VH0 Q=Z("J/7"#&N/"H]<(( M @ "QY-L"J/7""#
(;=0"H]<(,FU="*EBAO™""#* 2P"IT#D"',Q$S*H]<"'S MI\X"JCUP""({, WYL *H]<""SMO<'JCUP #/05™"J="P"" @ SZZ0"JIJL " #0& M\0"IX4<"-#V,"*KA1P"""#]1 T*@"IX4<"-
*K% *KAIP'TQA(JQ?C(C- %A M *M.@P"T *\'JX4>"#51Y "KH&P" @ UUR$ J[N\'#9$5@"KUPH -D16"*OR M6"""#9$5@"L#:<"-D16*PH]0"V>0$"K"CU (-

MKI1ZX"(C)T+*T>N"XTZ8' K1ZX #C3I@"M. @8 @ XTZ8 K556 #C3I@""M M<*,".0I""*UPHP"""#E"WP"M<* . 7=7"*UPHP"YR6("CK=W; " (_AMO™*Y+
M&@°Z;3@ KKAT#JCT@"NN%$" @ ZVGS KKA1#L.1"P"NN%$ . RQI*[N[0™" M'#M'J™"0)8T".V+U *|<*+[T"H KW=V""((A#UH *"2Q@ JIT'"KZX4 #RJ
MGO0"OR6(C@ JIT"KA2R"#RIGO"P"""*/BC7"+°;30"" " #AG+@"P-IT"025H M"+!1ZP! 6@ L&TY " (*025H"+"(B0!)6@ "L*/7"$&2G0"PH|<"@!! |L* ML*/7"$)M$ "PH]
<OFT0+" )""$)M$ "PVGO 0FTO +#UP@!"HZH L/7" M""(COMI)"+#UP@!#$.0°L/7""$,0Y""Q$1 " @!#$.0°'L.2Q@"$,0Y""Q1ZX"
MOV+++%K@"$. TN@"Q1ZX 1A +%' K@!$!J$ L6+[ (11 :A"+%A2P!§ MIJ$ LIFI"$2J<0"QFID " @!%3DT LIFI"$7R'0"QFID 1D0% +(&T""""$:5
M\P"R=1""IN?;"++A1P!"G4'LN%""((1U44"++A1P!'BZ\'LN%"$>+KP"R M )4~ @!'BZ\'LQ?E"$>+KP"S,S,"2"T) +-F(@"""$B!;""RX4<"2(%L "++A
M1P!))3P'LORS5™(122P"RX4<"@!/IM@ LN%"% O6P"RX4<"4"]; M"++\E0"" % O6P"S%"4°4"];’+,S,PIOM]T"LS,S**(*44!J"+,S,P!1R.P"

MLS,S'%'(["S3H$" @!1R.P'LVGO %'([("SA1X 4J-7"+.%'@"""%-1T@"'S MA1X 5% @\ +.% ' @!46#P"LZ!L"" (5% @\ +.[0"146#P"L]<*'%3@O0@"SUPH" M" @!5:4L°L]
<*'%7QS0"SUPH 5?'-"+/R6" """ %7QS0"T#:<"5?'-"+0H]0!8 M$]<"M"CU"*(*6C8+"+0H]0!<6!0"M"CU %Q8% "T1$,” @!<6!0"M%"3"%Q8

M% "T>N$ 73)A+17X0""" %X,A0"T>N$ 7N=C"+1ZX0!>YV,"M)80""(*7N=C M"+2Q?@!>YV,"M,S,"%\=_@"TS,P"@!?5)T"M,S, % +-P"TS,P 7XILW +3H M&@"""%+-
P"U VH 7XLW +4>N"!|@G#P"M3H& *("8:U6"+555@!BOEL"M7"C M"&*N6P"UB_$"@!BOEL ' M:=!"&*N6P"UPH\'9 77" +7"CP"""&5-L@"UPH\"
MOI152°+7"CP!H:SH'MD:H (17D +9F#0!LAY @ MFIF & XGZ@"VIF8 @!0 M5%0"MEIF™" 1@ "VOEF8 <("E"+:IM ™" I@"VG00 <("F"+:X40!Q=ET"
MMKA1"(C]J0"W"CT A9[U"+;N[P""*(6>]0"VTY\'A9[U M"+:X40"&0L.4 MKA1 (" AN:A"+:X40"BG$"MKA1'(>*<0"VG00" @""BG$” MMH&T"(>*

<0"VIF8'A >F +9F9@ " (ADXP"VIF8'B-(8'+9F9@"(TA@"MDL8 M""('B-(8"+80R"(TA@ MA1Z (D_30"V%'H"@")K(L"MA1Z (H9P"V%'H"




MBAG +7Y+0 " (HOP"UW=T"BAG +7"CP"*A04 M<*/"("BO0S +7"CP"+ M86@ M<*/ (N8 @"U<*4" @"+SI$ M1ZV (P%/ "TS,P"C#06"+3,5"(QR
M=0"TS,P°C*D/ +3,5"",Q%T"M)8Q"((C-AL"+1?D0",A0D M"CU (WR>P"S MA* ~@".G,X'LT'P'):N'0"S,S,"D3\A +/R4P"""))0.P"TL8,"DV% "+5P MHP"384"M:

< (DV% +7=WP"384 "MA1Z")/.=0"VIF0 " @"4.[,, MKA4 M")2HZ "W"CT E*CH +="V0 " )2HZ "W=W@ E*CH +>N% "4AL\" MA2P"*(

ME4RA +@;3P"5GJ4 N%'K )6>10"XB(<"@"5GJ4 N+\F)6>10"X]<(E=5" M +D1$"")8+WP"Y+& ED)Y +E'’K@"60GD N7Y). CED)Y +FTZ0"60GD"

MN>N%);* “"Z6+P"@"74XD NL7[))2<"P"[,S,"E]P+ +MIS@ "")2<"P"[ MH&X E]P+ +07"@"8$J4'N )8 (F$E$ +P-IP"8?]\'Q"CU")B;+ "\>M\"

M @"8MGL 0,S.))CIR0" K@ F3[A +UPHO0 ")FL.P"]PI$ FAEP +X4>@": M&7 " ODL6" " (FAEP +ZIM@":&7 OKA1)IK6 "AINT"@":048 OR6-")L/

M+@"_7"@ FP\N'+/A2Q " )L/+@"_R60°FP\N',"*";818"P#:;"('E[,$ M',!M.P""("G8,P",.%'@"=GGX PX4>" )W5& #$*/$" @"> M"[<"Q,S0")Y"4@#%<*, GEV?
2,5PHP )Y X[@#%<*,GI0[},5SPHP">E4L" MQ<*-"(\GIO0[",842 ">E#L"QF9F )ZOB0#&9F8" @">RM@ QF9F )[F)0#& MIF8 GNSE ;= @ ")[F)0#&TZ$ GNSE",<*/0"?

LA1ZP"ID)H'Z%K"(1:0J".A1ZP"l MQS<"Z%'K*G'-P#HH]0"@"1QS<"Z/7$ *G-P#I1 ZX J>*$ . E'K@_"*G] MU #I1ZX"JADA" . E'K@"J-
&X' Z@;. " ((JDM K% @"J:PL"ZX4>"*J&6#K MA1X"@"JH:<"ZX4>"*N\|0#KA1X JMA"".Q$/P"""*KSDO#M VX JP[2".W"
MCP"K*BP"[<*/"(JTS[.W"CP"K8,D'[<*/*N78P#NTYD" " @"KS@(_[A2X M *P$G #P]<((K! J'/#UP@ ""*P[.0#P]<((K%:& /#UP@"L<=0"\;3C(_

MIKA *U,1#TS,H " @"M3$0° 1122 *U,1 #U<*,"K6>1"/5SPHP " *V"X 04U M<*,"K9XN'/5SPHP"MGBX 1=W;" (K9XN/9+&@"MGBX IKAT *VY>P#VN%$"

M @"MU,L TKAT *WP& #VN%$ K?"8 ;N[0 *WP& #W)8T K?'8"/=<*"N M"V4' JUPH“(KB:U'/=<* "NO@( JUPH *Y=3P#W L @"N>)\'A*/;"*Z3
M[#Y1ZX KNY /EK@ " *[*B0#Y1ZX KN76' /EK@"NY=8"A9F7" (CKN76 M*/GKAP"NY=8"ACUP *\|(P#Z/7"* @"Q","ACUP" *\WP #7,/7“KS?"*/J/

M6@ " \WP #ZX4D KS?" /LS P"O4PTAS,S " (CKVY<'/LS,P"OB:H'AS,S M *NJ@#[A1P " @"OB:H A<, *NI@#\*/4 KZ3W /PH]0 " * 1 @#\*/4"
MK]N4/PH]0"P70H" (XP'| MZX4 UXCC (&T@."->(XP"(B(UXCC (I<'#74D@ EBA"(CUQNI )T M#@#6Y0\ H]< -;E#P "Q?<"@#6 YO0\ "OR7 -;E#P#,S,"UER-
S @@ M 74 $#H UAM] 1ZXO0#52WT 1+%\ " (CU4M] 3H #52WT 11 ZX 4P M, %' K@ @#5%.$ 112X -3YDP %K@ U/F3"554P"""-3YDP %B _,"U/F3

M 7"CP#4AWDS'|<*/" (U, + W 7"CP#AIZH 1<*/ -2GI@ %\ 2H" @#4IZH" MIB *-2GI@ &9F8 U(Q<"9FI@ " -1Q#0 &9IF8 U%7 9FI@#45< " IIT"

M (U%7 “;3H0#45< “IPH]-02<@"CT"@#4'R, . [PH]-0#U@"CT" MU'/6"="V0'"-0#U@ "=W@ U /6" >N% #37(@"1ZX4 " T\TY ">N%'#3

ML>P'1ZX4-. Q[ 'Y+ " @#3L>P " IM/-.Q[ " (4>L TV $ B(AP™"-,. M%@ (OR8 TKPN " "CUP@#20"X "2Q>"(TKPNEB_0#20"X "9F9'-'1$0"*

M',A)"P",S,P SLGN "UPGP™"", X*P@ .%"\" SANE " ZX40#-274 #N[M"*(_ MS4ANE “\ECO#-274 #UPH",T5"P"/=W8" @# WFP #Y+8& ,RGT0 /KA0 S*?1

M DL ,RGT00&T\'S*?1"[117P# <3< $&TY "(‘S#I8'1"(BO#," T" M$*/7°,0HL 0]< @#+S6$ $4>P" NR%1FID 'RY;& |&9IF0" ,M[=P"1 MFID 'RV J'|&9F0#+1-
P$@;0 " (CRRE-"T$ #+#D " $N%" KR\@ 2X4<" M @#*UZ, $N%", \5@ 2X4< RH6['L.%&@",[/"4*/D'RAB" 13, S #)

M 34'%S, (R>E'13,S'#)QI@ %,S,.,G&EF " 5'K8" @#)QI@%7"E",G& MF “SPH\'R:M+"17"CP " F/AP"5PH\'R72N"17"CP#)66% %B & “(R3X1 M'l:=!@#)
(LO'%PH].,D'=P°7"CT" @#(["< %PH]',COV@.7"CT R-#:"1=< M)@""",COV@.7KA8 R-#:"1@ “#(MBT & " “(CR)H[ 1@ #(20™ & M", A(G@ 8HI(" @#($;
<&4>R’,2;7°9ZX4°Q[_/IGKAQ™ >D@ 9ZX4" MQXDR'IGKAO0#B3(&B(@"( QXDR I8P #B3('&H]<',=MY0":CUP" @# MAI8 &H|< ,N$ " @#&7-

[2$'80S",70H0"=PH\'Q=13"IW"CP""",6Y!"’=PH\"QIVW M IW"CP#%G;<""?DJ""((QIVW I XOR@#%G;<"FIF",6": @ >9F8" @#%9QH" M'FOF",5+S0">9F8°Q40-
AZ="@",5+S0°>TZ$ Q40-"\*/0#%%3("'R6+ M*"("Q-Z4"!]'VP#$I D'UPH",1Q7P? L @#$.L""(*/;.,0$)0°A1ZX" MPAC8"%'K@ ",/
BO"A1ZXP[(["%'K@#HENX"(;3E " (CPWN?™"(B) ## M8%$ (HI<",-%!"BCUP" @##*;4"(H]<',,.9P"BCUP"PO,:""+\DP""",+7 MRP"C:=,"PKQ["/7"@#"H3"*(]
<*U(CPH7AM/7"@#":10°(1<*,)/1@° D M1$$ @#",_<)+&!",(8J@_E'K@ P?U<"4>N"""" 'B#0'E'K@ P<;"4> MN"#!QL"")553""('P<;"6+\P#!QL"")

(NP)M.A,$B[G"CT P0>? M "<*/0"" #L.3P"G"CT P-$""<*/0# TO()T#9 " (CP-$""=W>"#T0(

M)ZX4',"UMO0' GKAQ " @# FF4)ZX4",! & "GKAOQPSAI"AIYP " 1WP H M]<8 O]M$ "FIF0" O <'*9F9  ("0Z2G "FIF0" BSH *9F9 +N)6@ IT#4"

M @" B5SH*@;5 +M6@°J/7"0OVX-""H]<""+]20@°J/7"0S=P"H]<"_M-W*G0,"(COS=P"JIK" -W *N%" "\ U@J )4 @" RC<*Q?E +Z3 MGK,S, 0L
<"MIS@ " +Z3G " KH&X'OL<"07"@"A>$\ *]<* " (COET" M "07"@"A0;(C*1<* +Y!L@ L1$$" @"0;((++&!"+Y!L@ M'K@ OB9E""T>

MN"+X+%@ M'K@ 0> ) "T>N""IN2X +<*+(CO8*/ "YF:@"]2_4 +PH] M +TPIP Q"CT " @"]%5@_+PH] +SZ"P"Q"CT"O/H+"]'V0"""+SZ"P-0=W@"
MO/H+"AN% "\WKT +ZX4(C0,-N""AN% "\J"$ +ZX4+RH(0°0__ T @"\MJ"$ ,%'M +RH(0"PH]< O(S4 #"'CUP"""+QQA "PH]< 0%8W #"CUP"\.NH"

M,1$.COIA #9%A30"I$T , >N% +0I" " QZX4 " @"[S;>",>N% +NR8P'Q MZX4 N[)C #(I;@ "~ +NR8P"RCUX N[)C #+A1P"[EQ8" ,N%" " (NWO& #+A M1P"
[8D,N%"+M@>0"S%A," @"[8'D",TZ# +M@>0"SA1X NT4L #.%'@ " M +LIW "SA1X'NPZ/ #.% @"[#H\",1<(_"(NPZ/ #0H]P"[#H\-'KA +KS MO@ T>N$ " @"ZU , -
KA +\0' T>N$ NKRE #2Q?""+N\0 TZ!P'NKRE M '#4>N"ZH5@ -1ZX""(NH8) #4>N""Z:KL -1ZX "+I/;@ UPHL " @"Z-!\" M-F9J"+H8T0"W"CT N?V$ #<*/0"""+GB-
0"W"CT N<;G #<*/0"YQN<'-UPF M (N<;G#>N%@"YQN<." “+FKF@ X @"YD$L'.+ET @ X

MN73A#A1Z0""+ET @ XH]D N73A#CUP@"Y6;>" /7" (CN3YA #CUP@"Y M(Q0"./7"+DC% " Y1ZL " @"Y(Q0 .9F; +DC% " YZX4 N0?8& #GKAO0 " +CL

M=P YZX4'N-$J #GKAQ"XT2H .CUN"(N-$J #J/7@"XT2H .N%"+BUW "Z MX4<"@"XFHT .N%"+A 0 ZX4<NT #M.?@ "+A 0 [N[X'N']"#PH

M]0"X8 ((/"CU(CN$BC#PH]0"X+58/"CU+@M5@ \>M\"@"X+58"/,S. M'+@M5@_ 1K@ N!()#T>N""+?VNO' K@ MIML #T>N"WPI\'/=W8"(
MMZ3/#Z="""WB8(/UPH +=N-0"_7"@."@"W4N4 /UPH +8 M'# )8""+8°$"CUP"W'$L"0*/7""(CMP#[ $"CUP"VY:X"

MO0*/7°+:0% "'LH " @"V>'4 0VG9 +9!V@!$S,P"MB:-"$3,5""+8+/@!$ MS,P"M> P $3,S™"U[_"1551"(CM> P $7=X0"U[_1F9F +74HP!&9F8"

M @"UN50"1F9F +6>!@!&9IF8 MIX & $:X3P " +6>!@!""C\"M9X & $=<*""U M@KD 1UPH " ("M6=J"$=<*"U3!P 1UPH +4PSP!(;3,"@"U%8 "27Y2"+3Z M,P!*CUP M-

MN@ ""+0$=0!"\EH M 1U $PH]0"SS=H"3$1# (LY <[ $Q?DP"S8*$ 3'KA M '+-%5"1,.S, H"@"S*@0° 3127+, MP!-<* "LE/:"$Y@ @ ""+(+0"!-ECD" ML.<0!,*/4"JP[?

M $PH]0"\Y$'2 ): " (CIMA"SNIN@"JO/4 2X4>"*H9)0!+3H,  @"[=4D" M2Q?C *C1>0!*X4<"J-%Y $K%A0 " *C1>0!1*JID J-%Y $J/7""HI$0"2GO.

M (I <"$I80@"GB=$"2CUP *>T0!*(B(@"GB=$"2@;2 *>)T0!)ZX4" MIU,W $GKAQ " *<,0'29F9 *9"*@!)FID ID(J $EA2P""*9"

M*@!)80OL ID(J $SE'K@"F"X\'24>N""(\I=3P $E'K@"EGE8 24>N"*6>5@!) M+& " @"EGE8 21$0"*6>5@!(]<(I6>[ $CUP@ " *4Q'0!(]<("1J"$CU MP@"DAH( 2-
ITCIA™$B ) "DAH("2*/7 *3#YP!(H]< " @"DC4D 2*/7 M"*16K@!(H]< 1%:N"$B(B0O" " *16K@!(;3D 1%:N"$A1ZP"D(10"2%'K""(_MHAEU $A1ZP"CLMH 2% 'K * RV@!
([IT"@"CLMH 2!M-"* RV@!(""HWQ: M'$@ """ *-%H0! (" HP\& $@ " "C#P8 1/2R " (HP\& $?)8@"C#P8* M1ZX4 *+8;"I'KAQ"@"BH2Q@"""*)K,P!'

M=W8 HFLS $=<*"B-)@ 1UPH " (H?WY $=<*"AQU\'1UPH *"7P!'0-L" M"@"AQU\ 1R6+ *"7P!""CT HO#$ $<*/0"""*%:)0!""CT H2.+ $<*/0"A
M(XLIN[O(H2.+ $;3GP"A(XL 1KA1T*#I\ I&N%$ " @"@ME(1KA1*! MMP!&N%$ H&1J $:! M@ " *N&@!&2Q8 H"W-"$84>@"?]S, 1A1Z"(G\"4 M $84>@"?
B?D'1A1Z")\X$0!%B 4" @">YB, 10-F")Z4.P!$>N$ G=4?"$/R M7 "")T5\P!#:N% " )BVA@UT#<"@"7

M'9°°0;3G")5,NP!!F9D E4R[ $%A2P )5, NP!!180L E4R[ $%'K@"5%B$ M04>N"(E-A"$%'K@"4J.@ 04>N")1R30!']<0" @"4.ZX"0%/4°)0%%"!" M4>L "D[,L $!1ZP"")-
A/@!"4>L"DP]6°$!1ZP"3#U8" 0#:=""('DP]6"$"; M30"34#U8"0"")*&U 1" @"1 D<0%UQ ! D77$ # DL@™" M)%UQ R6("D77$ #AN% "1(]T*/ZX4 " ('D-
N#\N% "0@°</ZX4)" MIP" DL8"@"0@ < /W=V)"IP" 7"@ DI+1'#]<* " (AEE™ 7"@ CSA? M #]<* "/.%\"/T#;> (CSA?#\EBP"/.%\"/PH]}(ZOW"" "CT @".)U™
M/PH] (V>S0" "CT C9[-#[N[P""(V>S0'ATY\'CY[-"#ZX40"-, 9@ /IT$ M " ('C,1;#Z!M" " 5R4"/FIF (Q7)0""2Q@""@",5R4'/B_((Q7)0""%'H"

M.0°]55, B77L#T>N")/U(CAZX"('BOBS #T>N"(TA@_A1ZX (C2& | M'VH" @"(TA@_L.@:(C2& \S,P"A]QA #S,5"""GEE@_\S,P"A?#?"#S, MS™"%\-\"/+%N " (CA?#?
“#R6+P"%\-\"/ KA (6@ \7Y,. @"%%FP /$1# M (2I-P\*/4" A*DW #P-IP"""(2I-P"\E@ A*DW #07"@"#.5\".Q2@ " M@;2

P#KGWP! BI@ .N%'"'10TP YY%H " @!AZ00".83/"WQ!P"Y1ZX ?06F M'#AJA@ "'L81 " Y=9X"><@F #CUP@!YR"8 .-IT"("><@E #B_)’!YR"8 M.*/7"F1BP XH]
<"@!Y6NP .*/7"'DD4@ XH]<>-) ] #@VGP "B 2""W MR6™>"Z4 #=<* IWIA(-T#;. (=QV% #@!S MB:T",S&T"((<N4 " @!B MV94 *|<& % =
(0’K,S,.76DP""LS,P""%KU#@ K,S, 6($=""LS,P!8@1T" M*Q?E""(*6($=""K\E0!8@1T *N%"%@3Z " JX4<" @!71JH *N%"% %%W @ H]
<(47<""Ci="""%% W @ HOR047<" M™"BCUP!0:Z(**$]C((2YOF "BA90! +§+P */7"$JAU 180D @!*;.8°

=50

MOP*TZI(/SGL™"MIT"_>P"*X4>"#[ MP'K MA1X @ A7WH *X4> #WR10'KA1X /?)% "N@; " #WR10'KN[P'/2)%"07 M"@ A1 *]<*"(/122""07" @ \JIT *]
<*#RIGOK\E@ @ \IIT"+VG M#RJIGO'L*/4"#UH "PH]0" " #00*@.L*/4".V+U "PH]0[804™+$1#™(C M.V+U""Q?

DP'[804°+ KA #CO!LEB\" @ V>N(++%\ #0&\0°'LS P"-';Q M "SH&@:" #0&\0'M VH'-";Q_"T>N"S8R$ +553"°(", K% "VHP R&WA" M+<*/#

(=0MW=T"@ R&W4 +?DM #(;=0'N%'H",>3;""X4>@ " #&N/"N M%H",7>B""X4>@ Q7%0°+DL6"(.,4$% " ZM@ Q); @+ KA1 ##0'0°'NN%$"

M @PNX+KAT#"1Y "NN%$',&:6"[N[0""#!+1P°0)8T"," Z""]<*"0 MPL4+W=V""(+U6"""2Q@ NZ%(+ZX4"ZQN"0 T @ N>QD",%M""Y$ M?@PH]
<+@WD'#'CUP"""W710'PH]<"+:"J'#"CUP"MAST" -IR"(+6H. M'#$1$@ M3L",4>N""T8)@.Q1ZX" @ LX8<" 4>N""RJ[0°Q1ZX *AQ0"#(B

M™"LLIUR L*FV'#/7"@ IDQT-K="(*+BB'#4>0"GWC@:-<* M""?>."UNH" @ GWC@ -B_*"?>."VIF8")U6U #:3G0"""";-* "WO0-T" M)D2F #>N% "F1*8 -
A2P"()D2E #@;3P F1*8 %K "8."P"X;3D"@_E MUVT"(B)_"6@T@ XH]<):#2 #B )""6@T@ XVG0):#2 #CUP@ E:C@_

M.1$0"()3.9'#DL8"D /X .4>N""3AL0'YM.4"@ DQE(.B(D"2K%"Z MCUP")'1Z'#1JJ0"""0]VP'ZQ?D"):="#KA1P"CT*8".X4:"(((YH"#PH

MAQ'C8VT/,S, ™" LT@\Z!H"@ BIC,/0-J""* FO' TK@:(KA9'#U54P™" M™"* FQ']B_,"(KA9"#W"CP BISL/<*/" (‘(HC\#W"CP B;:\'/<*/")M

MKP'\2H @ B;:\'/B_*")MKP'A9F8'(E)B #YFI@ """ (W$@ A9IF8'(A0% M #YFI@ AR=T"/UPB"(((720°$!1\0'A)@<"04>N"$*N@!!1ZX @ @[VH"
MO4>N"#4'01117X(-0="$%/20"""#4'01IM.D"(-0="§' KAQ' @N-"0>N% M (()VL$KAQ @@C,.0>N% """, PL"/6X " @ @@C, 0H]>"""" PI"X4<"

M(&F $+A1P " "I+EPI"X4<(#1):$+A 1P 2[4L°0Z1# " (($T$2/T@ 2 MWE\'11ZX " 11,>"1%.@8" @ 2.HD'1556 | [HH@!%<*,"NBB"$6-+\0"""I[H

MH@!%IT$ "NBB$7"CP">EKH 1<*/"("'D3,"$7"CP" =\N0'1<*/"IV\201& MTYD" @ =A:L"1A2X"1U/$ 1(1<("3/# $CUP@. "I T8L " @ 64ED 6% 'K 17S#"184>1."%?,,"%BC
MU 175#°18]<0°%?2,," %E'K @ 5U[X 64>N"('%;Q0" %E'K@ 5H2('64>N M'16%U"|>N"X " @5:H4'9"D9"15/." IFID"%6J% &\EP"""16%U" I TL:(" M%:$B"H]




< 50&\">CUP™(%=>A"H]< 5\PP">CUP 17S# 1Z="P"@.5 M\PP">JIL 17S# 1ZX4<"%@Y9 'KA1P " 18I'1ZX4<"%D3V 'KA1P 68$,"

M>VG, (%GN2"'OR76EM\'?’KA :R+0\>N$ @ 6S7P"?’KA"I;HRON M>N$ %NC)"'RQ?"""I;HRONZ!P %NC) 'T>N""7'V0'?3H& " ((%U8#'U5 M5@ 7C)T"?
7'C1>,GO!PHT @ 7C)T ?A1\ 1>, GOINIF8 %Z?K 'YFI@™" M 1?#.@!\9F8 %]Z"'YFI@ 7WH<?KA/ (" %]Z""\*/P 7WH<"?UPH'1?Y MU"! 7"@ @ 8%20?
UPH |@P<0! 7"@ &S$SNA (11Y0 " TAG#@"11[0°&(); M ((J<8G:@ @CUP " (&+CX ((]<"8U$4 @CUP'IC410""="P" @ 8U$4"

M@IIL 1C410""X4< &A%Z (,S,0""" IENN "#A2 " &AOM (/7" @ :& T A%N M (&AOM (BH'@ :&T°A7"C IHW.@"%<*, @ :4HD A7"C IIMUP"%<*,"
M&FW7 (7'C0O" " IMUP"&%'P° &FW7 (9F9@ :B20° AFIF "('&J1S (9F9@ : MO\$ AFIF ] PO"&N$\" @ :0\$ ' APH “IJ P0"7"@ &ML, (=<*""IKV
M70"7"@ &Q&J (=<*";$:H'A_ [ (&Q&J(BCVP ;$:H BA>N'ILLA") MIZX" @ ;2$< B4>N"IMCE ")1ZX &V.4 (EA20 " IMCE ")M.D & V.4 (GK
MAO;M7P BB(@ (. 8P <65(BH]< IR2N"++#," @ ;B<\'C&QN M 1P, "-<* "2="(W"C0 " ISAVP" %P A\0 (YFI@ =:ET CN[K(_

M'86M (JW>@ =H/H' D IWRX@"0-IL""@>1-"D&T[ I Z6N""0H]< 'K (% M")%J0""I[-5""1ZXD "NBB")*/7""?. HD DIJI ("X QX )+ %A0 ?WE\
MDN%""4A@"33GX @ @2YD D[NA""",P"4*/4"(-0;")1$0P " "$E"0"4 M7Y,"(72Q)1ZX0"ADSX E.@8 " (((:2.")556 " AR=L"E<*/""E*"SPH\" M"@_B"'@ E<*/""

<#QP">H8" @ G'Q8 GIT& " GWC@_GZX4"@4T@"? KA @ H2W$ GZX4"B""P"?KAQ*.JI"* " VFQ™ " M "EN""""I""" g =

M @3$)CKT"A,S*"0ES<""$>N$!":H*"(1ZX0""0G@J0"$>N$!"A=$ M"(1ZX0$*%T0"A,S* " (I"A=$"(4>N@$*%T0"A7"C0G[1@"%<*," @$)X*<
MA7"C0G%6@"%<*,!":H-"(4>N@_""8" 1" s M (1#%2I"17=<"$,5*D 112X 0S7?"%LZ("@$,IEP" ISYH ORFDP"(4>L! M#*:3""K\A""""O0RFDP"-
LU(#*:3 1ZP$ 11, "&>M&(1#*:3™.%708, MII, +1ZX 0RFDP"ODK4"@$,11,”,@;C"ORFDP T>NS$!#*80 #6"%#5&)RHO :@."0"/P"1#33333333333
M333333333333VU1.2\")$O0\'A*=7'YKTWS]OS3A53';+/5#M-BDUVN. UL+ MV5'4QD+CT")<)HVU)'6 M.;)@5[SC2H/<"-(241,"\TU*EM'/7GL='<>;EAF
M<4VD)40Z."ZCG2*$H]4:W>%KPJ)U.D"HODND50M=(/B!;"%V$\"MPRKLDH[ MJEC3+H16TSOIEON1K-\29(35Q CJ (0°55:0B"2R"VAW[V?W2?6%@VX&/7=H
MC:NE2%)*MO@;1Q&E7[&M A3W/VBH'[II[RO/D?. KOM[+X5/"T]>?PX]_P"G MY> C5=-----om--o <27CZ\?555>$1/NJJIG'M[WV$Y Y 4??6!>A7TKVVWVQEFR\
M>Q!AO/FN8Y46, RGQAOAO!WEJRS$,&="E/H H+0))DRK)U5[C MK@]LU+EL" MCL*"A+Z/'=1.ZJ (IWSUA%.$[(ZBKHS(-J#IK)"+UQGC90%)7?EL:MLR6VGV
MX[KO0."AOHX.WA%6YTQLIH%4A!79,,#"=5&9( M,6[ K"D5TA#!"#C2%*,% ---------- IMAOKU(2=N:-G: &YLJ#>9+5%-R*?" M-

G4.67;4:-;6PQ " 2/#LDZA[9H;(RY/]JFAX/"\ ML..(9H:FBE'4E/K0?*V5Q0* NVYRNOR?%;FSQ?*\>E=ZNMJY X &1<5Q143%>>Y
M&EQY3)*W)BO@_7V$IPFGVGF7$36QEZ104 6>I#GGYKA46IW%Q,(4/-Z.+1R(MALD"&%D](R1&X%'N!0=0M>KS#D@1),1Z4A2Y +7=?"-

VT:)U\SCQ66VO!'$(A4'. X*'UFX9=QH M&FQ/7BWJI$>SD-F+B@VA%UNDO4@/J8>5)%0B4Q0E-4$R4A7E>HD2RV2 |[H@K
M3'8X$W&2.0LMM@(@!&2":"B=1HI*Z7<4B$G"%HA:1&@0SZ,MSW-JO45M[;02 M'&*/([),$R4$ M F:7TUMI#N-T,GLG8 “)AEEMV+BJE[1\- M?%V\*], FV$"/"?
BS+:JDY3:$\;+SDN=E,A3/.6XVP"-,"XBL-Q0:0&FX;#2- M];8]PIF<$JX\L. F%F/M$YVV>MLS5'[HL\HT8*BH\.(*B8BBJ8-H77TA;AMM"V

MV@"B*@ITAWAI>$\KY |R5%40?E5553A/%LMS9"-5[41N,;DF%36 ' N=2V &6)%0)I,GSI(O-L+P)*T,9%E#PVIB MX"D/2(((-CU"JASODAM |2\+

M*.PRW.C18;SDN$!$\@..6 8[=69QUM(T5 MCY5B2?2S5M+1/*PD5QGMI#; XHGQTQ8>H+$8WR<@0DNO MR67)+42,H+&:H.G=CE>2,A4(

M[XN$48"Y;*5(\")' BJ(FI&RIMD/)#PO40CKU%WGE?()Y)Z(UV27N]MKPH=T$ M7J1..>GD?9>4%5)//&K:FG(*BIU(HDG2GE2117D?;RI?U7SQA&U=Z=] VEL+
MLS,*QC6SCVV.% 181" TDLR'XU%$BO"CJ..J3ALIQ@H@0VI<4<%I1$7QY;>?(D, 14CFX)@.BA<=:(" M,-8&/E4+JIRXU?J-208%="ERGEBQU:ZU;(D<+1Y)5;3J+K("$5-
&4;7C0>0-2 MOA+'CPJOKOSS;*0,G)@55*]R M/"<$D<:GV#MJ#=/>C)#%-QL8B8 :1F68\J0:D03?9<;ANMT MV6)LT415 N\-FTZ((L.KTEK$H)Q74%QA"8SA W#R2.\=)-
HI_3[Q*]A4 MX7POE>;6D"H:MCR2B2BG'GE47V\<<AW/CVX_/A=A[X;UTMKZ7*"$3IN'CF:Y MW1])-"V##)6K-]'8:(43N@+=TKINE]_NNFV2JC:<9YZ::::::\7N%@F.
[EX M7DN"Y7%&70Y352:N:/0V;T97@ N]E"SP#1FRJY?2-6$"0"(;$IALP).3UBI\% MFGL=GO4MZDMF4'1&FFE-AJ
MZFL:9V+A+C,JZA1:TK2<(23MH5Q"$SEP)H*RPZ!I'99(#-Y(ZO#VSCWA, UL ME1[68QF]N3"NY?Y'5! &+:6ST=N7\L:SYOL2ZWWD)NO"-#&A "C#48&$,0X A

M<8 10\,G9O<[TL/[GIYO=E6!Y]|N!&,ZIWS8Q\H-)C%>VLNOLZ8)TJ? BY&Y9, M& #M2=AU$B&Z<&563&7(XN.89[[AEQ *:ZQC:'86IRS<+-1L.7(UMGOSARRR"
MG)),QVX]16-#7Q*UADE>FOFCRM"VANG+K2*>0&[\\E.17=L1A?;-@]8929-N M7,81:"/5R76B+LM.-H7SC'7SQ(0AD11)I%MN4=KZ+W"AGNJ>..? T\)YYYX
MX\K[K[<:G?\'A;WOSMCLUIOV".T6Z4Y XA;<57U;0L8QA6#DAGCAD%>@R&HY# MR+W:?)>DVU1),-------- 45.27?ZHO\RUBSD5US[2AL 79" (@W-
N8$P[7:RQ50XCSAQC#1UD)S$ASD(Q*R"LQIXR&VID-.Q@KZ,66G29;FDADBOI?(_MT M "W7)#RFW?NX5M94[*;;L8K24MA L 4E)D=L:V$W[5MY-
0;"V93+&6XI* ;B M+I3H['MQ(TEOY$B-](<##\>F%=7>';>Y$7:-O[3II-FQUR#K4 MXG+W">Q(%IQE6UIONDD!%3@"Y"$22/"[R+
MY3G4X/PL*ISNSVXUN45QDK?:M6K.0@V)I62)*%C!;L6(A TG%Q2RF&'1/Y>Q M"1%<;KK*.C%BAC8QWU-LAHWFAU).'0,E;-" M5L8TEI'9)SI7DT0% >04KF)
[BQ7L9*?>63/>C"XJ2.&V>['9:4 “":(CB(). MJ>I44E3[U">>K+#< S/-IE|EE!@A"XI?P<" QB3;6D2C80LH>YL)LO)L]R- MSEVBHYS$SAPFS$>[B'(<(6W%.,.
(LC*NJ7TZ9IM'$V_A7ZVVY$"MIX?R3" AWZV2 MSUN]J:K3A"$5&"$VSDBK @HB$/4B@JZ\GI)|3+VS. F17%"W-@8092H>/YE7! M*>$;* XZJI;HG<1'E1C?=4"-

<;;150S!E'19$D4>M&D+VUA/(521U>4ZU4U%"540B7GA%7GGIY7@N?9 M//'A-;(_HCG[50\ IZPJMVMMFK%NI@LGFTIYY/MVNSVU;"7DHW\
(D!Z&XNTCL1MA,34& \KBIMF-/2&0 MZ74-(SKQ5[T$3-5(7&F34A$UAKLX "V L<3GUWN , 6(["#\PG>>-4%MH'

(OI&'Q;:A[J 1" @AN[SP@JVC?A™).-87F9.0? M15<<0/QM1(G* >3QJY.%0>%X\>41->XVUW2SSOW+(N8[=Y%+HKF&:-/*T2N MUMQ"!WK.KOZI S&)TN1P6[3'KF
MIR"L=%#"QHK.!<0"$N.DOG:V1)C>>45.7$\*GA55-?50D7 WX\?YAWZ\ZKII MIITHOZ 7\>-4KY CU-?U=W'=4#<;+J01>;1%46 M5!
<8K#U$6AY\RJW OIAN=P\H;8)A3D"XI/W"S;>?=FV1B1)R*9+SAZL"0 M>VC**-RX|DT!FOZDP@:A6*L.880%(E1P&5?"% >1096SRIO$=HMJ*AC::>DMO

MD'4U]L73]R"015M.$%M.D47@!'W5$3A$1+*"228F*>45"3Q[*O*HGX\"O"H MGOPB+JG"+X E R /SRIK[KA>N//LBIRGV"IQAEAONG/3QK[&)9-ENWILQ M?
8%E608;%?$G12& M*'#>108ENS5$;Z.H,EH0J;1P11!(0N,5LA)5(3S2VWA*= MMI?\1=R\1RS;B: @1 ?2JT4SB@<-.R/3U5[,"|B=1F\:=VHDLMLLIUR3=/HUFK
MCGIJ6]/N5U[=G1;T[:2HK@BIJI,RZI)C*D*%VY-;>R*VQBO"A??:?B@0K U4\ M)JA.EI*))XAOT3\ HG\5AG 35EMV/4-LYLBV";DYUS5T5BZVCL;'8XOW&S5S&B
MYZ778A-U+4JT!DA.IE36H<-? +GE474=FXGQ4ZYER1#VGVK?L!!PASOMP;5: MYAX!+A'6L:QTGI@BX/WA&9?QW1$N'&1+D1PAWE|;WI#WDAV<. MW2HP:M:
<A VK$"2TRAU?G!7.0-@_(AL@!-R_P#I0A(3 M#RG%*C';_N\&H=*JK@3 M.;:9EDN4U]|+(:S&K8P+ASO:L,=BUK1V3MT].;-JV;N7Y3W AQ@4E(K'9%@R)
MN4DA.XV"NVWE)?ILS.IE9 FV:75A=&:,QZVAD18+JHR!MMQI9\-([[QM%TN" M[)>1D4<5DT%0$D*+?/MM=@MMLHS&2.*=B!]G(F,!83/G$$&(B=V9.D$ NRWS
M> F#9C-MMH39&)*VA (L-AIV\8P$(4UARZXXAZX\Z2DXZX3AEYY4B55)>5Y7Z\<A_CGGSKCIIY7CE57 MA$1.?HB)PB)A7E?"<(GT3314YUA9-"7[R"7 ".PHQO]?" P!?
X<:X-5<24[P\ M"KPV2\HHEY0@3 Z@EPGWE\)QK<65>/?]>.=6&W>]3&RNQ[;S6?YQ70[QNA" M,,X?
4HSYFAQ#!#8%NA@*3\))"**M2+EZJA$!HZL GM)UZB " WWA(YNEN(,NAVL MCO[38JZKC1V468U,W"M8Y=2?M[MIM(>-M.@OWXV.@4T5)06"=%%0H\)DR;93
M)5A939EC83GBD3IW4 -G37S ??FS)3CLE6\2A5=D.N.>>.14UUN$ 77 P!? M]-5U[S;VZAU]R%:;;2#C4UNZVQ)E@7;.ME"JC#L FS3[P"T1=J2HJ"JP?6A (K0
MKI:STU[B;P[4U%K71\QDY[ALAB.H45K*!C)X4:,*0"N-6DAU1G-JK@=RIF]" M&8"(.*)IW>.<AOS%FQGXY:E>4]G5/",;<)S'HID\IN2['Z]V*
[l086$AWL)]0:31=E:6LMAPLK*? M(=ESK"=+<)A3,FRWB)Z3(?=,S<=>(C4B7A41!1 K[:+A6N*> MQX\W/=?SAB MK _#PGE///.N6N))RGXIY Y\

QYXW'7U;)]XU=?[8]MK MON$SKKWI$5X;:[AEVP1%$& @$_=YUQ]OX P/Q7ANAQY)SQ7GPOXI]% 'CPG MCA7AGOJB+SA/T]_QAQ"T1?
Q\[+YURTTUVX7A0AZ+ *(V]22RI1+*1.1451 M4+)\E(2%445$KR>04BHO"HOA45%5%Y 1454M\ZA"B>4]_K[AW\ORXXY3\>./":

MY::HNHG/GNZ R P#CZFKUR3K+-;9JFVASG8;>"GS"6AX M+8--X+CZ; LU#KOFJ"]8DY @]A75K*???E6H1V55QX0.:#9G%MU\GWVQ7UE; @1

ME' >0ZSJ*MW (>WN)93)P[=C:3;?$;ZOANTA/XKBEO*AU.[5$>..XO+R/";@ MH3;Y 9]B (:KUME>CA'BO>JF1DA=9=M?BMZEGAN%'95.7\FS3 AV_U]?
XKI9"HVEF*\%X3E.5 M\+PGAS$\).KIJBK]/Q |T3 GS +CZZHGGE% 7E4AQYIS 37:Y::0177;0J7U M+AGAT%L'TBIS[:]V.ZVVZS*8?RVIC28S[3J$T\Q(COKTZTZ)-
N'1'8D"\:W[ M 5C+ILZS&@H*19%7N:Q@60UV"WUY14MWBVWI;71*G)LNSG'(33T&\B[@.TV: M.5>$/,V+-7#L X<.VM$:A'$33/PFSI-]?555YKE!Y9>8?
CF4%N";M9-?06/9 M9=ANU% 0K7TM 832L&)MQ?6$FK68+LLIRGIXQ0*XGUCM/2;-?$6WFL]_0O7-Z MI-S+%)3+-CO)F./4%?,
<[CE/BF#6;"%XS6((NO,M=BLH6Y3[,8 EOGYLUUI$ K1U57#31?UANOSU1$X E[?E /QS]/?RGX\:KIHJ

begin 644 html howell-hi.jpg M ]C X*"02D9)1@""0$"2"I("# [1+T4&AO=&]S:&]P(#,N,” XODE-!"4" M """ s $))30/M 0 2P I+
M $ 3A"24T$)@ B@

Mo P XODESQ™ oo

M N@#A"24T$"




M;VYG =P 129VAT;&INIP 7< & 7IE " $YO;F4” M )=&]P3WST)E\K.$P]-UX -&)Y2DA;25Q-3D]*6UQ=7E]59F M=H:61K;&UN;V-T=79W>'EZ>WQ]?
G1Q$ " @(L@0$ P0%!@<'!@4U"0""$0,A M,1($05%A<2(3!3*1D12AL4(CP5+1\# D8N%R@I)#4Q5C +RLX3#TW7C\T:41(6 TE<34Y/2EM<75Y?569G:&EJ:V
MQM;EIB7I[?'_JH'#,1(1°Q$ /P#TVBJJFENFEC:ZJVAE=; &

MM:UHVIL8QC?:UC6HBBW@?!2241. E3[*4DDHVVU4U/NN>VNJL.%S['D-:UHUUKA4E, DEPO50\9]&]U'0,899;_VLO)KHTY]*OVWY' @2R*OKC]8LNP;AJ#
M#C#6L.Q@UL_UKE.?M24/AHE,N4Z;U+ZQ,#7Y5[,EGN7-",2UF-J6E7]1836?UVG M;61/JTR\ ?0;?SV?0>G “)B2G7*B5)CZ[&"RMP>QXW->TR"#PYKAA:DODI@5
M A$(42$E(R$[$Y"90*2G 1#T]0 31 *D"DIDDF224I[V,8Y[W!C& NS'D:>TGU+OWM?]M>7=,QQ6ZK)L)#R0O]K>-"> P"[ M[4E.WT?ZNEPKMZBI]SG/"<*&F(!_?
>WIY=9AX.'5AC94P= < ?AJEIN[PVSG M<-WE P"8K7I!,.:--4E-ZBMK&P&@?R?"$2RNMXAS1\MAUPOVDAVOR/RY1@\ M& =?@DI1J=-NLZ5E?9W'=@W.EI T;B?
IP/.UKG?SS&AS " [ZZ,A8 RI[@VP M2QT@CXK2PRXXS XRYDL)\=IV;0[22DA"BOIE1*2D9"8#53*9)3 T?2Y3@J! M.J6Y)224X UK:[&OWV/=]'U-
EK:UYUBB8AJ<&GZ1$F.TE) M3UW3\0&QJJVW60]_T6CM,E:F-USICK &I .%I:7$C5I#=.=17.=-9U;U;/V?777 M:P">M>WU(,2
F5MCZ:2%UQU@JZ4]W5KJLZFRMPNKK[ YR MNZMCZ \"W)*=2FPVM-W-;7ZNYT ,RHCIN&/[T*A98\026-+FZ \)]!5?J[F
M,=TMU<:U'T[?'S_K;MR%G8/UCLNS[IO4/LE#)JI;#0)!;;#6N;==MW,V6 J MZ2FY U3.%6#ZK26.%E;(.D%SVM*Z+IMGJ8K7??\5S&9C9>1AV8V>YEEHVD7-; MMD-

MMXJL)?M@!QT);A:[_-24]ITAVIRHEM)98YH][=-1XJ?7, RQW2JV,!=9;:T0# M!.T;M9 >?M69C88K=4VFZ60&XM\&D)_K%7EWTU-PS#* <.?=1'M24[?U:J9A MSR\"?
4DO/<.[TUI'DA!IX<60Y(T[CM*XGZMT 6J@"G=771:2&V6-+H(&[Z+= MWT?WEUG#5SEXN,X=0R!E.U>9?7+HU?1>IU"JQIM.0TNK]0[G-:V& MAGN .VNWAY>F-

[4E.1@80VS)IQ+2=C&NL>6F"-IM1W?0;S6NHIJ M;34RIL[6-1.1,?0'1Y9'U:Q7"BW-LULR70T]A6SVM8WAWO6TDI1421%1*2F M*9.F24 U.XO=AF? 6/Y4(N3Y! 3V?
UCAS"W)*2;E(.0=RDTDD":D\")*3AP M")<0UKO02YSC "ESG. -:UNM[7=3L/64FS""UKS@Z4QNQ\EK?I>C I/A

M,WH UIAMK*Z;>@=/>'V6MV=00:94&G M'4YOM]5 :K ‘$;/T'T 44?JMU"W M-PJW$@V4@40CQ:-HW#]U>Q)3QATG>%-WM='9W;7 J5]=*ZC?CEUSDNJ=&\
M+INH?4W&SF/MP&, QLI#NI=ICVC\YMK"/U= [M]/T/AU%*P#]7KI7NQ[Z;>: MIXENESIA|C/AAEU?U=_ "":2GOHZEB-/OD6@RU_((B-:W>WLK-6?=F50IKW>
MF=7VG0Z N6TAMU., AJANIP JH@:NM=%5("_7'M M:DI[_IA.,31Q\4"/0J8SY @"?ADK$HS&E36EV\L&QS0%S?:241)2Y *BAZB4E,

M923%))3 */ 5[#)=AGL KN *A2I9;@VZY[B&L8YQ>YQ :l/+G.]K5S'5?KST MG"FO#GJ%XT]AVT@_RLB/TG 6&?\'7$E/0WY %&-2[(R;644,U?;8=K1\ MKA M?K']?
+H=7R/7SK=AV? M2J;[:ZQX55?]_P#YQ4@>QY/XI*8[OW0"IX+:AT 4//6JF/=MIS"*'"&\G]7 M>?ZMCO3W?

\VFL>$B =#1*2GWGI|8D!P@\'X_+ 7 0 P"A5]A+3=77=K&V,[-< M 0#XMGZ/]G P&Q8?U0ZN.M]%Q\IY!RF TYP&GZIGT["W\WUZ 3R/]'AD 2+H M@X-$N, X#8=="
4MADS P1:'0, M/IUEIL]6NZ %@LIL:0XUD[F>0:UO0Y P";3 H A- FASANW4>HNZ 2+G%03S2# MBTIHUY$V.N X?Z/]2K]' I/4!C-ZRS.KZGT0AA1B,;9;7(V650+:
[L=AWVAC MOM. ZW . X-)2;Z2Y192Q16 _K?9=TN\ULR\>FAW'>-]-CF[\=WJ5"\[9CU 1.7 M5V _\(M_H?

A OH'40RK/<>EYI@%MVM)>D BDINC X.:'M(!=*Z UKH[@>FIEN.T&?1!'W4D RI1.:S=3 TS5WOO0 \:V+;LHZ[CG&?PN46E]CF65FI[0';20>=9&SV 2 = P#I1BA>:
MK+*K&V5.VEUN#ZWC\U[30K? "&7M7NW2>L.5=7Z3@],5X":[U*VEWS$ E[/AJ4/JGAR [147-L:UKV."CHU)3U?U\PCF?5#J/IC=974S)'CAKN9D. M.I8]>*F%
[YA7T=;Z('D; M*LZI1=K>[2\.INJ ZW:7KP(UOJFJIS2RHFMX/.YA]-W_2:DI7DGE1G77CQ3]T ME.IT+ZR=6Z!<;>GVQ6X[KLIAM-
G]>0\V,L_X>K]*09C=7Q>M=+HZEBZ5WM] MU9,ENQOMMH? ""JGKPIW"[K "!5=9-/4 GHMCOT68S[10#VNJ'Z5K?\"CW3/;0\';1 AP!IOG@?T]_P"N.@Z9

KTAXSVA U0 ML=AU'Z#.XQIN":FAGIAN#UAP_N-N_!1T#MVVST MR,;X/3T]LX[ <)CXP5;9(&.FR@?;KM]_;?A,6D'8[9SC'3[ [>VO0=SZ\$5IP M"#U! ?IA "-
+ZYZ$Y[X& MZ?3/AG&/OHY2100N.YQWAWZGK[\%6]G49'17VV M 0Z?3?C*D$%*"-@4Y VSC/]08;[=A0&SDD"G?8]=CD8Z=NN> ?[\"#<$ 3KWS M 7|N!4'.Q[?

NNINF?23T&,=AP*@G'7]_USOZY'VX%2HD M[@#W&YP/7TRIT[;8X&2KOGKU(QONO?UX&YB4[=, YWV W[?[\)5=N"C601:K<
M=PU2#07#0:;.K%9JU4DL.PZ=2J738KTZHU&? D+0Q$@PH;#TJ5(>6&V6&G'%D MHXH@_%K P!0->A0%7KVA @AO&X-+/# "1ERJ+6]5;;>?I&K&M#@+D>4WITQ
MH)F:>Z=0$&*)[3C-RW&PO\0_+@1%HI)A[\,.A&INLAIXO02%/S5K?<#*SY?$UABWPN+3892[=U9<@ MU1YQAJ4BUS5!(_'GF4A*IM4J;TUYI&.=0D-NLN%" [+2=A-
=H!HO2M-:=%H[ M-5DUZ&T&X:)55@PUS6T,1(85,2C-H*O+"E-.A\&XXKD*0T[ SK4XIS2ZVIL:0

MRY,>GQ9;:VG:9*1&>1:5*QR.QHREFD&*ZT,9R%$ @*ZCI 49W[#)Q MZ\(3S91V)!!Q MG;/ZD\),AK/ :3D'KMG<=AN1@>0H=N$5]C?(SC/7W!VR/4

M _O\'7A081RM)!R/3(_8X/Z>W&PT/#."H;[8R/[AGVWQV'IA+B#ZXR#UIM 79 M[8Z9X&20H#M[YW]?3Z?MU.>!0L['H>FA-MN_49SOGUZ<"A8(W.V/7IONF/T
MSUXJ7 ZH;QIW!I%IGY'@QT1IK]-J.LUOOWUJ -A.E$I[3B!6C3;=L@.-K#C< M2]* 3ITINH!"IE&HS5/WBSI>:@'A(T:IFKFJ5+C7RJOFDR4NR4.N!2(TNOPW
MYS+#JBH.HIM/B-ORY:VRAQYM):;4WSJ2BU)I-&I<$TBF6S1FJ;D%ENGT:DQ M8[42%$AP&TMOV4/2USK48S39*W 5+D.>: YE30,) K<48\V$ X &RTA#BFS%6RX
M\@J<;YHRT* BOL22VE2%[>6XZD\X"5\.SH$UF/$DAGSY#"ES/+2ZN2JATH MJ4AM#REJ+7GN%.0E1YN;* #KMB*&'4.)4MF.ZE"$JOD#*5(2DE/*E(2ZT@"J)
M*KTO!%Y '7)[=1_*-E'>A'40OWZ M\(TA.=E9QDCTSL<'[A_;?Z(;R,@ @.P([XSOUS_MOPG.-YR$DXV[I"XWQGZX

M!5W'ODA"0,A K[=QGOTVX5DR"!IU);0C \"DGO]J1T[9X.,R<*QDX(WV'[>A M#OM]>%%S$I*L([91A@[D8'MC;KVX,)<0KH=\X(QT)WV]=NG3/AQ"Q,0E1P,X) MW'4#.
<1,_N>Q'-JA/;5:EJ \7'66V:K4AA36*G3AWBWR0Z7:EJV-2:G+90 MI;P#93*:41RIY)K++S"LI/EM[$CI)51752*9" >0 ##I'1Z° M_3!VAG"HQ-"TE*CG8@YR20TS]?
3CFO?']CUK3#XJ'B J2XQCI1[TA6A>< M%Z] M,DQ):<==?=>Y +B/(413KBDIYBA\K4KD"5* "IR)2>)A1&-=6)/ "--6-1 9 M,M*@Y'8;J4ZGTZ54%,L-Q5//(7$CEI3*E/8(?
DNL-.)20CEOD+4AZ-J]IXEK M?IK%6K7A'U(BVBU+<3,N-N&EV7#HZ>1::KN%IEQJR?P@4VEI4NAM2XP<=?#: M&T)+H-

"M48NO5S.2+>= +F8M#G%R(Z\Q+2Y/E0%)D0776! #>84TS(;:=#H*@ MIL#K;0PHI1?NINH6F;J=/[&TPJ\WK3HM(;-"C)2I\!U+ *$RT5IYM=/:6VH

%+B.;E2M*@125;V,;$F)G6G01:2%(E4]%(;5T*FWF&WAT'[\WAC)V&. M &0/@;[XW4. WZ]1/3U/VX1T1*0=B4@"?
<AHWWW[=1MUZ[8X0GP.8(YB&HTIEU|P@9"&U8!.QYU?Q@=<]+/B M7/*>)K;HBW-IMK6-:L#1J>[<+L9JL7,Y;E1!DBT*L/Q7WIN\8.D5V/:$-L.21(?

YX@+&N;7&ASFW+=U%KVG XY=9HMPOVHZ:=>9,] MZGNLU.&G4:T-3="[7N*R:B MJIT:G-OVFAY'DQG6:Q;ZFZ75HRVI33#Q#(]I=TD@C'8Y Z'/K[=\< M%#\WKZ?
0'2;'T_H-A0")'S$9Y?22?I'W(W_SZZR%0)(WIAC(_;. ?!"?A@J:C MCIU.. 3ZCICMZ;_3@PFH).Q. <[?7[9Z;_IN,&FYB=L"IV[?T.WT 3CY6(MS=?H-
ENS*E2#L5V+TR2WX4F>WC/D*@L1ZK'0Z@1Y (*/*YUMJ3N/2*[ MTV=>]">>\I;3,UD*#[0\E]Q;UJ#CH!YY0*Y48,>9STMX+9>FMMM?
B610++BAZ0F2ALA!K\1]=5IR6:,B%5F)=-FL4-12%QI'E/1)0)TOMS5*5E2U%I392TILF<=N!3 MW+U8@I'$"LLREO>0NOTY"

<\M26)++A"%M/LN)0&4 KOKE6@DA81PF5JZ'Z1* M>I-4KTZ?":2&6%(;;4S."E%MMN2XAM+Q<A7*EG$K0ZZ>?GY$+2K1UXRTW)<4 M>FOUI<$.%-
K+;2UEMU7X)AOGAJ;:2E3#DA*W3'.S2G V2GE&!,/X3;41=G:# M6="1(28]554[A6M& F/5><9'KM@C?;-V.W]TATY)WZCO\'3'7Z#]L\$BK&WN10@8/0G<=. MN-
QCCP5#.<#?KG? “#1]>-1&27>A3D>G8= JAOUR/WXITD;'O[=-_3[?4] MAIVY;VO!E7M]3[#<]>F_OP<:G+!")((& JG!VVIL' 4L"8\U#4[1JU4W:
MLPF,T\&LMFF513U/4@E,A884#R!6606/23>ETT6BQWPS*JE1CU)*D1'4E+JUMN -)6\A:2 M[B.WSA81R.-
\K>"M#@4=B>.VA+DL3P]-6S;M/FUFL3A3Y=1:CQG%NMQXBFW9 M$@,H*DR7T1UK:+(2LNMH\1IN$A@5=H\&AQI$Q#2HB/P G2U17W9;C<6-%<KTF 8<

MB*\PW7@JIDIW'8AG7/,VINW"E MB#C! 7! M @X;(N9RE.AQ*L]"'WZ=3G;?#UR!A-Y>A'<@'L<#).WIG ' WVQT MX$1422592G'3! \G/MZ?
[Z\&VI@%"F%;E730 @XVR?T"S"E" #*ME;$G?'H' M3MD]SOTZ\0@?%&'5>VL%V5/Q%Z$VC O2LU"VHR=5+&8K42 A 7T#6E6E#6(E?M
MAN>&H%>FS:&TBGU2WS-AU"9)IT"133)E2'F34)M.1,LW51F!7XLFW7]776'% MTV6'43:3"D+;DMLR5)*'VIC,%Z.A 12" [%?2XAUM+K3J1- 8.JIKENS=7Y\H
MR8=.FT>SK?0MGR6ZE5"($%4@MJ0$, MMOGY\S2I0\ MXC-4R,6)L2&IZ6T[)AXAN-O+<:G5IM.CTA(Q#BLEJ-$CLQH[>,)0PPA#320! ML"&T)S@Y)_?TAC&"%8)
[X&N7TQIOOUIWFP2"K8$=\;'Z>0U_ MPD+;R.BL.8 M]-_7/0]A07;8>Y538)." HXP=NP(JAD;AIRIOMV!6V3CY"<>V?[?0PRQR:,C9 M.02<[;COG&?
WGI=4U(YNAA<AQ;/X3$C.X.>QSGUVSUJASP< MB8G@=>4@#(8&!_7! ;;U/3A;B5°QJOJ&PU&*5-LRFJ%1' M9,8%/RI4"GFDH F2I/EK*B\.AM'=]%8M[:0U+3>[1"?

MOQS;/B"5157>++Q),5J),%0%0UPU)J$"2VI1$J(S<;22IM2H[ @0IAY 7S;4T[\, GAML IN:B\W+VKO*]-IT>XZ! \'"FV/?Z\(SPPHD[;]03&#CTA/?A+

<3 EXYMS@[.GN3UQG;&.G3@ MJ2=SrA[DS$[==\[;>V U*&H#UR>A."?M SQ&@[4$@F<[2AW™":C\P.2=CU.30Z="KZ8['AOCS\H*C -C"=A MV]L9([8]A%R-
-)P1UQGOOOC]-CN>0?V:UXP %;:0AVLVTKID/R)VINOEP3=, M=*K;I[K2)\BHKH\JH7/=DLN*S&MNR:"ARIS64E*W7YDBF4F$# GMENH X[ " M1 *XV,Y[?;?
Z\&@XL@D$ ML> ?K]>"77BI(1)QZC'N1CO 'V['A*?4;00U(\|!L/K]A,&UDU]TQ\.FEJUZQ:OW3#M&Q+

L,=G.QX4%M-.1<%'%G+PN77+U/LIV+NH\MNJIP[ AT,61P)<92G6*E3)S(G- MI4B%RK<<92MY;L:*$5&FS&ILBCI6&ZG2& &OGPG[N\14*;?>DT2B:1Z2TL07"
M9:FX#2M+]1(R\K1%U$MIJE,IBOD3G"1,/41S8\=,240-Q4GS2\R8>)WP][ITV MNVIV#5K*GZ=WRPK\54-'-02TNR+I\U)7A8:87L.D.P76JHE*GZ34:-)G4N4%A
MNH4M\'3'S20P]:1R+]@V_6*&Q;LN1,>J. MBPAGRTC#K@/*5+01E92DRF #2HM37K?JS?;\E,.S;-LRP=-W%NNA3&EZA7Q<
M$AXWHIDN*2TI3!MBG4A00IM#ERP60>:2 A*I\&FE8"!. 9R.A12<*2? $C?(X M[]".#*%XQDY&-MNG7;W!]2?CPM6<[AN.@]<>G3|IMN$ROH@;$8Z'U&=B?L.<'U
M]".$5XDE2QWW/I3GQLAW.VV= 7.<8[ - \?"YZG?H<8 ?I MQ$0 -V(VI<#8[],;GZ -G'[\)JY63U))QG.X[[@=]1B#VA */XC&%>X!SZ]/4 M[8ZGL>GLQGQF?
SAV'@BH20/NOZV]=I$V&Y)MS2*SY$25=]01RDQYU;6XX8= MH4%UT!"'YM6A5Q\XXS86F%(J,
MQRS+'12ARB/2XCRFDSZS*\6LW1/CFK52018"HL!$:"RQEQM2@!@:2"","Y M';KG(SVQG;;?BS=\l/Q#N5*5J5!9"(3/B# "D)=Ql@
M:UA&JIYER6DZNISJP/,DRISC2I MT1QAKC3'A@\-FIMAU&DAN534"XZI"BNE55AR:?2J-3G6HCCU:K3RU8IIT>2M MT1X83A:U>H-, TA# 2]S*:F$U8\)UJ6; X'?
$!HCBBIK'EF75I/JU4IES&0]'N2 MO:EU>S);[ %Y 2ID5QIZ#5X ]1H=$81+4);#50QJ;"TU.*1$;>74QN 'K _J7-==$ MI%KZ=>-R)4/$'T*8U/IHU/I<>&SKM9"$,M-
*>J;AX/3C6FHVK.GFD=MR[SU.O6VK#M:$A:GZY=- M5BTF$SHHN;RHOGN!"H2U#Y6X=.8F3'%80VPM1 XK:A.GXZ%1J1J>FW@W$NBT MA-"I>ME=I@8K,X"J:
< ZIMZ>E2J-&("O)N&O,*JBQRNPJ3!/* Q6SNIJYZ >E MR5&0736JI<=P5N> 4JU6:W4)=3J][4EN+\QV1.GS'79,M]Q90"ZZXM83\B>5M




M*4)"VDIV2%C&AN GG(..Y)!"P1URIN."2HR-]TC 2! ,>;. 3UQ[Y/\'5ROA M'U[K7A;\INDENU$C*J2].[RIE6K-OEPMLW3:KKIA7;:DKE('X>Y+;E5*D@DY
MOE2(LQ!2[';6CIJE:#5RS[SMO3[5;36IR:CI0J1:% U$SLNJRGPU,5;USTQB;2 MY\V5[IMQG?RAI7!#3(;:G1Y=)O0*GN)9$Q3V*>LIMQ M)M-5WNGFHVDU%1&;E3JU(_%-
O+E7M/IZUQ[ I$MAA10/,?KE67,@1Z-"JE:J MNZ[ZE:K6)7;RK=]WE4+KIQOB7&]+J-Z7"N:-W&GOVI,23; YDN"5$J%,<7$J#H"X:G/PKEBSX10Q"QXS)KYT(\0#2Z=XF-
#*8Q ' NUZ:TIG P"8 M-)[":=3-2X2'4H0]<,9$F/1=1&(Z0VNK2:=<[3+$*Y2S%YVB_T/N+PQ>)? M7/06Z6RBHZ::D7/0VW$M\KIVQ5*3-:SS"! E258SQHR MQ-
3;ZTLNNDWOIS=]TV+>-#DMS*+==GUZI6Y3%F,8("90SE, M.)RAY1:%*2;&0A& U/WCET< )K<\1-&M7Q263##,615:VRUI&KOAHPDN-WI0 MHPH]?
FMMID#ER6X\[)6,2*D%SN\6M/! =\;#P&>-T4JW[0UO0: TLU7J?EM#1W6 M54.SKHE3B 3$MIMNR7;20#*B1'31JSA80C&:4VI\@E6?)YN4A2% ?,%#E.,”
MCY>H*@0>FA<].$]:.NFA2=AD> MC![=NGI@\%5KP=P>0UQGMC)QT |\4!/% \ M>RG4R35;*\(ENLU=;+CTSW6&AZ:HP%J2>1(06'7VZ9-XZM:@7-25?>

<4IN97ZF +:A(65#\-2*#"C(&W*>O&F'%EU1W)*UJ2,G&>Z0<"$ Y SU[#CR[$0[R\X4H\B5 M)6,14A6""6UY2L.$%!/;/49W&Q$0]*84B/*4N2A? ".&2$00A7D.%8R$

M+YRX"T"AG"@>G+W!" <@[Y(ZC!X,(;(*"2°3@E1RHD!/*<#N04J(P<=L."CA1 M::00CF(Z#JG&"DJQ -DD85DGJ3U!/"BU,H>B1U0IX/I2L.@\@+2/.*4@JQSK M23A."?
QEZ-:-W2%.06;3:\JU=5:2@X H*@T=<234 MUE)6DT24Q7734)"2,I0VW"=3*<D,NB4VN,VOCJ/QJW5-.0:AW;EN%EKAG
M4[1VV;5]JU0AOW/IU'HEO.EA:V6"DA. #"7HIFI<=0& 'EQE2P@!54.H=0A2 M$E#X4D'D"5'8!2< MGF3C&">NX/2SAI5KY'JIM5K12%,FA'60°GIJ+=4AIUP2]-ZE39;8*
M%/*#\1=(41"7AMO05!J+:%?1=1:])HE"?:;\N,D2K8K#;568D+6%AI, AGDDRITF6 M93/]0=IE"U&"$ XH"*BXTF=IO#L75RDON)4M*:M8>HD2%*0CY24KGTVL3XK2
ML#:0X'E)2K",!G")4<;*"L] P#$XRDX'1/-RY.QWP>$EQQ;*S(0KF2@<[K: MAA"L@%LC.%@;/RGI@=0.5@A"TYW1L3CF'S9"[C&-0J,[\'PKFI2[W;A4'H3 ME.?4]
,RO*F)DK6GY@17 9 " end




begin 644 html martinez-hi.jpg M ]C X"02D9)1@ 1"0$"2"!("# [3/&4&A0=&]S:&]P(# N, "X0DE-!"0"

M 10 @@ ")0 @S$<H),D"):BEA24T$)0 " $/U'SH(V+P%R M]6*E@N-DD,HXODE-"AH"";"VWAM;"1V97)S:6]N/2(Q+C B(&5N8V D M:6YG/2)55$8M."
(/@H\(41/0U194$4@<&QI3YC;VTN87!P;&4AN<"); GON4&%G M94903X*"3QD:6-T/@H)"3QK97DA M8V IM+F%P<&QE+G!R:6YT+G1I8VME="YC3YC

M;VTN87!P; &4N<");GON=&EC:V5T+FET96U!3PO:V5Y/@H)"3QA3X*"0D)/&1I18W0N"@D)"0D\: V5 Y/E-

0;2YA<'ILI2YP3YC;VTN87!P; &AN<);GON4&%G94903Y C; VINE7!P; &4AN<"; GON=&EC:V5T+F-L:65N=#P0O:V5Y/@H)"0D)/-T M3X*"3PO9&EC

M=#X*"3QK97D 8V M+F%P<&QE+G!R:6YT+E!AIV5&;W)M870N4$U38V%L:6YG M/"]K97DN"@D\I&EC=#X*"0D\:V5Y/F-0;2YA<''1.92YP3YC;VTN87!P;&4N<"1
M;GON4&%G94903X*"0D)"3QD871E/C(P,#0M,#(M,3A4,33YC; VIN87!P; &AN<)[;GON=&EC:V5T+G-T871E1FQA9SPO:V5Y
M/@H)"0D)/&EN=&5G97(N\#P0O:6YTI6=E3X* M"0D)"3QD871E/C(P,#0M,#(M,3A4,33YC;VTN87!P;&4N<"); GON=&EC:V5T+G-T871E1FQA9SPO:V5Y/@H)"0D)
M/&EN=&5G97(A,#P0O:6YTI6=E3X*"0D)"3QD:6-T/@H)"0D)"3QK97DA8V IM+F%P M<&QE+G!R:6YT+E!A9V5&;W)M870N4$U!9&IU3X*"0D)"0D\: V5Y/F-0;2YA
M<'1L.92YP3YC M;VTN87!P;&4N<");GON=&EC:V5T+FUOQ9$1A=&4\+VME>3X*"0D)"0D\9&%T

M871E1FQA9SPO:V5Y/@H)"0D)"3QL;G1EIV5R/C\+VEN=&5G97(A"@D)"0D\ M+V118W0A"@D)'3P087)R87DA"@D)/" D:6-T/@H)"3QK9I7DA8VIM+F%P<&QFE.
M+GIR:6YT+EIA<&5R26YF;RY035!A<&5R3F%M9I3PO:V5Y/@H)!'3QD:6-T/@H) M"0D\:V5Y/F-0;2YA<'ILI2YP3YC;VTIN87!P M;&4N<)I;GON=&EC:V5T+G-
T871E1FQA9SPO:V5Y/@H)"0D)"3QLG1EIVSR M/C$\+ VEN=&5GI7(\"@D)"0D\+V1I8WO0A"@D)"3P087)R87DA"@D)/"1D:6-T
M/@H)"3QK97D8VIM+F%P<&QE+G!R:6YT+E!A<&5R26YF;RY0355N861J=7-T M961086=E4F5C=#PO:V5Y/@H)"3QD:6-T/@H)"0D\: V5Y/F-0;2YA<'IL 92YP
M3X*"0D)"0D\:V5Y/F-0;2YA<'ILI2YP3X*"0D)"0D\9&%TI3XR # T+3 R+3$X5#$W.CAW M.C,V6CPO9I&%TI3X*"0D)"0D\:V5Y/F-
0;2YA<'IL92YP3X*"0D\+V1I8W0N"@D)/&ME>3YC;VTN87!P M;&4N<"I;GON4&%P97));F90+E!-56 YA9&IU3X*"0D)"0D)/)E86PA+3$X/"]R
M96%L/@H)"'0D)"0D\3Y C; VTN87!P;&4N<')[; GON=&EC:V5T+F-L:65N=#PO:V5Y/@H)
M"0D)"3QS="L;F<A8V|M+F%P<&QE+GIR:6YT:6YG;6%N86=E3Y C; VTN87!P;&4N<"); GON=&EC:V5T+G-T871E1FQA9ISPO:V5Y
M/@H)"0D)"3QL;G1EIVSR/C\+VEN=&5G97(A"@D)"0D\+V1I8W0A"@D)"3PO M87)R87DA"@D)/"1D:6-T/@H)"3QK97DA8V IM+F%P<&QE+GIR:6YT+EIA<&5R
M26YF;RYP<&ON4$U087!E3X*"0D\I&EC=#X*"0D)/&ME>3YC M;VTN87!P;&4N<"[;GON=&EC:V5T+F-R96%T:W(\+ VME>3X*"0D)/-T3X*"0D)"3QD:6-
T/@H)"0D)"3QK97DA8V M+F%P<&QE+GIR:6YT M+E!A <&5R26YF;RYP<&ON4$U087! E3X*"0D)"0D\3X*"0D)"0D\9&%TIIXR #'S

M+3" W+3" Q5#$W.COY.C, V6CPOI&%TIIX*"0D)"0D\: V5 Y/F-0;2YA<'ILI2YP M3X*"0D\+V1I8WOA"@D)

M/&ME>3YC;VIN87!P; &AN<);GON=&EC:V5T+D%0259E3X* M"0D\3X*"3QS="LF<A# N,C\+W-T(@ ""§ """ s g 1=p~"7<
M 0 0o M &YU:&P " IF)0=6YD'1)D%L-6=N96YU

M;07 " 1%4VQI8V5(;W)Z06QIOVX ™ "9&5F875L="""EV97)T06QIOVYE M;G5M ""#T53;&ECI59E7!E96YU;0"""1%%4VQI8V5"1T-
O;&JRS'EP90" "1, VYE"""710<$]U M="-E=&QO;F<""""""*" "FQESG1/=71S971L;VYG"""" QB;WIT;VU/ M=71S971L;VYG""""" MR:6=H=$|U="-
E=&QO;F< #A"24T$$0"" M""""0%$".$))3004 """ $ISA"4TH# Q+p™ g M@ 8, 0$P"8™ V/ @ *1DE&$"0!($@ "/ M"Q!9&]B

MO5]#30°# AX"#D%D;V)E &2° """ 2 (0# @(CD# D)#$+"@L1%0\, M#\5&!,3%1,3&!$,# P# Pl# P# P# P# P# P# P# P#P#P, M#'$-"PL-
#@T0#@X0% X #A04#@X.#A01# P # P1SOP# P#!$,# P# P, M# P# P# P# P# P# P# P, \"$0@ @ ""P$B*(1°0,1? =0

M"/ $3\""$% 0$!"0$! " 0($108""D*"P$"04!"0$!"0$" M """ 0"""P0%!@<("OH+$"!"$# @0"10<&""4###,!"" (1" POASCS%
MO5%ASR)Q@3(&%)&AL4(C)!52P6(S-*"T4,)9)3\."Q8W,U%J*R@RI$DU1D M1<*C=#87TE7B9I?*SA,/3=>/S1B>4I(6TE<34Y/2EM<75Y?569G:&EJ:VQM;F

MOW>'EZ>WQ_ :"P#°0""$0,1'#\"U:ZV5L,;76T,8P!K&-$"":-:-UHABUJDDD MDI22222E))*==+["7"&L;])[N! Y))2.0.5-M5SX+:W$.XTYA]7],:@@%DN: M1K8"-
S)&UTAW_K;4Y-[K((8VM ),N)_K[MS?ABDIH>E;$AFZ!R0"?AIEQ!EF M#,:' RA*UNO(HQF-:QK2X>WUMKT7$N =;]IA\W:J-A>+"9>&Z70 38[FC(9/@R MS8W(;AAS?
UK>DIKI(MV.ZINN]KQ=C7">E>T;9G\RVIANZFW3;L[Z?[ZCT;=3A9&4T"V66"NJ="-@VEY/]>URDP@V.)@>UOB8 MYT K;G)*2B2T.#9\"=#] )/T4 #3'NDZF9 S?
_(I55).T@1/=2V-"Y@$@&! M, DE-*VNLN+@P;FZ!'WB/Y+?54%X,DM.G<1 P!%7GU,]3;RTMTGQ[Z RE5SL

M222241))))3K84#R>E!@.)KO>3MV_P#5M4<=[7:@S"?0SNOAD&=] MYKOHV5;V>A?5A=ZE= T$E.I8X1)(UT \ZO'LBK[/TK(S_6?LK?D/>US3[OTF977

M5\@W;6;* L I?)AANV)23/=6YY8(=H [XM [XY-C;OLY!:YS7-(8YH!#=ON MW7.GZNSVAIZ+ PI+Z=F/

MZ*KA:4=X9B4P8)SV8 R>'9(;'YN[;95 UQ)25),G241))))3_]+7222241)) M))38P;K*KQL)U(>YH _.V;CL Z2T?5'VIK(;+:+J18TR X?FO:?Y>[A<_,6," M6D.:8(Ul6@Q]9-
5CI#75CABNG;M;4ST?2 5 TAVBTXQ986D=.QK6EU;:R(AUY3*]K['Y3?=0QKO MT6+L_PV/8DICU(O=A,M&K:7;S'$[1H “**LXY.7C-OJM-U<28>6U/+W 1 X?\'\$5?
(@D%IY! =5+& XN; M[JW2PD:@N:6/ P"YJ2DZ2222E))))*?_T]=))))2DDDDE*1LI"UVWL3J/B-]

M"G8T.>&&30.W3F3Q$)*;>;AMR,5U37%C70+X,%U8/Z2L. ,]1GLWISLZI7E5 MD.QAC/R MQO\'7:K.UKV#CP),$2!R2G, NNZP:Y &I2#?
I$T-$@Z[F659]M=GOIGOLH P"V MU0>SK>1MZM%>Y?0W;[= M -8$D# \R8:@,K >6M;M!)Y GXDI*8Y:*6X#[|L%[VIM9.XAP(; WB-WYON /

M5%C7!]Y<9W | :JZ*WZ+EQCIL MAIS[S8IV2YWJI>IYQ=8; 24%MEK_7A7W X12KR['=[&23HAMT".CIW= -WL E 3 ?6 MHRRCKG3L7JW3;15;96;L.XP\--

MZ3*EF%6WAK?=8S OK@LKJG4,5&IQ)5 [#W?\8N:R\S, MSL.DY&7< (R:"VUQ>X#5T-+OYMC=SO97L0XTCSX2Y="@[I*9"(TX"P2/C M\ %,W4>*F">>PX[SYI*?
0A"%OU.RG'R*SKK'XWZ3.P6'S 2AT=]=1B]5QJ,0%N#;& @OPLZ@AQINAGL -MHLVM MAT8UGZ.W\ \'2UKQ7ZN=:?T'K>+U-
KG"FI"'W)8V3NHLAF2PM:6>11.9AL5;_\ M+1408[Z'X%SA]-;ZA-?ADS<.K7U)&[[2@M;_P!K-G\]2SAGU \'=GA=2EW] MOHP\2 \*;KJL.-V/6;+W&3194"VLY &
(RAUOJ/KILP_Z5C9-M.ATAC"RYGVEYMZEGU?0IQK/0H MLMZC)#ZU]:1Q;7;NC8;1G8)V!IU>;?4 [-DI'N=NW8F' ZVNCT/3V97VCU TA
M/Z*X0ZY]/Q>D=4ZEB8E8;1LKS\:JMO\"->L'5Y%6UNYC,3UVAISZ'V=]C/3 M"):4]JE1U #\MN)3CXPW M5B9.3 MABWXA16B=:Q/VCE96.YI-

C>E9;G$\% 4"VG#:T: S=22'8*+=0+3(3\S "*]TE+P(XTX(M\'Y)>A?5'Z MQC.AK]?0LY\58E &/DO#|MK\#(?]FQ64/ =ACS;,2!SW H 0Z;9B 6+?9Y[ M)A/AU7.DYK,/-
W70=7AY#+,3.+9)ASY"]2MUWOHEN75 PA-6DIJLZE*\+[ M#F,:VIK"N;CV-;[OW'R8PBQFWV,IIR'8619A97>,0/?KIJVS(AM74*WG7;3A4 MR)V@5TY37?X7?

NOR& T>G[3 *(*GZ=0VCONG7LAL?U<;,KVGJ.-9C96P1%GO MP\STOI>W[ORWTEYWUBW+0ZK9D9;FMR;ZJ+ MEC VX8]|>#G56-%S">G3DT65

MR YBO ">HE.M]1?K$S*'3NE9=C0Y=+F7AJPNKFS]6? A/YM>CJ/Z\[K'U M/=U& P!V;TM]>1FE,$->ZS!LIS+7M8 QM?V[%K]3VL PIM:2GB?\'&5TW'P>0 M5?
9VN%>1A8[Y,D;J=A"YH=MN\RFC'WKD&SPO4?\;N&\XW3 MUF51 9 5;EY>1[OBDI<;SP$SM:W]M/R)T[_"*#0,\B2G V0 X0DE-!"$"

M 0%4 10V 00!D &\ B@IE " 4 TH &V =10, 10 M 3'$$°9'10°&('90°@ % "+ 10"'0";P!S &@ PP -P N# "I

MY/ ;°$,2°0$!°0$!°0$!°0$!"0$!"0$!"0$!"0$!"0$!"0$!"0$!"0$!"0$! M"0$!"0$!"0$!"0$!"0$!1°0$!°0$1°0$!"? L) E@S$!I$0# Q2!

MV@ (C0$"#\'V(>'AX>'AX>'GVD4LH)BAFE" )CADD" W**P' ? "&WWKV8 MN?=K68NO!;W*\T?4,.5[=XQQR/D<\< MY0Y")7 $/RO[C L<$528N?EQ_"%P/>0B?
XZ@OGB-*Z4H7>DU%KA/H M[-@,E*IQ96U60SL._1'/N6(H(6A#,2%XECG:+N8XNS,/&+UEK "&>CFFK:ETI' M=J50J!)8Q\4M *4:[LL!M)C,A9V31VF]7XJUJO9 M?
55/77AGZ222YC#13(FL=+>V6,D67PDT=2_-'&%8B9:,%GJO9ZTB SF;3 0@@ MCGD'X((/!!!1N00?@@\$ X (I/#P\#PV#PV#P\<#;G;W*;AODTZO\'RV*H M".?,9-

M04%20D2)-"LVIRM6.QIM2AB 5HU62&,,&Z5*W0"-.Q*2H3?5> TE:-(I)ZX= M8"D\H'4QSP3..D4H'+)*JLQ)";IGY6]>"&.)?HDEC@K A Z7YE[ @$O(%/4R#
MGA7&W=0E&:0=590,NB.Z31RQPPL%[2/X?;"1"%6$GYBIO8Y YY;@D<]AP>K?: MDQUF"=7E64,X-7'1.[Ql,@=FD*,0 MD'@,1R>2/CQO\QB)4><2":$.3(PZ> MY")%
(P4,S-5[00]%<&/L"2XYA>(AZ_QILXZVS*XABIF2'VYXI8[! ICYX+K* MKJ02'LG!01"'D-RSAWKKS@M2P 3,L@658YH>[H[TI"5[R$\H\B]|94/018="N5
M2&"TWSQM#%ZOR<6+,8QI*F2JQQ*$2NEANDSU@J @*##-[H81\1AB0@Z@>(GP MV#PV#P\/%-HK$Q9[6>D<)8°-?+:GP./LACPK5;64JQVE8 L&KF4' 0A;0M
M[\K%!J*U'&377$XN"8U$8BG5BMGI[5:(CIKO#$@>7J0(@L7)A4\;K1ITI9F]0 M'LOLH790'#/-,52-GORNRHD2(_"A'5G4\*.00)!8;&T:J-%<@0/("O;HTI@3
M=5@$/9B>H59.00X0N& /EKD)ZM60; @ 1."(@6C:=PZQ@1R*SI+L68QM21&4/&T,Q4IP%:+@%B&"KUY!0CI%>7J>W1>1:75%EI&EE

M™**:12:4")]3*GVA'W!61C ,/7@+RWSVA&+ZYIM>TS:JP1"*45YN5CAQY7C MYE,D15@@+'B122K.\DB,1RJ&!UZ[_= 5V.DFB?
I'AX>'AX>9S3&27#:FTWE'D:&/%9 #9&25%[-%#3R-:>:0+ “(NL M2.20N6TM*OHVYEXEA [[(R7/N.CKV8+T0,S#@*P*-R$[>2&QPLCCW>X$D0"<

M P#N%5;A:K#NG)5>0[ CEB/NY.-U##6DC7ZB22!BR%3*06B+<"(KW0$*0.P M]OD#L1A?&VCU!C*=*>"Q:1GB6VS*A=@8U+LH/4 >\0"8EE((XZ%N20C=9#5&

MY\V64<,FK-N;LH%IEJZ=Q&)K-,H]RU)C4?WY:\J.RS1),J1<@8\CE+$+)6NK2AGMMB*QMV (Z$4EZ58]< M;S>1)MAK/4&M\K3LX'7NW>I,7DC!=P*T$R$F-U'3#?
3GN[6H<9-9QEJS2543Q\,W@]KEA%284HY 8XPH]|N6;KU,2M!R9;4UNKDL3L.;<+="+8[)YK*7=7 P"5QV@< M#:IUK2II[))'W%R20091 M[E:6-5+-
M[=PNA+.208JUBK66G-F]3*QVIL6US&QR?3! Y&KIL*LGC'P6?8.HIK|=ZCM5$?LMF[A),/@;1D4@,/:#Q3 M=AS[CA"PI"X6/AX>'AX>'AX>?

A'((XX_[N3IVY -2G@-59"20Y V;#Z=P M2+#(W6]4JRQ-69XHSU>S94SRSRI H3W"#V5S#T4AE J#/N#IRUIEQSL-AS1B>. MO4AMQ/*7=X1]+80P3/T&22.=SWB4-
%*P/4"-&H 2KL+G\7;T[N9H75FNX;, U M65S67LYS-Y'(6YK6609)8VQB(Y8<+-EFS.0JY.#"PXJ&[3M P )R$%BA%66 M/-Z2V+PZZDTI8P>@*NEM#:$KBMI6CFZ-




6QGQ%" 0" U4MO+0RWFDLRNUXU(Z MID:<"Q8?WONM79"QEL7K;%5(ZEF"2I-",1E,3.AA*1 H'1D[J@DX*%0RA5#

M,PBUZ;M0"P+NA./R%2 85Q# ,LTKM \J+5*9Y*]FM-6A01.T:2!""DL@C MZA2-S.@\YEK4&1S.H;,1H0?
3VH(:&,QF+BOP\TSIJO+N;3U1;25)8Q.V(P&GF>X\M2C2R&J+M[-)! 1+M$U"ZL @ M:&=)E!:)EG2&3X 26, VILO$=EF61%')V+VIU#[E[C3W)+(EGL\"1$EL32QB
M5QR0O5%'$:+Q_THT +]G\>>CG\16TW<-V58:JUY/:CIJ3)RIH6E<-WE+2V]V]9)=9ZBB=UN:CRIB65%HO3[N5A?)3

MU%)]_+V6F601K35Z;$V+IIC:Z<]1,, TU2U7DMS5;/[FX'%6I&IPMI3% 42RAPS M11?5<+8G%7ZHH\E2#)QUY9%<))%][ :J?-?>F-\=80N[N+JSO&TAIJJ7OYNE-=:
MMBKOJ=E:U@X]-.7= /6@F7$K#$L]_-W;L,$C30#5A7V5SLR[0-*[X9?4="KC= M18JMB-015ZXMQ1$S8G(2*JK)-CI;*|QT1N); TKF>M)(/;>6,IRAA=[,U+8KW
M)288VD8\HO$7:M[13[1&>@[K\IY N T|A3N&[ TS4BFHA\U[T[3SXU<4\#.0T MH2G=ELAMD80,+$CS>TS%R!I$B=>W9 %UX>'AX>'AX>'AYABED@EBGASI-!(D
MT,BGADECS/&X/[%6 (_V\D=IK,6-2UW?MTRENG!+*X;VU>6.9Q8954-P)0<6 M7E$9D =" K$K@]XD'@PN.;-9;.V(,5@**1/)$M[)2+!5L6Y"Q*5(68 MS6978?

MOR=6C73 \%0V;C/7'TZI3@Z=J44$06):5A4]N]"%6LKB&3H9%1@B=W]84]9ZF MFUN9$&!Q6D?=QSNJI%S98V:R)R1RQ*1QN\%$*J@XD!!;G#UOH\SC:-W7JT-&J
MDB Y3&%))SQAQ;>25B/AR>?GGS)>'AX>'AX>'AX>'"B7U%0)M=LY8TQ;W4U3B M--8K76K,)MWI],F;$DV=U7J.TE/$8;&TJ<-BY;LV))#[\D4#5Z-=Q:N200]7 M,U-
&Y*/$6Q@)[YG@BB-[9!G246\+*>/8DD!8S6*,X%691T?J(+#'K*.7\P& MQZAVY C#*W/18,;(2"G)ZB.NIZ=6]\D2)%)[C1(J*OM"+,%"M,L M95>DLRI&H?LY"H2BKP%9?
U&;B83;;;2(R23)ANV\2[*07C=!+/8L1>T(*ZS$ MR/&"\?N3AORJKRRGL >%@110$T%H:"%I[65086KFIL.&+513G
MI"D1AGJ0]O<;_F+3ES!EESREA."68D<<<3R5J&CC<;CI43SW1(:\*-)(PLWM-091 4" 6J]'VGSE)LEL3H[U&8'&:"QQ::I6RFE=!X[ M+ZTSN*S#>9!*17'W?
VE4,JAHXCR9'ZJQY MA%N!JW6AZN<.3UK=CM68PW2G6EE;%XU&+,BPH SFD<'EY/;#,>08]%X\D'Z5 M=%4LWJ;+Z2US=2.71&V%2Q;RTLBO])DLNV &NW;-
+L0OO"AIJODK]FONPSI\D#]173 NUYO%Z(_6%J;+::S?I"W1U3H+;/" MMC,UIL\36SVCMO0 M8/5N#NP16JF8TOE\=J#%V*TR+)%/>Q%FY7IN1'5E[2*W#","QZA9P,] !!
MV(_V_P#SYMWAX>'AX#EF"HK.S?TJBEV/P3\*H)/P/G@?'Y/QY![U# J>ES MTW/;Q.J]>1ZMUQ5[1 \'#S;9:VK-31V PE7,VJ]J+3VE"0=&7.YBK;C!90X M?
*%X/UZVOU&-U?5:K5]*9LP2 M*&QA"@A@TY CF19FK9& | TOB*GI"WSIAF; U+; AH"& W:?9K>+1&X5V&G&7M6, M1A,[3L:AISD30)SEN:?FRM)*RMVLE?
V'"2)?2/6KM8KO00J+V[VUWA4VNUI'5-S" M8S;2RP9*7%XS5V'IW\?:CA9XZAH|&ZGPTU3":RTIDI4HY['QFE8-#.8 MNA?QT>

< 1Y13?)973AN\-5V8]2&#KMDI U4PI:SHW7V-508.0M%K,4;/Z1RL MQIN3P"#56D;\APVLJ,MN.O?NP?W; |+>XFA#/ 69+ KEWSH<+%-EZ'AO

v NAAS







MANCKAIXTAA DD (FOTFUD-RONF" DK NIQN =9I A QCGAIX/Q. O
JANPL N B U TN VYV OTTV O Tz IO, PN ) A VA G v SO

VN 1O 1vh ivmve)







A _JO=TINATE-IONAR D _Qc 7T O/ ZTHIT A AFRNALE
VI J =TV T Vi z = I <715 /O T VY




O/ AN 7N E"‘[‘T

0 oy B Yy o a4




























MAA'C
juimssne;

—OAECNAL
U7X DIV

3 s -, ©
STk AIP'IN T TTOP A1 CSITOPNLIAANHI- X =P RAORCIZFE(II-=\Z00/ V ENN-NMNMCNIK AL A QOX 1+ (ONVO00=5/:1=CYTFINNSAR I3\ 1=T [ 7DD
oI (T oD SOOIV viooTrTohr TXINTTI7 2% DUOT O LT (Y AU /0 Y TININIVIGINIS T VY YOUZ T O J U= T O TV IN VYV O ] A s L) 7 &




2RO\,
T oIV V,IC J )

PC A

3y

Py s

COTT\A=-T 4]
[OASS P9 8 =R e 5

G

O /ooy
<
(o}

O/ DI OO/ (QCI2TTIN)
oo

(S ~ri = eryav)

A=es

TO<)

NTONOPASNE Q9 10!

L
I

AL
A

Y

1V
INHC\NIQO,
| RAZNIASRYAS w4

1
T

1
T

T

T

—"DHI7OD

=P

Y7/

RSEO.



L AC N L CONC E-DICZI LDV TN
YV OOV [PAW/ 8 AT SIS S AV 2] JUS &/ VA

.
D RZN C
£ =, -, £ sz, ©
MOORNZEZ NS A==\Q "WLICKKRO AISASAX0/IT O TZ0S"DINATTV ANV _I[70T] NMO-SOTWONNRS0-1C « C XY WIETAICE _TINZTAIINC Q.7 —N .
MO VA4V FALS A A PR A YOS A AN i T o o S 5 S Ll ¥ T® i \5 27\ VA\5 78 © W4 N\ 20 70 VT O VW HOIND= 700 <075 W 1o WO O—UIVIA TV 2 VO — 1IN T
2D » D R D Q » »)










MOFZ-
IVIOT

1LY
vAwy

AVATAN

V8
Y F1V

PHR'DOLINCIO/ NN
10 5 ara 5

TN 1D /oI V S







N7
-+
pa
D
N4
20
< =W
% i
e a
I D
o)
3 s
g 3
4 A
T
Y
i =
- [um)
[0/ S
H &
o ¥
= a
ed <
% g
H* A
E=r o
[0 [ad
T o6
[ ut
z o
op| Y
4 %
¥ &
3
H
bX &
D
D =t
X &
3
=7 A
b q
b 8
I &
i &
H &
Hi
=i mV
g g
2| 2N
= i
=<
<
X 3
4 3
H n_._
kS P
[a i
=l
9
1]
11
NE
Y
® Y
5 LN
EH EH
A @
Vl M
& )
2 2
g
s u
X ol
g )
2 d
mu a
_\1
D a
N Eid
=+ i
A =
2] B
1
> g
o} +
N 5
j£1 T
b &
4 u
& =
&b Y
it ]
D
154 &
| ik
o &
o *
< H
=< =<






















1A R
D IVIEVE V1)o@ PASA o/ 2y 20 A &y oA

Q
ne e
= n T CE NI Iy NANIA="\] O/ ADPT7 £cOQ7ZZW2-E=25T CIORFA+HEHURP)
LTV Z ({7 DT T 7O 1=y
»)




IO N OOKNALZ
AL FIVAS A NS L AN ]

;
EY V2 2SR INGD”




"4 DY CPE20/ RS -2 HEAN2RAPVEL- 12 MR AT JARN\/0 KONP/AIP:
LS P 7 74 N} B 7t} 5 Iry SAWE § S NI Y AX\5%8 B0 WS Sy 4 S AN(ZE § | P — ICCHINT IV T

DIVA M2 LKPCR

=D O COWWIRQ NI/ RRAS _'C\EDE- MNIFOOL k-0 1
IOz o VY A= B\v oo AW A S AT SAN M g

TOON T 70T DO IVITTU










N OO MO XA, -7
I VA YA LTS § P4 WIS 1YYy o]

SO

I N 70/ N0 AUNAINTINAT ALINAH L O NAL- NN 7O H AT,
UGS VYV INT T TOIVITF O VY. vV VO







D
/0 = U t 2 ry

AR/ = CAKSE AMEQ<20TCT “L DA1QIZE0/ PDAZ 4 CAMN Q-2 — TT IVOMEIOVIADS — ROLDEA

Y L) ro) U<oJ1pt 1O /0D L OvVio. zG =1 O VIvipjov o) uu|uu};#H96";'E7

u
u
(vl
G
o~

ry i 6
C O ZEIRLAOTONVAEMONZZT#- 2% = VAMOTZALOFLAALL
o YWHIO WM OALLHTF 5 v 1




qunnnnin




a a Q a

- O -
MECL DUANTECL N ANTECL Y RISC/O AC SIS/ N R Y\ A4Q22') KCI7ZOICIIIIRO NQ ITAZLADN o /I i r e e r sy — P /ZQAIAD L
oz a5 LS4 LS S\ S V1] 4§ FAN /A o) =75 —( IV ivigoz O 10170107059 00 Wi T T TG A2 S A s a7 STe 7oy ey 8
M- _COALRT O — A (7 4 (/I E N O r NI I r vy N AN Err e rnrr ey N4 O /A _(
OO I A= \w A/ VL A, A=}




i

> 1o
e - CS T V1OMIECDIARYOV DI'NTTO
L7 S e =7 VI TviT TV IV T

A
@&Cox




* P AN L KOM=0OSTE " OIMC/PRCPRIHAOL T KZACD 7N\ 0/ (T ¢_cAQITDO_ROICICY
1) T ot oG/t T 1< Jav ¥ T

AMTAQIDRE ) 07 i) I k! — YT /KT TT
- 5 20z TI>d | .

VP YO T, STy AT




<2

(o/v)

[ ] (D
.-

&

23
>




